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|. OPTAHU3AIIMOHHO-METOJJAYECKHWM PA3JIEJI

I_Ie.)'lb H 3a1a9YM OCBOCHHUA JUCHHUIIJINHBI

Heabro nucuuruiesl «IHOCTpaHHBIN A3BIK» ABIISECTCS:

® TIOBBIIIEHWE HCXOJIHOTO YPOBHS BJAQJACHHUS HWHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOTO Ha
MpenbIaylield CcTyneHu oOpa3oBaHMs, W OBJIaJeHHE OOYYaIOIIUMHUCA HEOOXOAUMBIM U
JIOCTAaTOYHBIM YPOBHEM KOMMYHHMKATHBHOW KOMIIETEHUIMUA JUISI PEIICHHUS COLUAIbHO-
KOMMYHHKATHUBHBIX 33124 B Pa3JIMYHBIX 00J1acTAX OBITOBOM, KYJIBTYPHOH, TpoheccnoHanbHOM
W Hay4YHOW JEATeIHbHOCTH IPH OOMICHWHM C 3apyOC)KHBIMH TApTHEPAMH, a TaKXKe IS
JaJbHENIIIer0 caMooOpa30BaHMUs.
N3ydeHrne nHOCTPAHHOTO SI3bIKA MTPU3BAHO TAK)KE 00CCIICUHTD:

® T[OBBINICHUE YPOBHS Y4€OHOW aBTOHOMHHU, CIOCOOHOCTH K CaM0O00pa30BaHUIO;

® pa3BUTHE KOTHUTUBHBIX M HCCIIEIOBATEIILCKUX YMECHHIA;

e pa3BuTHE UHPOPMAIIMOHHOHN KYIbTYpHI;

® pacmupeHue Kpyrozopa u MoBHIIIIEHUE OOIIEH KyIbTYPhl 00yUYarOIINXCS;

® BOCIIUTaHHE TOJIEPAHTHOCTH U YBAXKEHUS K TyXOBHBIM LIEHHOCTSAM Pa3HBIX CTPaH M HAPOJIOB.

3azlaan1/1 JUCHUIIIIMHBI ABJISKOTCS:

pa3BUTHE MHOSA3BIUHBIX PEUEBBIX YMEHUN YCTHOTO U MHCbMEHHOI'O OOILIEHMS, TAKMX KaK YTEHUE
OPUTMHAIBHOW JIUTEPaTyphl pPa3HBIX (DYHKIMOHAIBHBIX CTWIEH W JKaHPOB, BBINOJHEHHE
KOOPEKTHOTO YCTHOT'O M NMMCBMEHHOTO IEPEBOJIa ¢ HMHOCTPAHHOIO S3bIKAa HA IOCYJapCTBEHHBIN
361K PO 1 ¢ rocynapcTBeHHOTO si3bika PD Ha MHOCTpaHHBIN S3bIK MPO(ECCHOHANBHBIX TEKCTOB;
yMEHHE MPUHUMATh y4yacTHe B Oecelie MpOopecCHOHANIBHOIO XapaKTepa, BhIpakaTh OOLIMPHBIM
peecTp KOMMYHHMKAaTHUBHBIX HaMEpPEHMH, BIJIAJIETh OCHOBHBIMM BHJAMH MOHOJIOTHYECKOTO
BBICKa3bIBaHUs, COOIOAAs MpaBUia PEYEBOr0 3TUKETA, a TAaKK€ YMEHHE BOCIHPHUHHMMATH pPEyb
cobeceTHUKA Ha CITyX;

3HAHME OCHOBHBIX BUJOB JI€JIOBOT'0 ITUChMA;

3HAHHUE SI3BIKOBBIX CPEACTB M (DOPMUPOBAHHME a/J€KBATHBIX UM SI3BIKOBBIX HABBIKOB, B TaKUX
aclekTax Kak (poHeTHKa, JIEKCUKa U TpPaMMaTHKa;

YMEHHME II0JIb30BaThCs CIIOBAPHO-CIPAaBOYHON JINTEPATYpPOM M HHTEPHET pecypcaMu Ha
MHOCTPaHHOM SI3bIKE;

3HaHHUE HAIlMOHAJLHON KYJIBTYPHI, a TAKKe KYJIbTYPbI BeJIeHUsI OU3HEca CTPaH N3y4aeMoro s3bIKa;
YMEHHUE BECTH CAMOCTOSITENIbHBIM TBOPYECKUN ITOUCK.

MecTo IMCUMILUIMHBI B CTPYKTYpe 00pa30BaTeIbHOM MPOrpaMMbl

Hucturnnuna «MTHOCTpaHHBIH S3bIK» OTHOCUTCS K 00s3aTEIIBHON YacCTH y4eOHOTO TUIaHa.

O0beM TMCHUIVIMHBI ¥ BHABI Y4e0HOH padoThI

Tabmura 1
Bcero yacos no ¢popmam 00ydeHHst
INoxa3aresin 00beMa JUCHUILIMHBI O0UHO- %
ounas % 3a0una
3a0unan
OO0BEM QUCIUIUIMHBI B 3aYE€THBIX €IUHUIAX 93ET
O0BeM QUCHUAIUIMHBI B aKa . gacax 324




[IpomesxkyTodHast aTTeCTaITHS: 1 cemectp —
¢dopma 3a4yeT
2 cemecTp —
3a4eT ¢
OLICHKOM - -
3 cemecTp —
3a4eT
4 cemecTp —
JK3aMeH
KonTakrHasi padora 00yyaromuxcs ¢ 172 ) )
npenogasareieM (KoHTaKT. yacekl), Bcero:
1. Aynuropnas pabota (Aym.), akaj. 4acoB BCETO, B 162 i -
TOM YHCIIE:
- IEKITUN - - -
- PAKTUIECKNE 3aHATHUS 162 - -
- 71a00paTOpHBIE 3aHATHSI - - -
B TOM YHCJIE MPAKTHYECKasi TOATOTOBKA - - -
2. UnguBunyansable koHCynbTanuu (UK) - - -
3. KonTakTHas paboTa 0 IpOMEXYTOUHON 6 ) -
atrecrarun (Karr)
4. Koncynprarus nepen sk3ameHoM (KD) 2 - -
5. KonrakTHas paboTa mo NpoMexXyTOUHOH -
aTTECTAaLUH B NIEPUOJ] IK3. CECCUH / CECCUH 2 -
3a09HUKOB (KarToK)
CamocrosiTentbHas pa6ora (CP), Bcero: 152 - -
B TOM YHCIIE:
® CcaMOCTOsITeNbHAs pabdoTa B IEPHOA HK3. CECCHU 32 i -
(CPaxk)
- camocrosTenbHas padora B cemectpe (CPc) 120 . -
B TOM YHCIIE, CAMOCTOSTEeNIbHAs pa0doTa Ha -
KypPCOBYIO paboTy i i
- usyuenue O0P 12 - -
- BBINOJHEHNE MHAWBUAIYATHHOTO HITH 12 i -
TPYIIIOBOTO MPOEKTa
- W JIpyTHe BHUJBI 96

*Pacnpedenenue yacos no 0YHO-3a04HOU U/UNU 3A04HOU POpMe 0OYYEHUS OCYWECTNEISeCA (PaKyIbmemamu,

PeanuzyouuUMu OCHOBHYIO NPOGecCUOHANbHYIO 00pazoeamenvhylo npozpammy no uanpaerenuio 38.03.01

Dxonomuxa

IlepeuyeHb MIaAHMPYEMBIX Pe3yJIbTATOB 00Y4eHUS M0 JUCUUIJINHE

Tabnuua 2

dopMupyeMble KOMIIETEHINHU

(ko1 1 HAaUMEHOBaHUe
KOMIIeTeHIIH)

NHaukaTopsl JOCTHAKEHUS
KOMIIeTeHI il

(K01 1 HAMMEHOBaHHUeE
HHIMKATOpA)

Pe3yabTarhl 00yyeHus (3HAHMS,
yYMeHHs)

YK-4. CriocoGeH oCyIIecTBIsATh
JIEJIOBYI0O KOMMYHHKAIIHIO B
YCTHOW M MUCbMEHHOH opmMax

VYK-4.1. Beioupaer Ha
roCyIapCTBEHHOM s13bIke PD n
WHOCTPAHHOM(-BIX) SI3BIKAX

YK-4.1. 3-1. 3HaeT HOpPMBI YCTHOH
peuu, npuHATEIE B IpodeccoHambHON

cpene




Ha TOCYIapCTBEHHOM SI3BIKE
Poccuiickoii ®eaepauuu u
HMHOCTPaHHOM(BIX) SI3bIKE(aX)

KOMMYHHUKATHBHO TTPHUEMIICMBIC
CTUJIb U CPEACTBA
B3aUMOJICHCTBUS B OOIICHUH C
JIEJIOBBIMU TTAPTHEPAMU

YK-4.1. ¥V-1. Ymeer BbIOHpaTh CTHIIB
OOIIEHUS] HA TOCYIAPCTBEHHOM SI3BIKE

PO u UHOCTPaHHOM SI3BIKE
MPUMCHHUTCIILHO K CUTyaluu
B3aUMOJICUCTBHUS

VYK-4.1 V-2. Bnageer MHOCTpaHHBIM
S3BIKOM Ha YpOBHE, HEOOXOOMMOM M
JOCTaTOYHOM Uit OOmmieHus B

npogeccuoHaNBEHOU cpenie

YK-4.2. Bener nenoByto
MIEPENUCKY Ha TOCYapCTBEHHOM
si3p1ke PO 11 mHOCTpaHHOM(-BIX)

VK-4.2. 3-1.
NHUCbMEHHOU

3Haer HOPMBI

peuH, MpUHATBIE B

podeCCHOHATILHOM cpere

SI3BIKAX
YK-4.2. V-1. YMeeT BeCTH NEIOBYIO
MEepenucKy Ha  TOCYIapCTBEHHOM
si3pike PD w/mim HHOCTpaHHOM SI3BIKE

