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I. OPTAHU3ALIUOHHO-METOJUUYECKUIA PA3JIE]

IIeJ'Il) H 3aa4Y1 OCBOCHHUA JUCIHHUITIINHBI

Heabro nucuuumnbl «THOCTpaHHBIN A3BIK» SABISETCA:

® T[IOBBIIICHUE KCXOJHOTO YPOBHS BIQJICHUS HMHOCTPAHHBIM SI3BIKOM, JOCTHUTHYTOI'O Ha
npenpiayled cTyneHu oOpa3oBaHHs, M OBJAJEHHE OOYyYaIOIIMMHUCA HEOOXOAUMBIM U
JIOCTAaTOYHBIM YPOBHEM KOMMYHHKAaTHBHOW KOMIIETEHLIMM JUIsI PEHICHUS COLMAJIBbHO-
KOMMYHHMKATHUBHBIX 33124 B PA3JIUYHbBIX 00J1aCTAX OBITOBON, KYJIbTYPHOMU, MpodeccHoHanbHON
W HaydyHOW JAEATENbHOCTH MPU OOUICHUHM C 3apyOC)KHBIMH TapTHEPAMH, a TaKXKe s
JalbHENIIero caMooOpa3oBaHMUsL.
N3yuenre MHOCTPAHHOTO SI3bIKA MMPU3BAHO TAKKE 00ECIECUUTh:

® T[IOBBIIIEHUE YPOBHS Y4eOHOM aBTOHOMHH, CHOCOOHOCTH K caM000pa30BaHUIO;

pa3BUTHE KOTHUTHUBHBIX U UCCIIEIOBATEIbCKUX YMEHUI;

pa3Butre HHGHOPMAITMOHHOHN KYIbTYPHI,

paciMpeHe Kpyro3opa v noBbIIICHHE 001IeH KyIbTyphl 00y4Yaronxcs;

BOCITUTAHHUE TOJICPAHTHOCTH M YBAKECHUSI K JYXOBHBIM IIEHHOCTSIM Pa3HBIX CTPAH U HAPOJIOB.

3agavyaMu JUCIUILUINHGI SIBIISTFOTCS:

Pa3BUTHE UHOS3BIYHBIX PEUEBBIX YMEHUH YCTHOTO U MHCHMEHHOTO OOIIEHHS, TAKHX KaK YTCHUE
OPUTHHAIILHOW JHMTEPAaTyphl pPa3HBIX (PYHKIHMOHAIBHBIX CTWJEH W JKaHPOB, BBIOJHEHHE
KOOPEKTHOT'O YCTHOTO U NMHMCBMEHHOI'O NEPEBOJA ¢ MHOCTPAHHOIO SI3bIKAa HA rOCYAAPCTBEHHBIN
a3bIK P® 1 ¢ rocygapcTBeHHOTr0 si3b1ka PO Ha HHOCTpaHHBIN SA3bIK TPO(EeCCHOHAIBHBIX TEKCTOB;
yMEHHUE NpPUHUMAaTh y4yacTue B Oecere MpoecCHOHATBLHOIO XapaKTepa, BbIpaXaTb OOIIMPHBIH
peecTp KOMMYHMKAaTHUBHBIX HaMEPEHHMH, BIJIQJECTb OCHOBHBIMU BHJIaMU MOHOJOTMYECKOTO
BBICKa3bIBaHUs, COOIO/As MpaBUja pPEeYeBOro 3THKETa, a TAKKE€ YMEHHE BOCIPHUHHMATh pedb
cobecelHMKA Ha CITyX;

3HaHUE OCHOBHBIX BUJIOB JIEJIOBOTO ITUCHMA;

3HAHHE S3BIKOBBIX CPEACTB U (OPMUPOBAHME a/J€KBAaTHBIX UM SI3BIKOBBIX HABBIKOB, B TAaKHX
acrexkTax Kak (POHETHKa, JIEKCHKa U TpaMMaTHKa,

YMEHHUE TI0JIb30BAaTbCSA CIOBAPHO-CIIPABOYHOM JIUTEPATYpOM M HHTEPHET pecypcaMu Ha
MHOCTPAHHOM SI3BIKE;

3HAHME HAllMOHAJIBHOM KYJIbTYpBI, a TAKXKE KYJIbTYpPbI Be/IeHUs1 OU3HECa CTpaH U3y4aeMoro s3bIKa;
YMEHUE BECTU CaMOCTOATENbHBIM TBOPYECKUIN ITOUCK.

MecT0 TUCUMILIMHBI B CTPYKTYpPe 00pa30BaTe/IbHOM NMPOrpPaMMbl

Hucrtunnuaa «HOCTpaHHBIH SI3BIK» OTHOCUTCSA K 00s3aTEIbHON YaCTH y4eOHOTO TUTaHa.

O0beM TUCHMILVIMHBI U BUABI Y4e0OHOH padoThI

Tabmuna 1
Bcero yacoB no popmam 00yyeHus
IToxasaren 00bemMa JHCHHUILIHHDI O0UHO- %
ounan % 3a04nan
3a0uHaA
OO0BbeM IUCHUILIAHBI B 3a4€THBIX €IUHUIAX 93ET
OO0beM IUCHUILIMHBI B aKaj.4acax 324




[TpomexyToUHAs aTTECTALM: 1 cemectp —
dhopma 3a4der
2 cemecTp —
3a4er ¢
OLIEHKON - -
3 cemecTp —
3a4yer
4 cemecTp —
9K3aMEH
KonTakTHasi padoTa odyyarommxest ¢ 172 144 )
npenojgapareneM (Konrakr. yacel), Bcero:
1. Aynuropnas pabota (Ayn.), akaja. 9acoB BCETO, B 162 134 -
TOM YHCJIE:
- JIGKIIMU - - -
- IPaKTUYECKHE 3aHATHU 162 134 -
- 1a00paTOpHBIC 3aHATHUS - - -
B TOM YHCJIC MPAKTHYECKas MOrOTOBKA - - -
2. NUanuBunyansaeie KoncynpTanuu (MK) - - -
3. KonTakTHas paboTa 1Mo IpOMeKyTOUHOM 6 6 -
arrectaruu (Karr)
4. Koncynprauus nepen 3xk3ameHoM (K3) 2 2 -
5. KonTakTHas paboTa 1Mo IpoMeKyTOUHOM -
aTTECTAIlUHU B MIEPHOJ IK3. CECCUH / CECCUU 2 2
3a0uHUKOB (KarTaK)
CamocrosiTeibHas padora (CP), Bcero: 152 148 -
B TOM YHCIJIC:
® CcaMOCTOsITeNbHAS paboTa B IEPHOA IK3. CECCUH 30 30 -
(CPak)
- camocrosTenbHas padbota B cemectpe (CPc) 120 116 -
B TOM YHCII€, CAMOCTOSITEIbHAs paboTa Ha -
KypCOBYIO paboTy i )
- wuzyuenue 0P 12 - -
- BBITTOJIHCHUEC MHAUBUAYAJIBHOT'O UJIN 12 _ =
IPYHIIIOBOTO MPOEKTA
- W JIpyrHue BHUJBI 96

*Pacnpedenenue wacos no ouHo-3a04HOU U/UTU 3A0UHOU PopMe 0OYUeHUs OCYeCMETemCs aKyIbmemami,

Peanu3youumMu OCHOBHYIO NpPOpecCcUOHAIbHYI0 00pazoeamenvuyto npozpammy no Hanpasienuro 38.03.01

Dxonomuxa

Ilepeyenn MIAHNPYEMBIX Pe3yJabTATOB 00Y4YeHUS 10 JUCHUILINHE

Tabmumna 2

®opMupyeMble KOMIIETEHIINT NuaukaTopbl 10CTHKEHUS
KOMITeTeHIIU I
(ko ¥ HAUMEHOBAHUE
KOMIIeTEHLINH) (ko1 M HAUMEHOBAHUE
UHAMKATOPA)

Pe3yabTarbl 00yuyeHnus (3HaHus,
yYMEHMNs)

YK-4. Cnocob6en ocymectsisite | YK-4.1. BeiOupaet Ha
JIEIIOBYX0O KOMMYHUKAIIHIO B rocyJ1apcTBEHHOM s13bike PD u
YCTHOHM M MUCBMEHHOH (popMax WHOCTPAHHOM(-bIX) S3BIKAX