VK-4.4. VYmeeT  BBINIONHATH

IepeBoI npodeccronansubix | Y K-4.4.Y-1 Braneer xanpamu ycTHo#

TEKCTOB C UHOCTPAHHOTO(-bIX) HA
roCyIapCTBEHHBIN s3bIK PO u c
roCyIapCTBEHHOTO sA3bika PD Ha
HWHOCTPAHHBIN(-BIC)

u MACbMEHHOU peuu B

npodeccuoHanbHOU cdepe

YK-4.4  V-2.Ymeer
KOPPEKTHBIM YCTHBIH U MUCHMEHHBIH

BBIIIOJIHATH

[EPEBO/I C HHOCTPAHHOTO S3bIKa Ha
rocyllapcTBeHHbI s3blk PD u ¢
P® na

SI3BIK

rOCYIapCTBEHHOTO  SI3BbIKA
MHOCTPaHHBII
po(heCCUOHATIBHBIX TEKCTOB




I1. CONEP)KAHUE TUCLUATIINHBI

Tanbl GOPMUPOBAHNS M KPUTEPUM OLleHUBAHUS C)OPMHUPOBAHHOCTH KOMIIETEH U

Tabnuua 3
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PA3JIEJI 1 COMAJIBHO-BBITOBASI 1 YYEBHO-IIO3SHABATEJIBHASI COEPBI OBIIIEHNU A
Cemectp 1
1. Tema 1. JINYHOCTH Y€JI0BEKA - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. 0. T. .
Pasusie tune! mnunoctu. McceiaenoBanue VK-4.1. V-1 I'p.o.
augHOCTH. XapusMma. KoH(uukt VYK-4.2 | VK-4.2.3-1.
JUYHOCTEH. YK-4.2.V-1
Uro n3ydaet sxoHOMHKA? VcTopus YK-4.4 | YK-44.VY1
9KOHOMHYECKOH MBICIIH.
2. Tema 2. ITyTemectBus U Typu3sM - 7 - - 4 11 YK-4.1, | YK-4.1.3-1. 0. K. Wn.n./Tp.n
ITyremectBus u Typusm. Belnatonuecs YK-4.1.¥-2 I'p.n.
HCCIIeA0BaTeNU. DKCTPEMAIbHBIE YK-4.4 VK-4.4. Y1
myremecTBust. OOpa3oBaTeNbHBINA TYP.
Buorpaduuecknii ouepk.
OKkoHOMeTpusl. 3aKOH crpoca.
3. Tema 3. Padora - 7 - - 6 13 YK-4.1, | YK-4.1.3-1. 0. JAN. c)
Pasnpie mpodeccnn 1 He0OXOAUMBIE YK-4.1. V-1 I'p.n.
KadecTBa s paboTHHKOB. Pabora moma. YK-4.2 | YK-4.2.3-1. Nu.n./Tp.a
CraxupoBka. MHTepBBI0. OOBSIBICHUS O
paboTe, BOITPOCHl HA HHTEPBHIO,




HaIMCcaHue pe3loMe U
COIIPOBOIUTENHFHOTO TTHCHMa.
TpaguuuoHHas 3KOHOMHKA. PeiHOUHAs
SKOHOMHKA.
Tema 4. U3yueHrne HHOCTPAHHOTO 6 6 12 YK-4.1, | VK-4.1. 3-1. 0. 6]
f13bIKA YK-4.1. V-1 I'p.n.
M3yueHre HHOCTPAHHOTO S3BIKA. YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
Bbynymee anrnuiickoro A3pika. MeTobl YK-4.2. V-1
o0yuenus. Kak n3dexarb ommook B
HWHTEpHETE.
IInanoBast skoHOMUKa. CMelIaHHas
SKOHOMUKA.
Tema 5. Pexsiama 7 4 11 YK-41 | YK-4.1.¥-1 0. C)
VYcnemHas pexiiama. O6paboTaHHBIC YK-4.2 | VK-4.2.3-1. I'p.n.
¢dororpaduu B pexiame. Pexiiama u geru. YK-4.2.V-1 Nu.n./Tp.n
CtpyKTypa Mpe3eHTaIlH. VK-44 | YK-44.V1
Br16op norpebureneit. 3aTpaTsl 1
TpeIoKEeHHeE.
Tema 6. O6pa3oBanue 6 6 12 YK-4.1, | YK-4.1. 3-1. O. 6]
IIpoGaemsl oOpazoBanms. MeTon YK-4.1. V-1 I'p.o.
Mounreccopu. becrimatrnoe YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
YHHUBEPCHUTETCKOE 00pa3oBaHHUE. YK-4.2.V-1
CocraBieHue 1e10BOro MUChMa. VYK-44 | YK-44.VY-2
CrpyKTypa pbIHKa 1 KOHKYPEHLIUSI.
Monomnonuu.
Hroro B 1 cemectpe: 40 30 70
Cemectp 2
Tema 7. Inzaiin 4 11 VK-4.1, | YK-4.1. 3-1. 0. Nu.n./Tp.
Ju3zaiin noscroay. /IuzaiiH CKBO3b BeKa. VK-4.1. V-1 I'p.o.
Wunosanuu Alessi. Konkypc nusaiina. VK-4.2 | VK-4.2.3-1.
CocraBnenue 0630pa MpOAYKITUH. YK-4.2.V-1
PerHok Tpyna. Obecnieuenue padoueit VK-44 | YK-44.V1
CUJIOHN.
Tema 8. buznec 4 11 YK-4.2 | YK-4.2.3-1. 0. 3
BuyTpu Ousneca. busznec auineMmel. YK-4.2. V-1 I'p.n.
buznec uKoHBbI. YK-4.4 VK-4.4.V1 WNu.n./Tp.n
Hanncanune 351eKTpOHHBIX COOOIIEHNI
0011IeT0 M IETIOBOT0 XapakTepa.




®axkTopsl Npou3BoAcTBa. Paznenenue
Tpyaa.

9. Tema 9. UnHOBaIMH - 7 - - 6 13 YK-4.1 | YK-4.1.3-1. 0. T. c)
Ot nBuTaTENel K HHKEHEPaM. YK-4.1.VY-2 I'p.n
HHXeHepHOE IeIT0 CIaceT JKU3HU. VK-4.2 | VK-4.2.V¥-1 Wu../Tp.n
CynepKoHCTpYKIIH. Mera IpoeKT. YK-4.4 YK-4.4.V2
Hanucanue cratbu.
W36pITOK. I{eHOBas TMCKPUMUHALIUSL.
10. Tema 10. CoBpeMeHHbIE TPEHIbI - 6 - - 6 12 YK-4.1, | YK-4.1.3-1. 0. T. 3
Hossle Tpenpl. MonHbIE TEHICHINN. YK-4.1. V-1 I'p.n.
My3bIKkanbHON UHAYCTPHH MIPUILIEI YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
koHen? bannessro. Onucanue TeHaeHIui YK-4.2. V-1
B rpadnueckoit popme. YK-4.4 VK-4.4.V2
OKOHOMHKa 0J1ar0COCTOSTHUSI.
I'ocynapcTBeHHBIE OXO/BI 1 PACXOJIBL.
11. Tema 11. UckyccTBo u Meauna - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. 0. T. ]
Bungesr CMU. CMU oTiiensHUKE B VK-4.1. V-1 I'p.n
nckyccte. JKu3Hp 3apy0exHOTO YK-4.2 | YK-4.2.3-1. Nu.n./Tp.
KoppecnoHaeHTa. KnHoskpas. YK-4.2.V-1
Hamnncanue KopoTKOTO 1€7I0BOTO YK-4.4 YK-4.4.V1
JIOKJIaJIa.
BoraTtcTBo, 10X011 ¥ HEPABEHCTBO.
benHocCTs.
12. Tema 12 O0uIecTBO H 3aKOH - 6 - - 6 12 VK-4.1, | VK-4.1. 3-1. 0. T. D
Hacrosmue npecrymnenus? [Tpuunnst YK-4.1. V-1 I'p.n.
COBEPILCHHUSI MTPECTYIUICHUH. DPPEKTHEIC YK-4.2 | VK-4.2.3-1.
orpabnenust. Ecnu BBl B XropH YK-4.2. V-1
npucsxHbIX. Hanucanue scce o npuunHe YK-4.4 VK-4.4.V2
1 CIIE/ICTBUH.
Maxkposkonomuka. COBOKYITHEIA CIIPOC U
MIPEAJI0KEHHE.
Hroro Bo 2 cemecTpe: - 40 - - 30 70
PA3JIEJI 2. OBIIE-KYJIbTYPHASI 1 COHUAJIBHO-AEJIOBASI COEPBI OBIIEHUSA
Cemectp 3
1 Tema 1. KyasTypa u pa6ora B - 12 - - 10 22 YK-41, | YK-4.1.3-1. 0. . c)
MEKIYHAPOIHBIX KOMIIAHUSX VK-4.1. V-1 I'p.n
W3mepenus kynbTyphl o Xodceree. YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
Ilepeesn 3arpanuily U BO3BpallleHHE HA YK-4.2. V-1




ponuny. Hayano nenoBbIX OTHOLIEHUM.
Pabora 3a pyoexxom. OCHOBHBIE KPUTEPUHI
BBIOOPA aBUAKOMIIAHUH U OTETISL.
Hosgeiimme pa3zpaboTku B chepe 1e10BOro
TypH3Ma.

YK-4.4

YK-4.4.

vl

Tema 2. BpaHAbI M MHHOBAIMOHHbIE
TEXHOJIOTHH.

MHHOBaIIMOHHBIE TEXHOJIOTUH.
IIponBukeHUE TOBAPOB U YCIYT.
Yupaenenue OpeHIOM. Y CIICIIIHBIC
Opennbl. Co3aHne IKCKITIO3HBHBIX
OpennoB. Cozmanne MpoIyKTa
ITOCPEICTBOM OHJIAMH COOOIIecTRa.
Tenedponuse TeperoBopsl. OpraHu3amus
JIETIOBBIX BCTPEU.

14

24

YK-4.1,

VK-4.4

YK-4.1.
YK-4.1.
YK-4.4.

3-1.

v1

I'p.n

C)

WNu.n./Tp.n

Tema 3. YnpaBieHue 4e10Be4eCKUMU
pecypcaMu B yCJI0BHSIX MepeMeH

CoBpeMeHHbIE TCHICHIIUU B OU3HECE:
IBYX(akTOpHas TeOpUsi MOTHUBALMU
I'epudepra nHR-muanupoBanue,
Ayrcopcunr. Haiim nepconaina u padora c
nepconaiom. Co3llaHue Mo3UTHBHOM
TPYZOBO aTMoc(epsl. AHATN3 OTYETa
paboTsl coTpyaHuKa. Bexenue nenoBbix
BCTpEY.

CobecenoBanne o mpruemMe Ha padoTy.

14

24

YK-4.1,

YK-4.2

YK-4.1.
YK-4.1.
YK-4.2.

3-1.
v-1
3-1.

I'p.n

Nu.n./Tp.

Hroro B 3 cemecTpe:

40

70

Cemecrp 4

Tema 4. YnpasJjieHue opranusanmeit
Twumne! opranu3anuu OusHeca. Bubr
OpPraHU3aIMOHHBIX CTPYKTYD.
Peopranunzanus koMnaHuu Ass
yIy4IIeHUs! IPOU3BOAUTEIIEHOCTH.
Hucrpykrax JKXu3HEHHBIA UK
opranuzanuy. PazsuTre koMmaHuy.
Paznuunbie popmsl 3aHATOCTH. POPMEI

14

24

YK-4.1,

YK-4.2

YK-4.1.
YK-4.1.
YK-4.2.
VYK-4.2.

3-1.

3-1.
v-1

I'p.n

LU

WNu.n./Tp.n
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https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ
https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

COOCTBEHHOCTH KOMITaHMH. JlenoBoe
00IIEHNE: HAYaJIO0 COBEIaHM.

Tema 5. JIorucTHKA U KOHTPOJIb
KaYyecTBa

YnpasiieHue 1ensiMu NOCTaBOK U
jorucrtuka. Ponp nokynaresns B
yIpaBJIeHUH LensaMH roctaBok. HaBeiku
BeieHus neperoBopoB. Teopus Kaiinzen.
Kaiinzen na npaktuke gpupmsel. TakTrHKa
BEJICHUS 3aCElaHuil U yJacTUE B JIETOBBIX
BCTpeUax.

14

10

24

YK-4.1
YK-4.2

VK-4.4

VYK-4.1.
YK-4.2.
YK-4.2.
YK-4.4.

v-1
3-1.
y-1
V1

I'p.n

C)

WNu.n./Tp.n

Tema 6. MapkeTHHI U peKJama

4P MapKeTHHrOBa KOMIDIEKCA.
MapkeTrnHToBast CTpaTerys B
MIPOMBINUIEHHOCTH..CHCTEMA yIIPaBICHUS
B3aUMOOTHOIICHUAMH C KIIMEHTAMHU KaKk
4acTh OOIIEro YIpaBiICHUS OM3HECOM.
LleHHOCTHBIN TOAX0I K BEICHUIO
6usneca. CpeacTBa pacIpoCTpaHEHHUs
PEKIIaMBbl U METO/IbI PCKIIaMBbI.
IIponBuxenue ToBapa. Pazpaborka
PEeKJIaMHOM KOMITaHWUH. DJIEKTPOHHAs
kommepuus. [ToctpoeHne nenoBeIx
oTHomeHnid. OpraHu3anys 1 Co3JaHue
3¢ (EKTUBHBIX MTPe3eHTAHN

14

10

24

YK-4.1,
YK-4.2

YK-4.4

YK-4.1.
YK-4.1.
YK-4.2.
YK-4.2.
YK-4.4.

3-1.
v-1
3-1.
v-1

I'p.n

Na.n./Tp.

HTtoro B 4 cemecTpe

42

30

72

Bcezo:

162

120

282

11



Dopmul yueOHbIX 3a0AHUT HA AYOUMOPHBIX 3AHAMUAX:
Onpoc (0.)
I'pynnosas oucxyccus (I'p.o0.)

Dopmbl meKyuieco KOHMpOA:
Tecm (T.)

Henosas/ponesas uepa ([.u.)

Keric (K.)

Dopmbl 3a0aHUll 011 MEOPUECKO20 PeUMUH2A:

Hnousuoyanvrulii u/unu epynnosoti npoexm (Mu.n./I['p.n.)
Occe (3.)

I11. YHEBHO-METOJUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIHHEYEHMUE JUCHUIIJINHBI

PEKOMEHAYEMAS JINTEPATYPA

AHTJIMACKHAN A3BIK:
OcHoBHasi JiuTEpaTypa

1. Awngapocosa, U. I'., JlenoBoil aHTTUHCKHI SI3BIK TSI 9KOHOMHCTOB 1 MEHEIPKEPOB, | YICOHUK :
[rpud YMO] / U. I'. Auapocosa, Poc. sxoH. yH-T um. I'.B. Ilnexanosa. — M. :KuoPyc, 2018.
—309 c. — ISBN 978-5-406-06513-6; Mocksa: FOctuius, 2018, ISBN 978-5-4365-1929-6
Pexum noctyna: https://book.ru/book/932041

2. AHrmiickuil s1361K 17151 S5KOHOMUCTOB (B1-B2) : yueOHMK U MPaKTUKYM JIJIsl aKaJIEMUYECKOTO
OakanaBpuata / T. A. bapanoBckas [u ap.]. — 2-e uzn., nepepa0. u gon. — Mocksa :
NznatenberBo FOpaiit, 2019. — 377 ¢. — (bakamaBp. Axagemudeckwnii kypc). — ISBN 978-
5-534-06735-4. — TexkcT : anekTpoHHbIH // O6pazoBaTenbHas miardopma FOpait [cailt]. —
URL: https://urait.ru/bcode/432063

JlonoHUTeIbHAS JTUTEpPaTypa

1. ®omunbix H.IO., Enpirun /1.B., 3apyanas M.B. All Around Testing, Kunopyc, 2018. Pexum
JocTymna:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:defaul
t

2. Kynyoea, A. K. AHrmwmiickuii s3bIK Ui MeHeKepoB 1 10orucToB (B1-C1) : yueOHUK 1 IPaKTHKYM
s akagemudeckoro OakanmaBpuata/ A. K. Kymmosa, JI. A. Kosnosa, 1O. I1. Bonbinen ; moj

obmeit pemakuumeit A. K. KymmoBoit. — 2-e u3zn., uchp. u gon. — Mocksa : M3aarenscTBo
FOpaiit, 2019. — 355 c. — (bakamaBp. Axkagemuueckuii kypc). — ISBN 978-5-534-08147-3. —
Texct : oanexktponnwlid // OOpaszoBatenbHas miardgopma HOpaiit [caiit]. — URL:

https://urait.ru/bcode/432948

3. Hanbko O.A., Macnora E.I'., COOpHUK NpaKTHYECKUX 3aJlaHui 1Mo AucIuIuInHe "MHOCTpaHHBIHM
s3bIK", Poc. skoH. yH-T uM. ['.B. [TnexanoBa. Kad. uroctp. s3. Nel ; Coct. O. A. lanbko, E. T.
MacnoBa. — M. : M3ag-eo POY wum. I. B. IlnexanoBa, 2016 Pexum pocryna
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https://book.ru/book/932041
https://urait.ru/bcode/432063
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
https://urait.ru/bcode/432948

http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a
ctions.document&fDocumentld=1425

4. bnarosemenckas ['.O., Kanmubepnuna E.B., Kemrosa O.K., Pynosa E.A., ®enoroBa M.I"., 3ananus
JUTSL IPAKTHYECKUX 3aHATUH 10 quciuiuinHe "MHOCTpaHHBIH A3bIK B podeccuoHaabHOoM cdepe.
DOkoHOMUYecKas Oe3onmacHOCTh, Poc. sxoH. yH-T um. I'.B. Ilnexanosa. Kad. unoctp. s3. Nel;
Cocrt. E. A. Pynoga [u ap.]. — M. : U3n-Bo POY um. I'. B. Ilnexanosa, 2017 Pexum noctyna :
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1753

5. bysuna KO.H, Munosa B.O., CO0pHUK MaTepuasloB jsl aKTHBH3AalUU PAOOTHI C JETOBBIMHU
CUTyallMsIMA M Pa3BUTHUS HABBIKOB YCTHOM peun no aucuuiuinHe "HHOCTpaHHBIA S3bIK
nenoBoro/mpodeccuonanbHoro oomenus”, Poc. sxon. yH-T um. I'.B. [Inexanosa. Kad. unoctp.
s3. Nel; Cocrt. FO. H. by3una, B. O. Munosa. — M. : U3n-Bo POV um. I'. B. [lnexanosa, 2016
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:defaul
t

6. Anacanus E.I1., COOpHUK NPaKTUYECKUX 3aJJaHHH IJIs1 ayAUTOPHONW U CAMOCTOSITEIILHON paboThI K
YMK "The Business 2.0", Poc. sxon. yu-T um. I'. B. ITnexanosa. Kad. uroctp. si3pikoB Nel ; Cocr.
E. II. Anacanus [u np.]. — M.: U3n-Bo POV um. I'. B. [lnexanona, 2016 Pexum noctymna :
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1432

Hemenkuii i3bIK

OcHoBHas iMTeparypa

1. Hsnesa, I'. I. Hemenkwuii A3bIK : y4eOHHUK U MPAKTUKYM IS aKaJIeMUYeCcKoro OakanaBpuata /
I'. T'. UBneBa. — 3-e uzn., ucnp. u gomn. — Mocksa : M3narensctBo FOpaiit, 2019. — 264 ¢. —
(bakanaBp. Axagemudecknii kypc). — ISBN 978-5-534-08697-3. — TekcT : 3eKTpoHHBIH //
Oo6pasoBarenbHas wiatdopma lOpaiit [caiit]. — URL: https://urait.ru/bcode/432182

JlonoiHUTeIbHAS JTUTEPaTypa
1. Uenesa, I'. I CipaBOYHHUK 110 rpaMMaTHKE HEMELIKOTO s3bIKa : ydeOHOe mocoOue st By30B /
I'. T'. UBneBa. — 2-¢ uzna., ucnp. u gon. — Mocksa : U3mparensctBo FOpaiit, 2020. — 163 ¢. —
(Bricmiee obpazoBanue). — ISBN 978-5-534-12061-5. — TexkcT : 31eKTpOHHBIH //
OopasoBarenbHas wiatpopma KOpaiit [caiit]. — URL: https://urait.ru/bcode/451548
2. BacunseBa M.M., BacunseBa M.A. «IIpakTiueckasi rpaMMaTHKa HEMEIIKOTO sI3bIKa», Anbda-
M: UH®PA-M, Mockaa, 2015 (— 254 ¢. — (Beicmas mkona. bakanaBpuar) — D11eKTpOoH.-01OJI.
cuctema Znanium.com . — ISBN 978-5-98281-413-5 — ISBN 978-5-16-010181-1) - Pexxum
noctyma: https://znanium.com/catalog/document?id=347065