VK-4.1. 3-1. 3HaeT HOpPMBI YCTHOIi
peuu, npuHATHIE B TpodeccoHanbHON
cpene




Ha rOCyJJapCTBCHHOM SI3bIKE
Poccuiickoit @enepanuu u
WHOCTPaHHOM(BIX) S3bIKE(aX)

KOMMYHHKATHBHO MpHEMIIEMbIC
CTUJIb U CPEJICTBA
B3aMMOJICHCTBUS B OOIICHUY C
JIEIIOBBIMH TTapTHEPAMH

VK-4.1. V-1. YMeer BBIOUpATh CTHIID
0OIIeHMSI Ha TOCYIapCTBCHHOM SI3bIKE

PO u HHOCTPaHHOM SI3BIKE
MIPUMEHUTENBHO K CUTyalluu
B3aUMOJECUCTBUSA

VK-4.1 V-2. BnageeT MHOCTpaHHBIM
SI3BIKOM Ha YPOBHE, HEOOXOIMMOM H
JIOCTATOYHOM  Juisi  OOIIeHus B
npodeccuoHaNnbHON cpesie

YK-4.2. Bener nenoyro
MEPENKCKy Ha TOCYIapCTBEHHOM
s3bike PD 1 nHOCTpaHHOM(-BIX)

VK-4.2. 3-1.
NHUCbMEHHOU

3HaeT HOPMBI

peuu, IIPUHATHIC B

npogecCHOHABLHONU cpesie

A3BIKAX
YK-4.2. V-1. YMeer BecTH IEIOBYIO
MEepenucKky Ha  TOCYIapCTBEHHOM
s3pike PD 1/Mim ”HOCTpaHHOM SI3BIKE

YK-4.4. VYwmeer  BBINOIHATH

nepeBox  mpodeccuonansbix | Y K-4.4.Y-1 Braneer xanpamu ycTHOM

TEKCTOB C HHOCTPAHHOTO(-bIX) Ha
rocyJapcTBeHHbIN s3bIK PD u ¢
roCyJ1apCTBEHHOTO fA3bika PD Ha
WHOCTpaHHBIH(-bIe)

u MHUCbMEHHOU peun B

npodeccuoHanbHOU cdepe

YK-4.4 V-2.Ymeer
KOPPEKTHBIM YCTHBIA U MHUCbMEHHBIN

BBIIIOJIHATH

NEPEeBOJl C MHOCTPAHHOIO S3blKa Ha
rocygapcTBeHHblii s3Ik PO u ¢
rocyJlapcTBeHHOro s3pika P® Ha
WHOCTPAHHBIH SI3BIK

po(heCCUOHAIBHBIX TEKCTOB




1. COAEP) KAHUE JUCHUIIJIMHBI

3Tanbl GOPMHUPOBAHNUSA M KPUTEPUHN OLleHUBAHMSI CGPOPMHUPOBAHHOCTH KOMIIETEHIUM

Tabnuna 3
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PA3JIEJI 1 COHMAJIBHO-BBITOBASI U YYEBHO-IIO3HABATEJIbHASI CO®EPBI OBLLIEHU S
Cemectp 1
1. Tema 1. JIM4HOCTH YeT0BeKa - 7 - - 4 11 YK-4.1, | YK-4.1.3-1. 0. T. 3.
Paszubie Tunel mmuHoctu. Mccnenoanue YK-4.1. V-1 I'p.n.
nunyHoctH. Xapusma. Koudaukr YK-4.2 | YK-4.2. 3-1.
JIMYHOCTEH. YK-4.2.V-1
Uro n3yuaeT s3koHOMHKA? VcTOpHs VK-4.4 | YK-44.V1
SKOHOMUYECKON MBICIIH.
2. Tema 2. IlyTemecTBus u Typu3sM - 7 - - 4 11 YK-4.1, | YK-4.1. 3-1. 0. K. Nu.n/T'p.n
IlyrewecTBus U TypusMm. Beinarommecs YK-4.1. V-2 I'p.n.
HCCIIeIOBATEH. DKCTPEMaIbHBIC VK-4.4 VK-4.4.V1
mytemrecTBus. OO0pa3oBaTENBEHBIN TYP.
Buorpaduueckuii ouepk.
OxoHOMeTpusl. 3aKOH crpoca.
3. Tema 3. Pa6ora - 7 - - 6 13 YK-4.1, | YK-4.1. 3-1. 0. AN. C)
Pasnbie mpodeccun 1 HE0OX0IUMBIE YK-4.1. V-1 I'p.n.
KauecTBa JJis paboTHHUKOB. PaboTta moma. VK-4.2 | VK-4.2.3-1. Nu.n./Tp.o
CraxupoBka. VHTepBBI0. OOBSIBICHUS O
paboTe, BOIIPOCHI HA HHTEPBHIO,