DpaHIY3CKUH A3BIK:
OcHoBHasi iuTEpaTypa
1. Amnsuna T. U. «®paniry3ckuil S3bIK A1 IpodeccuoHanbHbIX 1enei», POY um. I'. B.
[InexanoBa, 2017 - Pexxum
nocryma: http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/So
urce:default
JlonoJHUTeILHAS JIUTEPATypa
1. Amuesa T. U., benukosa I'. B., bensiera E. «“Exercons-nous!”, MIITI'Y, Mocksa, 2016 (380 c.
ISBN 978-5-4263-0234-1 - ectb B anektpoHHOM pecypce DBC Znanium) - Pexxum
noctyma: https://znanium.com/catalog/product/754426
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
https://urait.ru/bcode/432182
https://urait.ru/bcode/451548
https://znanium.com/catalog/document?id=347065
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
https://znanium.com/catalog/product/754426

2. Kazumuposa U.C. «IIpakTukym 1o rpamMmmaTuke (hpaHIly3cKOTro s3bIKa.
JInunble npuraaroibHbie MectouMeHus», POY um. I'. B. Ilnexanosa, 2014 (64 c. — Pexxum
JI0CTyIIa
- http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocument
1d=887

Hcnanckuii si3bIK:

OcHoBHas JuTepaTypa:

1. Ilapesa H.U., 'opoxoBa M.I'. YueOHUK ucHaHcKoro si3bika ([uisi OakaiaBpoB) : y4eOHUK —
MockBa : KnoPyc, 2019. — 206 c¢. — ISBN 978-5-406-06854-0. Pexum nocrtymna
https://www.book.ru/book/930605

JlonoTHUTeILHAS JTUTEpPaTypa:
1. Topoxoa M.T"., IlapeBa H./. YueOHuk ncmanckoro s3bika : yueOHuk /— Mocksa : KaoPyc,
2016. — 206 c. — st 6akanaBpoB. — ISBN 978-5-406-04535-0. Pexxum mgocryma
https://www.book.ru/book/917952

INEPEYEHb HHO®OPMAIIMOHHO-CITPABOYHBIX CUCTEM

www.themoscowtimes.ru — Beo-caiit razersr ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

Myabstumenuiinbie CD-ROMpr:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook CD-ROM, Longman,
2013

2. Will Moreton, ‘New Language Leader Intermediate Teacher’s Resource Book Test Master CD-
ROM Longman, 2013

3. David Albery, ‘New Language Leader’ Intermediate Test Master CD-ROM Pearson Longman 2013

4. Longman WorldWise Dictionary CD-ROM

5. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2013

AyYIAHOKYpPCBI:

1. Cotton David, Lebeau Ian ‘New Language Leader Intermediate Coursebook Audio CD-ROM,
Longman, 2013

John Roger ‘3rd Market Leader Practice File’ Audio CD, Longman, 2013

Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2012

Paul Emmerson ‘Business English Handbook” Advanced Audio CD-ROM, Macmillan, 2012
Elizabeth Sharman ‘Across Cultures’ Audio CD, 2012

ok~ v

Buneoxypceni:

AHIJIMACKHUNA A3BIK

1. Cotton David, Lebeau lan ‘Language Leader Intermediate DVD-ROM, Longman, 2013

2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman 2013

3. Business Advantage DVD

HemMenkuii A3bIK
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
https://www.book.ru/book/930605
https://www.book.ru/book/917952
http://www.themoscowtimes.ru/
http://www.cambridge.org/

1. CD k yueonuky «TestDaF, OberstufenkursmitPruefungsvorbereitung». Hueber, 2006

DpaHIy3CKUii A3BbIK
1. «Tell Me More ®@panmysckuii Debutant»2 gacts ,Auralog, 2007
2. Mynpsranexc OOO «Ilaparon Xaii-Tex», Mocksa, 2006

NEPEUYUEHDB [IPO®ECCUOHAJIBHBIX BA3 TAHHbBIX
https://research.wou.edu/com325 - MexayHapogHast 6a3a JaHHBIX 10 CTpaHAM K KyJIbTypam

HNEPEYEHb PECYPCOB HH®OPMAIIMOHHO-TEJIEKOMMYHUKAIIMOHHOMN CETH
"UHTEPHET", HEOBXOJAUMBbIX 1JIs1 OCBOEHUA JUCHUIIJIMHBI (MOAYJISA)

AHIJIMICKHUI A3BIK

www.longman.com/totalenglish - uaTepHET pecypc aiIsi CaMOCTOSITEIbHON pabOThI ¢ 0a30BBIM
Y4COHHKOM

www.myenglishlab.com -MylLanguagel eaderLab —unrepakTuBHas nporpamma ManagementSystem
(LMS) nnst camocTosiTeIbHON pabOThI CTYACHTOB ¢ 0a30BBIM YYEOHHKOM
www.alleng.ru/english/txt.ntm - coBpemeHHbIC TEKCTBI, KHUTH, yueOHbIC TOCOOUS Ha AHTIHICKOM
SI3BIKE

www.bbc.co.uk - anekrponHbie pecypcbl BeO-caiita BBC

WWW.euronews.net - 3JIeKTpOHHBIE PeCypChl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - JIeKCHKO-rpaMMaTHIeCKHe
3aJ]aHUs U TPCHUHTH

www.parapal-online.co.uk/resources/essays - pekoMeHIauu 1 00pa3ibl HAITMCAHHS ICCE
www.themoscowtimes.ru — Be6-caiiT razetst ‘TheMoscowTimes’www.rea.ru/english - TectoBbie
3aaHusl VIl CAMOIIPOBEPKHU

www.cambridge.org (CambridgeJournalsDigital Archive) - ajekTpoHHBII apXHB )KypHAJIOB
www.englishclub.com — anrnuiickuii kKiy0 B pexuMe OHJIAiH (UTPbl, BAKTOPHHBI, (POPYMBI, YaThl,
MacTep-KJIACChl MPENoIaBaTeseii - HOCHTENICH S3bIKa)

http://www.tokbox.com/ - oGy4eHue ¢ MOMOIIBIO BUICO KOHPEPCHIIUI

WWW.ViSuwords.com - rpadudeckuii CHHOHUMHUYECKHIA CIIOBaph Ha aHTIIMICKOM M (PpaHITy3CKOM
SI3BIKAX

Hemenkui siI3bIK
www.goethe.de
www.studygerman.ru
www.hueber.de
www.Klett.de

@OpaHny3cKkui A3bIK
http://lepointdufle.net/
www.ccfmoscou.net
http://clubfr.narod.ru
Www.russie.campusfrance.org/

NUcnanckui A3bIK
https://www.cologuial.es/
http://www.spanishgrammarquide.com/
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https://research.wou.edu/com325
http://www.longman.com/totalenglish
http://www.myenglishlab.com/
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/
http://www.goethe.de/
http://www.studygerman.ru/
http://www.hueber.de/
http://www.klett.de/
http://lepointdufle.net/
http://www.ccfmoscou.net/
http://clubfr.narod.ru/
http://www.russie.campusfrance.org/
https://www.coloquial.es/
http://www.spanishgrammarguide.com/

NEPEYEHb HH®OPMAIIMOHHBIX TEXHOJOIHWIA, HCHOJbB3YEMBIX IIPH
OCYHECTBJIEHUMN OBPA3OBATEJIBHOI'O IIPOOECCA 110 JUCHUMIIJIMHE
MOAVYJIIO), BKJIIOYASA IEPEYEHb TIPOTPAMMHOI'O OBECIIEYEHUSA

Omneparmonnas cuctema Windows 10, Microsoft Office Professional Plus: 2019 rox (MS Word, MS
Excel, MS Power Point, MS Access)

Antusupyc Dr.Web Desktop Security Suite KommiekcHas 3amura

Bbpaysep Google Chrome

Power DVD

Media Player Classic

MATEPUAJNBHO-TEXHUYECKOE OBECIIEYEHUME JUCHUIIJINHBI (PA3JEJOB)

Jucuunnuna « MHOCTpaHHBIN S3bIK» OOecreueHa!
JUISL IPOBEJICHUS 3aHATUN CEMHUHAPCKOT0 THUIA (IPAKTUUECKUE 3aHATHSA):
- yueOHOHl ayautopueil, o0opynoBaHHOH y4eOHONH MeOenbl0 W TEXHUYECKUMHU CpPEACTBAMU
oOyueHus1, CITy>KallUMU JIJIsl TIPEICTaBlIeHUsl yueOHOI nHpOpMaIuu:
Aymno marautodon; CD-tmuteepsr
BuneomarautodoHn;
«Benas nocka» ¢ mporpaMMHbIM obecnieuenreM k YMK ‘Language Leader’ Intermediate’, <3
Market Leader Intermediate’;
[TopTaTUBHBII KOMIIBIOTEDP C BUACOTPOECKTOPOM;
MynpTUMEINIHbBIE CPEACTBA, IEPEUNCIICHHBIE B 11.3;
Xyn0XKeCTBEHHbIE U JOKYMEHTaIbHbIE (GUIbMBI IO U3Y4aeMbIM TEMaM;
Aynuo v BUIEO KYPCHI.
JlaGopaTopus me1arorndyeckoro qu3aiHa
JUIS CAMOCTOSITEIIbHOM PabOTHI:
- T[IOMEUICHWEM Ul CaMOCTOSITEIbHOM palOOThl, OCHAIEHHBIM KOMIBIOTEPHONH TEXHUKOH C
BO3MOKHOCTBIO MOAKIIOUEHHsI K ceTu «MHTepHeT» U obecredeHneM J0CcTyna K 3JIeKTPOHHOM
1MH(pOPMallMOHHO-00pa30BaTEIbHON Cpelle YHUBEPCUTETA.

LN e

o No gk

IV. METOJAUYECKHE YKA3AHUSA JJIS1 OBYYAIOIIMXCS IO OCBOEHUIO
TACIHATITAHBI (MOYJIST)

MGTO)II/ILIGCKI/IG PEKOMCHAAINN 110 oprann3anvun u BBITTOJIHEHHUTIO BHanI[I/ITOpHOI\/’I
CaMOCTOSITENIbHOM pabOTHI.
Meroauueckue ykazaHus IO IOATOTOBKE M O(OPMIIEHUIO JOKJIAa0B U 3CCe

V. METOAUYECKHUE MATEPHAJIbI, OITPEJAEJAIOIIUE IMMTPOLEAYPbI
OIIEHUBAHMSA 3HAHUI U YMEHUM, XAPAKTEPU3YIOIINUX DTAIBI
®OPMHUPOBAHUA KOMIIETEHIIAN

Pe3ynbTarhl TEKyIIero KOHTPOJISI U MPOMEKYTOYHON aTTecTaluu (POpMHUPYIOT PEHTHHTOBYIO
OLIEHKY paboThl oOydvaromerocs. Pacrpenenenue 6amioB mpu GOPMHUPOBAHUN PEUTHHTOBON OIICHKH
paboTHl 00YUaIOIIETOCs] OCYIIECTBIIIETCSI B COOTBETCTBUU ¢ «IlojT0KeHHEM O PEHTHHTOBOM CUCTEME
OLICHKH YCIIEBAEMOCTH U KauecTBa 3HAHWH CTYICHTOB B IMPOLIECCE OCBOCHHUS IUCIUTUIMHBI
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«lHOCTpaHHBIA  s3BIK» B  (elepaJbHOM TOCYJapCTBEHHOM OIO/DKETHOM 00pa30BaTebHOM
YUpEeKACHUU BhICIIET0 oOpaszoBaHust «Poccuiickuii sxoHOMHUYECKHi yHuUBepcuTeT uUMeHu [.B.

[TnexanoBay.
Tabnuma 4
Buab pador MakcuMajJbHO€E KOJINYECTBO 0AJ1JI0B
BrimonHenue yueOHbIX 3aJaHUN Ha ayTUTOPHBIX 20
3AHATHUAX
Texyumuil KOHTPOJIb 20
TBOpUYECKUI PEUTHHT 20
[TpomexyTouHas aTTecrauus (3auvem,3avem c 40
OOYEHKOU, IK3AMEH)
NTOT'O 100

B cootBercTBUH ¢ [lonokeHrEM O pEHTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH U KaueCcTBa
3HaHUU O0OYyYaromMXCsl «HpernojaaBareib Kadeapsl, HENOCPEACTBEHHO BEOYIIUH 3aHATUA CO
CTYJEHUYECKOH rpymoii, 00s13aH MpouH()OPMHUPOBATH TPYIITY O paCHpeIeIeHUH PEHTHHTOBBIX 0aJIJIOB
M0 BCEM BHJIaM paldOT Ha MEPBOM 3aHATUU Y4EeOHOTrO MOyl (cemecTpa), KOJIHMUeCTBE MOIYyIEH Mo
y4eOHOH IUCHMIUIMHE, CpOKax H (opMax KOHTPOJIS HX OCBOCHHUS, (opMe NpOMEKyTOUHON
aTTeCTalli¥, CHIDKCHUH OaJyIoB 3a HECBOCBPEMEHHOE BBIMOJIHEHUE BBIJIAHHBIX 3aJIaHUM.
OOyuvaromuecss B TeUeHHE y4eOHOro MOAYNsS (cemecTpa) MONydaroT HHPOPMAIUI0 O TEKYIIEM
KOJIM4YecTBE HaOpaHHBIX 110 AUCHUIUIMHE 0aJJIOB Uyepe3 JINYHbIA KaOUHET CTYIEHTa.

VI. OHEHOYHbLIE CPEJACTBA /IUISA IPOBEJAEHUA TEKYLIEI'O
KOHTPO.JISI U TIPOMEXYTOUYHOM ATTECTALIUA?

Tunoeoii nepeuens éonpocog k 3auémy (1 cemecmp)

1. What are advantages and disadvantages of having a strong personality?

2. What is personality clash? Have you ever had a personality clash with someone? What happened?
3. What tells you more about someone's personality: appearance, voice, attitude or something else?
4. Is charisma the most important quality to achieve success in your career? Why/Why not? What
other qualities are important?

5. What is friendship for you? Which personal qualities do you appreciate in your friends? Which
qualities wouldn't you tolerate?

6. What are the most interesting places you have visited? Describe one of them.

7. What travel tips would you give to a visitor to Russia?

8. What is the difference between a tourist and a traveler?

9. How does television influence attitudes to travel?

10. How could travel develop in the future?

11. What factors will you take into consideration when choosing a job?

12. What are advantages and disadvantages of homeworking from the employer's/employees point of
view?

! B JAAaHHOM pa3aciie NpUuBOAATCA IPUMEPLI OICHOYHBIX CPEACTB
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13. Have you ever had an interview?

If you have, what was it for? What difficult questions have you been asked? How did you feel? What
was the result?

If you have not, how will you prepare for your first interview? Which tips will you try to follow?
What killer questions may be the most difficult for you? How will you react?

14. What should you remember writing a covering letter and CV?

15. Describe a process of choosing the right candidate for a vacant position.

16. Why has English become an international language? What are advantages/disadvantages of the
fact?

17. What are reasons for languages disappearing? What can be done to prevent a language from
disappearing?

18. Should governments spend more money on promoting languages used by a minority of the
population? Why? /Why not?

19. Why do some companies organize English language training for their staff? What kinds of
programs can be offered? How can such programs affect the company's performance?

20. Would you like to participate in one of English language training programs? If you would, which
one would you choose? Why? How can it affect your career? If you wouldn't, say why. What will the
consequences of your refusal be for your future career?

21. What personality types do you know? Describe each of them.

22. What are the problems with advertising for children and how are they solved in different
countries?

23. What are the main requirements for advertisements?

24. What should be done to avoid mistakes online?

25. What documents are required when applying for a job? What is the purpose of each of them?

Tunoeoit nepeuens 60nPoOCoe6 K 3auémy ¢ oueHkou (2 cemecmp)

1. What advertising methods do you know? What are the most common ways of advertising
nowadays?

2. What is a USP? Why is it important for a new product to have a USP?

3. How would you choose the media to advertise a new product? Give an example.

4. What products are most commonly featured in adverts for children? How are they advertised?
5. What are the problems with advertising for children and how are they solved in different
countries?

6. What advice can be given to people who are going to set up a business?

7. What business would you set up in your native town? Give reasons.

8. What dilemmas might people face in business? Describe one of them in detail.

9. Does a difficult childhood help a person to become a successful businessman/businesswoman?
Justify your answer.

10. Give a brief description of one of the most successful business person. What is the secret of
his/her success?

11. What are current issues in education? Discuss one of them.

12. Are single-sex schools better than mixed schools? Justify your answer.

13. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
14. Describe Montessori teaching method? What is your opinion about this style of teaching?
15. Compare different systems of education with the system of education in Russia.

16. What are the reasons for going to university? How have you made your choice?

17. What are current trends in your country? How are they developing? Describe one of them.
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18. What factors affect people’s choice of clothes and hairstyle? What do you know about trends in
fashion?

19. What is the trend concerning life expectancy? What is happening to families in Europe?

20. Choose one of modern trends and describe it.

21. Would you like to try to be a jury sometime? Why/why not?

22. What are the main reasons why people commit crimes?

23. Once a criminal, always a criminal. Do you agree? Why/why not?

24. What qualities does a journalist need to be a foreign correspondent?

25. Which books, songs and films do you think are masterpieces? — Choose one to talk about

Tunoeoit nepeuensv 6onpocos K 3auémy (3 cemecmp)

1. What is branding?

2. Give examples of building luxury brands.

3. Is branding sometimes criticised?

4. Why do traditional airlines have very high fixed costs?

5. What forms of cooperation between airlines are there?

6. What may annoy people about flying?

7. What changes have taken place in organizations recently? Why?

8. What problems may arise when two companies merge or one acquires the other? Use the
companies

Decker Group and Asia Entertainment as examples.

9. Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

12. How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.
16. Speak about the internal professional communication of a company.
17. Speak about the extrenal professional communication of a company.
18. Speak about different methods a company may use to increase its global presence.
19. Speak about the stages of the internatiobalisation process of a company
20. Speak about business-to-business relationships.

21. Speak about relationship networks of a company from the perspective of the stakeholder theory.

22. What factors make someone a good communicator?

23. What communication problems may a company experience? Give a few examples and suggest
possible solutions.

24. Give a few examples of famous international brands and describe their brand image.

25. Present different ways for companies to build strong business relationships.

Tunoeoii nepeuens 60npocog K Ik3ameny (4 cemecmp)

1. Do you know any facts from the history of brands? How did they appear?

2. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do you
agree?

3. How do airline companies stimulate regular business travelers to stay their loyal customers?

4. What was your worst/best experience when travelling by air?
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5. How do you understand the term company culture? What issues should be included into it?

6. What situations (involving different kinds of changes do you find the most difficult to deal with?
Why?

7. Speak about flexibility and its forms.

8. What factors may show a person’s status in an organization?

9. Promoting alcohol on TV is not acceptable. Do you agree?

10. If you were asked to train business people to give presentations, what tips would you mention
first of all?

11. What is the trade-off between risk and return?

12. Give examples of banking services.

13. In what ways should cultural stereotypes be handled?

14. Explain the meaning of the term cultural awareness.

15. Do you think cultures are becoming more alike? Is it good or bad?

16. What factors are the most important while choosing a job?

17. What can HRD be involved in?

18. How is the role of women in business changing currently?

19. What is free trade? How do countries benefit from free trade?

20. Do you think globalization has an impact on international trade? If so, how?

21. What is the major concern in international trade and how to deal with it?

22. What are the main objectives of any business?

23. How do companies deal with different ethical issues?

24. Which act of wrongdoing do you think is the most (least) serious?

25. What makes a great (bad) leader?

26. In what ways can successful leaders win the respect of subordinates and exercise authority over
them?

27. What is the difference between a manager and a leader?

28. What strategies do companies use to gain a competitive advantage?

29. What are the biggest competitive threats to companies?

30. What is the character of competition in Russia?

Ilpumepwr 6onpocoe 0na onpoca:
1 cemecTp:

1. Do you believe two personality types (extroverts and introverts) are useful for describing
personality?

2. What is ‘method acting’? Give examples of actors using this method.

3. What role does the charisma play in your life?

4. Is charisma the most important quality to possess if you want to be successful in your career?
5. Are charismatic people dangerous?

2 ceMecTp:

1. Are single-sex schools better than mixed schools? Justify your answer.

2. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
3. Describe Montessori teaching method. What is your opinion about this style of teaching?

4. Do you think university should be free for everyone?
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5.  What percentage of population should go to university?

3 cemecTp:

1. Explain the notion of live advertisement.

2. Which types of financial institutions do you know?

3. Describe different kinds of securities and different kinds of markets.
4. Speak about the internal professional communication of a company.
5. Speak about the extrenal professional communication of a company.

4 cemecTp:

1. What tips for giving presentations do you remember?

2. How can one balance risk and return?

3. What banking services are you familiar with?

4. Speak about ways of coping with cultural stereotypes.

5. What is cultural awareness and how can it be increased?

Ilpumepvt mem 2pynnoswvix oucKyccuii:

1 cemecTp:

1. How useful the two personality types (extroverts and introverts) are for describing personality?

2. What does the term “personality clash” mean? Can you think of an e[ample from your personal
experience?

3. What tells you more about someone's personality: clothes, body language, voice, attitude, tastes or
something else?

4. Is charisma the most important quality to possess if you want to be successful in your career?
Why/Why not? What other qualities are important?

5. Are charismatic people dangerous? Why/Why not? What are the examples of charismatic political
leaders of the past and present?

2 ceMecTp:

1. What sort of people do you think make the best language learners?

2. Should everyone learn at least one foreign language? Why/Why not?

3. Would the world be a better place if everyone spoke the same language? Why/Why not?

4. Which variety of English is more popular in Russia, British or American English, or another
variety? Which variety of English would you prefer to learn?

5. Should the English-speaking word adopt American English? Give arguments for and against this
idea.

3 cemecTp:

1. Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?

3. Would this approach be popular in your culture?

4. What are the advantages and disadvantages of creating a product through an online community?
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5. What problems might a company have if the rely too much on this form of product development?

4 cemecTp:

1. How is staff development related to the performance evaluation of employees?
2. Discuss the benefits of effective staff development programs.
3. What are some strategies that can be used to motivate employees to participate in staff

development programs?

4. How might the principles of adult learning influence the creation of staff development programs?
5. What types of staff development programs are best suited for employees in classified positions?

Tunoevie mecmosgoie 3a0anus

Tect (cemectp 1)

Use the sentences below to write adjectives that describe the person. First letters are given.

1) She rarely gets angry.
2) She loves giving presents.
3) She’s very relaxed about things.

4) She’s always ready to accept new ideas.

5) You can trust that she will get things done.

Read the article and answer the questions.

Tect (cemectp 2)

Which paragraph, A, B, C or D, mentions
1 accepting people from other places?
2 giving information about the past?

3 a way of life that has not changed much over
many years? __

4 the size of Waorani population?

5 fighting between tribes?

The Waorani tribe of the Amazon Rainforest

A. The Waorani tribe, who live in the Amazon Rainforest in the Ecuadorian
Andes, live completely differently from the way most of us live. They have
always preferred to live on hilltops to avoid being close to big rivers, which
could flood, and their lifestyle has hardly changed for thousands of years.

B. Each village traditionally has one or two long houses made of the natural
materials he tribe finds in the forest. These are usually occupied by an older
married man and his extended family. When there are more than about 30
people in the house, one of the man’s brothers usually builds another house
within an hour’s walk.

C. The Waorani still hunt their food using tools which they have made from
whatever they can find in the forest. They still make all their tools in the way
their families did over 2,000 years ago. They hunt monkeys and several
species of birds, as well as collecting wild foods from the forests. They also
grow a variety of crops.

D. They have no written language, but they pass on their history and
knowledge through songs and stories about their ancestors. Until quite
recently, the tribe had little to do with other tribes, although their history
stories speak of fighting with other tribes. In 1958 there were about four
main groups of Waorani (about 500 people in all) spread over 20,000
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kilometres. That year the tribe had their first relationship with people from
outside the community. Since then the fighting with other tribes has
decreased.

Tect (cemectp 3)

Read the extract from the brochure of a relocation company. Complete the text with the Present Simple
or Present Continuous form of the verb in the box. (some words are extra)

bring look have know wait support be

1 you for a company to meet all your relocation needs? Relocation experts are the people to
come to when it 2 necessary to move employees and their families to new countries. We offer a full
range of services and 3 that families need more than just someone to bring their belongings from one
place to another. They also need a company which can help them with all the other little details and
4 them from the beginning to the end of the process. Before you leave home, we will ask you to fill
out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

Tect (cemectp 4)

Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous; Past
Simple, Past Continuous or Past Perfect.

We (1)___ (look) for a company which met our ecological requirements when last year we
(2)____ (find) the right one.

They (3__ already (reduce) their carbon footprint by the time government (4) _ (pass) the new
law in 2009.

They chose us as a business partner only after they (5) _ (examine) properly our manufacturing
facilities.

Tunoewie keiicot:
Keiic (cemectp 1)

ISSUE
Westlake is an American university. Two years ago, the university organised a study trip to Poland and the
Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately, the
organizers made many mistakes and the trip was not successful. This year, they will take another group of
students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.
AGENDA
1. Discuss the possible problems that may arise in a trip like this.
2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.
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Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic (cemecTp 2)

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to many
counties. Recently the management decided that English will be the working language of the organization. The
Human Resources department of IMA will start by organizing English language training for 200 staff at Head
Office. It will prioritise those who are in most need of training.

AGENDA

1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic (cemectp 3)

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you returned
your home country after working for three years in another branch of your company. You had a holiday for
three weeks and have now been back working in the head office for three weeks. You are having some
problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
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Notes to the agenda

2. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated employee.

Keiic (cemectp 4)

ISSUE

Your consultancy firm is going to advise a company that produces plastic on how to motivate their staff. The
company has problems with staff motivation. Look at the comments from managers. “Too many people are
calling in sick on Monday morning. A lot of workers don 't think we listen to them but we do. We increased the
pay and still staff are not motivated, etc. ”

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss whether the problems concern hygiene or motivation.
3. A plan to help motivation.

4. Make suggestions that will prevent a situation like that in the future.

Notes to the agenda

3. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

1. Hold the meeting to discuss whether the problems concern hygiene or motivation.
Representatives of the groups should share their ideas concerning the most serious issues.

3. A plan to help motivation.
Members of the group discuss whether the plans the company have thought will help motivation.

4. Make suggestions which will prevent a situation like that in the future.
Members of the group work together to play the discussion.

Jenosasn ucpa:

1 cemectp:
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1. Topic: Choosing a new team member.
2. The concept of the role play: discuss good and bad points of four candidates for the job and choose
the most suitable one.
3. Roles:

- Chris, one of the directors;

- Jodie, one of the directors;

- Elayne, a candidate;

- Daniela, a candidate;

- Rashid, a candidate;

- Mitsuo, a candidate.
4. The outcome of the role play: the discussion of pluses and minuses of four candidates with taking
the roles of every participant into account and unanimous agreement on the one best candidate for this
job.

3 cemecTp:

1 Topic: Beginning a business relationship

2 The concept of the role play: Making successful small talk

3 Roles:

- a new business partner 1;

- a new business partner 2;

You are at an evening reception of a business conference. You are interested in making some new
business contacts. Try to speak to as many people at the reception as possible.

4 The outcome of the role play:

Introduce yourself. Talk about one of the small talk topics you have prepared. Show interest in what
other people say.

4 cemecTp:

1 Tema: Building relationships at a professional exhibition

2 Konuenuust urpei: Making small talk and exchanging business cards

3 Poau:

-A company representative;

-A visitor at the exhibition;

You are at a professional exhibition. You would like to establish some new business contacts.
Introduce yourself, present your company, ask about your partner’s company field of activities.

4 Oxunaembiii (e) pesyabtar (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuka 2pynnoevlx u/uiu uHOUBUOYATIbHBIX NPOEKMOE.

Cemectp 1:

Hnouesuoyanvuvie npoekmaol

1. Cosmetic surgery on people under the age of twenty-one should be made illegal.
2. TV advertisements for unhealthy products should be banned.

3. Schools should spend more time teaching the skills people need to get a job.
I'pynnosbie NpoeKTsI
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1. Universities should be free for everybody.

2. Distance learning is going to be the most popular way to get a degree.
3. A story of a traveller who made an impact

4. Different locations of the world and what attracts people to them

5. Tips for a successful study trip

CemecTp 2:
Hnouesuoyanvuvie npoekmaol
1. A charismatic politic figure.
2. A package holiday abroad.
3. Arranging a job interview.
4. The reach of distance learning
5. Organising an advertising campaign.
I'pynnoBbie NpPOeKTLI
1. What is design?
2. Design: a unique space between art and science

3. Present a successful business from your country and name the reasons for its wide recognition.

4. Which are old-fashioned trends which you think could return?

CemecTp 3:

NuauBuayanbHbIe NPOEKTHI:

1. Solving relocation and repatriation problems.
2. Create a joint venture to deal with a disruptive technology
3. Your ideal job or workplace

4. Design a training program

5. Apply Greiner’s theory to company situations
I'pynnoBbie MPoOeKTHI:

1. Find solutions for a matrix problem

2. Change a supply chain

3. Apply Kaizen to everyday work situations.

4. Analyse a strategic marketing mistake

5. Present proposals to deal with CRM problems

CemecTp 4:

NuauBuayanbHbIe NPOEKTHI:

1. Solve a cash-flow problem

2. Make decisions about investment opportunities

3. Create a SWOT analysis

4. Organise an e-learning platform

I'pynnoBbie NpOEKTHI:

1. Which factors might motivate employees work harder?

2. Essential qualities of a successful business
3. Indicators of an individual’s level of success
4. A male or a female boss?

Temamuka 3cce:
1 cemectp:
1. Are men or women better managers?
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2. Are men or women better teachers?

3. Do men or women make better politicians?

4. Do men or women make better doctors?

5. Do men or women make better public speakers?

2 cemecTp:

1. Tourism brings only advantages to the country.

2. Virtual tourism is the best way of travelling.

3. Package holiday is the best way of travelling.

4. Going to dangerous or unexplored places is the only way real travelling.
5. Educational trips really broaden horizons.

3 cemecTp:

1. Make first contact via email

2. A Covering letter for a job application.

3. External business email in an appropriate style.
4. An email to staff in a department.

5. A letter responding to a complaint

4 cemecTp:

1. summary based on information in graphs

2.A proposal for a training course.

3. A response to a blog (giving tips)

4. Writing a press-release about a sponsorship agreement
5. Writing a set of guidelines for relationships at workplace

TunoBasi CTpPyKTypa 3a4eTHOI0 3aJaHUS

1 cemecTp
Haumenosanue oyenounozo cpeocmaea Maxcumanvhoe
Koauvecmeo 6anoe
Bompoc 1. 20
Bompoc 2. 20
3 cemecTp
Haumenosanue oyenounozo cpedcmea Maxcumanvroe
Koiuuecmeo 6annoe
Bompoc 1. 20
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Bompoc 2. 20
TunoBasi CTpyKTypa 3aJaHus K 3a4€Ty ¢ OLCHKOM
2 cemecTp
Haumenosanue oyenounozo cpeocmea Makcumanvroe

Koniuuecmeo 6annoe

Bompoc 1. 20
Bomnpoc 2. 20
TunoBasi CTPyKTYypa 3K3aMeHAIMOHHOT0 OMJIeTa
4 cemecTp
Haumenosanue oyenounozo cpedcmaa Maxcumanvnoe

Koaiuuecmeo 0ainoe

Bompoc 1.

20

Bompoc 2.

20
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IMoka3aTesin U KPUTEPUHU OLIEHUBAHMS IVIAHUPYEMBbIX Pe3y/JIbTATOB OCBOEHHMSI KOMIIETEHIINH U Pe3yJIbTATOB 00y4YeHus,

IHIKaJa OHCcHUBaHUA

KOMMYHUKALIMIO B YCTHON
U IMCBMEHHON (opMax Ha
rOCyJIapCTBEHHOM S3BIKE
Poccuiickoit @eaepanuu u
WHOCTPAHHOM (bIX) SI3BIKE

(ax)

rocyJIapCTBEHHOM si3bIke PD
Y MTHOCTPaHHOM(-BIX) S3BIKAX
KOMMYHHKATHBHO
MpUEeMJIEMbIE CTUIb U
CpeJCTBA B3aUMOJIEVCTBUA B
OOIIIEHUH C JICTOBBIMH
napTHepamu

npoeccHoHaNbHOM cpesie

YMeeT BepHO H B OJTHOM 00beMe:
— BBIOWUPATH CTIIIH OOIIIEHUS Ha
rocyJ1lapCTBEHHOM si3bike PD u
WHOCTPAHHOM SI3bIKE
MPUMEHUTENEHO K CUTYalluu
B3aMMOJICHCTBUS;

— BJIaJICTh HHOCTPAHHBIM S3bIKOM Ha
YpOBHE, HEOOXOIUMO U JIOCTATOUHOM
IUIs OOTIeHUS B TIpo(ecCHOHATBHOM
cpene

YK-4.2.

Bener nenoByro nepenucky
Ha TOCYAAPCTBEHHOM SI3bIKE
P® u nnOoCTpaHHOM(-BIX)
SI3BIKAX

3HaeT BepHO U B NIOJIHOM 00beMe:
HOPMBI MIMCBMEHHON peyu, IPUHSATHIC
B IpoecCHOHANILHOH cpelie

‘YMeeT BepHO U B NIOJIHOM 00beMe:
BECTH JIEJIOBYIO MEPETNHCKY Ha
rOCyJlapCTBEHHOM s13bIke PD w/mmmn
WHOCTPaHHOM $I3bIKE

Tabmuma 5
IkaJyia oneHNBaAHUA dopmupyemble NHaukaTop A0CTHKEHUSs! Kpurtepuu oueHuBanus YpoBenb
KOMIIeTeHLIMH KOMIIeTeHI I OCBOEHMS
KOMIIETeHIU I
85-100 | «ormmuno»/ | YK-4. Cnocoben VYK-4.1. 3HaeT BEpHO U B MOJHOM o00beme: IponBunyThIi
0aNI0B | «3aYTEHO» | OCYLIECTBIATH AEIOBYIO Bribupaer Ha HOPMBI YCTHOW PeYH, IPUHSTHIC B
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YK-4.4. YMeeT BBITOTHATE
epeBo1 MPoQeCcCHOHATBHBIX
TEKCTOB C HHOCTPAHHOTO(-
bIX) Ha TOCYJapCTBEHHBIN
si36IK PO 1 ¢
roCyJ1lapCTBEHHOTO s3biKa PO
Ha WHOCTPAHHBIH(-bIe)

YMeeT BepHO H B NOJTHOM 00beMe:
— BianeTs sxaHpamu yCTHOH U
MUCBMEHHOH peYH B
npoceccuoHanbHOM chepe

— BBIIIOJIHATh KOPPEKTHBIA YCTHBIN U
MHCbMEHHBIN MEPEBO/I C
WHOCTPAHHOTO SI3bIKa Ha
rOCyJIapCTBEHHBIN s13bIK PD U
rocyJlapCcTBEHHOTO si3bika PO Ha
WHOCTPAHHBIN A3BIK
podeCcCHOHAIBHBIX TEKCTOB

70 -84
0as10B

«xopoo»/
«3aYTEHO»

YK-4. Criocoben
OCYIIIECTBIISITh JETIOBYIO
KOMMYHUKAIIHIO B YCTHOM
Y TIUChMEHHOW (hopMax Ha
rOCYJIapCTBEHHOM SI3BIKE
Poccuiickoit @enepanuu u
WHOCTPAHHOM (bIX) SI3bIKE

(ax)

YK-4.1.

Bribupaer Ha
roCcyJapCTBEHHOM si3bIke PO
Y MTHOCTPaHHOM(-BIX) SI3BIKAX
KOMMYHHUKATHBHO
MPUEMJIEMbIE CTUJIb U
CpeJICTBa B3aUMO/ICHCTBHS B
0OIIeHNH! C TETOBBIMH
napTHEepaMu

3HaeT ¢ He3HAYHNTEIbHBIMH
3aMeYaHHsIMU:

HOPMBI YCTHOH pedu, IPUHSTHIC B
npodecCHOHANBHOU cpejie

YMeeT ¢ He3HAUNTEIbLHBLIMH
3aMeYaHHsIMH:

— BBIOUPATH CTIIIb OOIIEHUS Ha
rocyaapCcTBEHHOM si3blke PD u
WHOCTPAHHOM SI3bIKE
MPUMEHUTEIIEHO K CUTYaIlluu
B3aMOCHCTBHS;

— BJIaJICTh HHOCTPAHHBIM S3bIKOM Ha
YPOBHE, HEOOXOAMMO ¥ JJOCTATOYHOM
IUTst 001IeHYs B TpodeccuonaIbHON
cpene

VK-4.2.

Bener nenoyto nepenucky
Ha TOCYJAapCTBEHHOM SI3bIKE
P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

3HaeT ¢ He3HAYNTEJIbHBIMH
3aMeYaHHsAMU:

HOPMBI IMCBMEHHON peyu, IPUHATHIE
B poecCHOHANEHOH cpelie

YMeer ¢ He3HAUMTEIbHBIMH
3aMeYaHHUsAMU:

IloBbINIEHHBIH
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BECTHU JIEIOBYIO MIEPENUCKY Ha
rOCYJIapCTBEHHOM si3bike PD u/ummu
WHOCTPAHHOM SI3bIKE

YK-4.4. YMeeT BBITOTHATE
epeBoI MPoQeCCHOHATBHBIX
TEKCTOB C MHOCTPAHHOTO(-
bIX) Ha TOCYIapPCTBCHHBIH
sI3bIK PO 1 ¢
rocyJIapCTBEHHOTO si3biKa PD
Ha MHOCTPaHHBIN(-bIe)

YMeer ¢ He3HAYUTEIbHBIMH
3aMeYaHUSIMMU:

— Biagers sxaHpaMu yCTHOU U
MHMCbMEHHON pPeuu B
npodeccuoHansHOM chepe

— BBINOJHATH KOPPEKTHBIN YCTHBIN U
MMCbMEHHBIN TIEPEBO/I C
WHOCTPAHHOTO S13bIKAa HA
roCyJIapCTBEHHBIN s13bIK PD 1 ¢
rocyJ1IapCTBEHHOT O si3bika PD Ha
WHOCTPAHHBIN S3BIK
Mpo(heCCHOHATBHBIX TEKCTOB

50 - 69
0aJ171I0B

«yH1OBJIETBO
pUTEIbHO»/
«324YTEHO»

YK-4. Criocoben
OCYIIECTBIISTH ICTIOBYIO
KOMMYHUKAIIMIO B YCTHOU
¥ MIUCBMEHHOH (hopMax Ha
TOCYIapCTBEHHOM SI3BIKE
Poccuiickoit @enepanuu u
WHOCTPAHHOM (BIX) SI3bIKE

(ax)

YK-4.1.

Bribupaer Ha
rocyJ1lapCTBEHHOM si3bIKe PD
Y WHOCTPAHHOM(-BIX) S3BIKaX
KOMMYHHUKAaTHBHO
MpPUEMJIEMbIE CTUIb U
CpeJICTBAa B3aUMO/ICHCTBHS B
0OIIeHNH C I€TOBBIMH
napTHEpaMu

3HaeT Ha 02a30BOM yYPOBHe, C

OIIMOKAMM:

HOPMBI YCTHOM peyu, IPUHSTHIC B
npodeccuoHaILHOM cpene
YMeer Ha 0230BOM ypOBHE, C

OIIMOKAMM:

BBIOMpATh CTUJIb OOIICHUS HA
rocyJ1apCTBEHHOM si3bike PD u
HMHOCTPAHHOM SI3bIKE
MPUMEHUTENEHO K CUTYalluu
B3aMMOJIEHCTBHS;

BJIaJICTh MHOCTPAHHBIM S3BIKOM Ha
YpOBHE, HEOOXOIUMO U JIOCTATOUHOM
JUTst 00IIeHus B TpodeccnonaIbHON
cpene

YK-4.2.
Benaer nenoyro nepenucky
Ha TOCY/IapCTBEHHOM SI3bIKE

3HaeT Ha 02a30BOM yYPOBHe, C
OIIMOKAMMU:

BasoBblIii
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P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

HOPMBI TMCBMEHHON pedH, TPUHATHIC
B IpoecCHOHANTLHOH cpelie

Ymeer Ha 6230BOM YPOBHE, ¢
olIHOKaMu:

BECTH JICTIOBYIO MEPENHCKY Ha
rOCYJIapCTBEHHOM si3bike PD u/wmu
WHOCTPAHHOM SI3BIKE

YK-4.4. YMeeT BBIOTHATE
epeBo.I MPodeCCHOHATHHBIX
TEKCTOB C MHOCTPAHHOTO(-
bIX) Ha TOCYJJapCTBEHHBIN
361K PD 1 ¢
rocyJ1apCTBEHHOTO sA3biKa PD
Ha MHOCTPaHHBIN(-bIe)

YMeer Ha 0a30BOM ypOBHe, €
omudKamMu:

— Brnanets sxaHpaMu ycTHOU 1
MMUCBMEHHOH peYH B
npodeccuoHanbHOU chepe

— BBIIIOJIHATH KOPPEKTHBIA YCTHBIN U
MMUCBMEHHBIN MEPEBOJ C
MHOCTPAHHOTO SI3bIKa Ha
rOCyJIapCTBEHHBIN s13bIK PD U ¢
rocyJ1lapcTBEHHOT O si3bika PD Ha
WHOCTPAHHBIN A3BIK
podecCHOHAIBHBIX TEKCTOB

MeHee
50
0aJI7IOB

«HeY/I0OBJIeT
BOPHUTEJILHO
»/

«He
3a4YTEHO»

YK-4. Criocoben
OCYILECTBIISITD AETIOBYIO
KOMMYHUKAIIUIO B YCTHOM
¥ MIUCBMEHHOH (hopMax Ha
rOCYJIapCTBEHHOM SI3bIKE
Poccuiickoit ®enepanun u
WHOCTPAHHOM (BIX) SI3bIKE

(ax)

YK-4.1.

BriOupaet Ha
rocyJlapCTBEHHOM $3bIKE PD
Y WHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHUKATHBHO
MpHEeMJIEMbIE CTUIb H
CpeJIcTBa B3aUMO/ICHCTBHS B
00IIIeHNY C ACIIOBEIMHU
napTHEpaMu

He 3naet Ha 6a30BOM ypoBHe:
HOPMBI YCTHOM peuu, MIPUHATHIC B
npodeccuoHaNIbHOU cpee

He ymeer Ha 6a30BOM ypoOBHe:
BBIOMPATH CTHJIL OOIICHIS Ha
rocyaapcTBeHHOM si3bike PD u
WHOCTPAHHOM SI3bIKE
MPUMEHUTENBHO K CUTYaINH
B3aUMOCHUCTBHS,

BIIaJICTh MHOCTPAHHBIM SI3BIKOM Ha
YpOBHE, HEOOXOTUMO U IOCTATOYHOM
IUTst 001IeHMS B TpodeccuonaibHOn
cpene

KoMnerenuuu
He
chopmMupoBaHbI
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YK-4.2.

Bener nenoyro nepenucky
Ha rOCyJapCTBEHHOM SI3bIKE
P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

He 3naer Ha 6a30BOM ypoBHe:
HOPMBI MCHEMEHHOM peyuu, NpUHATBIC
B ipodecCHOHANTLHOM cpefie

He ymeer Ha 6a30BoM ypoBHe:
BECTH JICTIOBYIO MEPENHCKY Ha
rOCYJIapCTBEHHOM si3bike PD u/wmu
WHOCTPAHHOM SI3bIKE

YK-4.4. YMeeT BBIOTHATE
epeBo.I MPodeCCHOHATHHBIX
TEKCTOB C MHOCTPAHHOTO(-
bIX) Ha TOCYJJapCTBEHHBIN
s136IK PD 1 ¢
rocyJ1apCTBEHHOTO sA3biKa PD
Ha MHOCTPaHHBIN(-bIe)

He ymeer Ha 6a30BOM ypoBHe:
— BnazneTs skaHpamMu yCTHOUN 1
MMUCBMEHHOH pedH B
npodeccuoHanbHOU chepe

— BBIIIOJIHATH KOPPEKTHBIA YCTHBIN U
MHUCbMEHHBIN MTEPEBO/I C
MHOCTPAHHOTO SI3bIKa Ha
rocyaapcTBeHHbIN 361K PD u ¢
rocyJIapCTBEHHOT O si3bika PD Ha
MHOCTPAHHBIH SI3bIK
npodecCHOHAIBHBIX TEKCTOB
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BbICIIIETO 00pa30BaHUs
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1. Ileap u 3a1a4¥ OCBOEHHUS JUCITUILIMHbBI

]_leJIblO JAUCHUITIIMHBI ((HHOCTpaHHBIfI SA3BIK> ABJISICTCA:

® T[IOBBILIEHUWE HCXOJHOTO YPOBHS BIAJACHUS HWHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOTO Ha
MpEeABIAYIIeH CTYIMeHH OoOpa3oBaHUs, W OBJAJICHHE OOYJAIONUMHUCA HEOOXOAMMBIM U
JIOCTATOYHBIM YPOBHEM KOMMYHHMKAaTMBHOW KOMIIETEHUMU JUIsI PEHICHUS COLUAIbHO-
KOMMYHUKATHUBHBIX 33]1a4 B PA3IMYHBIX 00JIACTAX OBITOBOM, KyJIbTYPHOU, MPO(hECCHOHATBEHOM
U HAy4yHOW JEATeNhbHOCTH TMpH OOIICHHH C 3apyOCKHBIMH TapTHEpPAMH, a TaKkKe IS
JaJIbHENIIIero caMooOpa3oBaHMUsL.

N3ydeHne nHOCTPaAHHOTO s3bIKA MIPU3BAHO TAKKE 00ECIICUHTD:

MOBBILIICHUE YPOBHS yueOHOW aBTOHOMHUH, CIIOCOOHOCTH K CaMOOOPa30BaHHUIO;

pPa3BUTHE KOTHUTUBHBIX U UCCIEA0BATEIIbCKUX YMEHUI;

pa3zBuTHe HHHOPMAITMOHHON KYJIbTYPHI;

paciMpeHue Kpyro3opa 1 MOBBIIICHHE 00IIEH KyIbTyphl 00yJarommuxcs,

® BOCHHUTAHHUE TOJEPAHTHOCTH U YBAXKEHUS K TYXOBHBIM IIEHHOCTSIM PA3HBIX CTPAH U HAPOJIOB.

3agavyaMu JUCIUILINHGI SIBISTFOTCS:

pa3BUTHE MHOS3BIYHBIX PEUEBBIX YMEHUN YCTHOTO U MUCHbMEHHOTO OOIICHUS, TAKUX KaK YTCHHE
OPUTMHAJIBHOW JIUTEPaTyphl pPa3HBIX (DYHKIHMOHAIBHBIX CTWIEH W JKaHPOB, BBINIOJHEHHE
KOOPEKTHOTO YCTHOTO M MHCbMEHHOTO IMEpPeBOoJla ¢ MHOCTPAHHOTO S3bIKa Ha rOCYJapCTBEHHBIH
a3bIKk PD 1 ¢ rocynapcTBeHHOTO si3bika PO Ha nHOCTpaHHBIN S3bIK IPO(ECCUOHATIBHBIX TEKCTOB;
yMEHHEe TPUHUMATh ydacThue B Oecene MpoQeCCHOHAIIBHOTO XapakKTepa, BhIpakaTh OOIIMPHBII
peecTp KOMMYHHMKAaTHUBHBIX HaMEpPEHMH, BIJIAJIETh OCHOBHBIMM BHJAMH MOHOJIOTHYECKOTO
BBICKa3bIBaHUs, COOIOAAsl MpaBuia PEYEBOT0 ITUKETa, a TaKK€ YMEHHE BOCIPHHHMMATH PEyb
cobeceTHUKA Ha CITyX;

3HaHHE OCHOBHBIX BUJIOB JIEJIOBOTO MHCHhMA;

3HAHHUE SI3BIKOBBIX CPEACTB M (DOPMUPOBAHHME aJE€KBATHBIX WM SI3BIKOBBIX HABBIKOB, B TaKUX
acreKkTax Kak (pOHeTHKa, JIeKCHKa U TPaMMaTHKa;

YMEHHME II0JIb30BaThCs CIIOBAPHO-CIPABOYHON JINTEPATYpOM M HHTEPHET pecypcaMu Ha
NHOCTPaHHOM $I3bIKE;

3HaHHE HALIMOHAJIHOM KYJIbTYpBI, a TAKXKE KyJIbTYpPbI BE/ICHUs1 OU3HECA CTPAH U3y4aeMOoro S3bIKa;
YMEHHME BECTH CaMOCTOSITEIIbHBIA TBOPUYECKUI MOUCK.

2. Coaep:xxaHue TUCIHUIIMHBI:

Ne
n/n

HaunmMeHnoBaHue pa3/iesioB / TeM QU CHUIITHHBI

PA3JIEJI 1 COMAJIBHO-BBITOBASI U YYEBHO-IIO3HABATEJIBHASI COEPBI OBLIIEHUS

Cemectp 1

Tema 1. JIugynocTs yenoBeka

Tewma 2. IlyremectBus u Typusm

Tema 3. PaGora

Tema 4. I/ISY‘-ICHI/IC HHOCTPAHHOTO A3bIKa
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Tema 5. Pexnama

6. Tema 6. OGpa3oBanue
Cemectp 2
7. Tema 7. Jluzaitn
8. Tewma 8. buznec
9. Tema 9. lnHOBaIMU
10. | Tema 10. CoBpemMeHHBIE TPEHIBI
11. Tema 11. UckyccTBO 1 Menna
12. Tema 12. O61ecTBO U 3aKOH

PA3JIEJI 2. OBHIE-KYJIbTYPHASA U COUUAJIBHO-AEJIOBAS CO®EPBI OBLLIEHUSA

Cemectp 3

1. Tema 1. KynpTypa u paboTa B MEKIyHapOIHBIX KOMIaHUSIX

2. Tewma 2. bpaHbI 1 THHOBALIMOHHBIE TEXHOJIOTUN.

3. Tema 3. YrpaBieHue 4el10B€4ECKUMH PECYpCaMU B YCIIOBUSX IIEPEMEH
Cemectp 4

4. Tema 4. YrpaBnenue opranusanueit

5. Tema 5. Jloructuka v KOHTPOJIb Ka4eCTBa

6. Tema 6. MapkeTuHr u pexiama

TpynoeMKkoCcTh IMCHUILIHHBI cOcTaBasAeT 9 3.e. / 324 yaca

®opma KOHTPOJIA — 3auem (1 u 3 cemecmput), 3auem c ouenkoi (2 cemecmp),

aKkzamen (4 cemecmp).

Pa3paboTruyukmu:

CTapIIMii MpenogaBaTeNb KaQeapbl HHOCTPAHHBIX M.B. 3apyanas
a3b1K0B Ne 1 POY uwm. I'.B.IInexanosa
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npernoaaBareib Kadeapbl HHOCTPAHHBIX
si36IKOB Ne 1 POV um. I'.B.IlnexanoBa

npernoaaBarelib Kadeapbl HHOCTPAHHBIX
s36IKOB Ne 1 POV um. I'.B.IlnexanoBa

E.1O. ®unumonosa

C.1. Ymaposa
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