HaIllMCAaHUE PE3IOME U
COIPOBOANTEIHHOTO IHCHMA.
TpanuuuoHHas 5KOHOMUKA. PeiHOUHAs
9KOHOMHKA.
Tema 4. U3yuyeHne HHOCTPAHHOTO 6 6 12 VK-4.1, | VK-4.1.3-1. 0. c)
SI3BIKA YK-4.1. V-1 I'p.n.
M3ydeHue HHOCTPAHHOTO SA3bIKA. YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
Bynymee anrnuiickoro si3p1ka. Metozsl VK-4.2.V-1
o0yuenuns. Kak u3dexatp omuoOoK B
UHTEpPHETE.
IInanoBas sxoHOMMKa. CMemIaHHAs
9KOHOMHKA.
Tema 5. Pexiama 7 4 11 YK-4.1 | YK-4.1. V-1 0. c)
VYcnemnas pexnama. O6padboTaHHbIE VK-4.2 | VK-4.2.3-1. I'p.n.
totorpaduu B pexiame. Pexama u get. VK-4.2.V-1 Na.n./Tp.o
CrpykTypa Ipe3eHTaIlHH. YK-4.4 | VK-44.V1
Br16op motpebuterneit. 3aTpaThl U
IpeTI0KEHHE.
Tema 6. O6pa3zoBanue 6 6 12 YK-4.1, | YK-4.1.3-1. 0. 2
[TpoGnems! oOpazoBanus. MeTox YK-4.1. V-1 I'p.n.
MomnTteccopu. becruiatHoe YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
YHHBEPCHUTETCKOE 00pa3oBaHHUE. YK-4.2.V-1
CocTaBieHue 1eJI0BOTO MUChMA. YK-44 | YK-44.VY-2
CrpykTypa peIHKA 1 KOHKYPEHIIHS.
Mononosuu.
Hroro B 1 cemectpe: 40 30 70
Cemectp 2
Tema 7. Iuzaiin 4 11 YK-4.1, | YK-4.1. 3-1. 0. Wn.n./T'p.n
Ju3aiin noBcroay. /luzaiiH CKBO3b BeKa. YK-4.1. V-1 I'p.n.
Nunosaruu Alessi. Koukypc nuzaiina. VK-4.2 | YK-4.2. 3-1.
Cocrapienne 00630pa MpoOaYKIIUH. YK-4.2. V-1
PrrHOK Tpyna. O6ecnieuenne paboueit YK-44 | YK-4.4.VY1
CUJION.
Tema 8. buznec 4 11 YK-4.2 | YK-4.2.3-1. 0. 3
Buytpu 0usHeca. buznec auinemmel. YK-4.2.V-1 I'p.n.
busnec MKOHBL YK-4.4 VK-4.4. V1 Wn.n./T'p.n
Hanncanne 351eKTpOHHBIX COOOIIEHUIH
0011IeT0 U IETIOBOT0 XapakTepa.




®axTopsl Npou3BoACcTBa. Paznenenue
Tpyza.

9. Tema 9. UnnoBauuu - 7 - - 6 13 YK-4.1 | YK-4.1.3-1. 0. T. c)
Ot nBuTaTeneil K HHKEHEpaM. YK-4.1. V-2 I'p.n.
WmxeHepHOE N0 craceT KU3HH. VK-4.2 | YK4.2.V-1 Na.n./Tp.a
CynepkoHCTpyKIH. Mera mpoekT. YK-4.4 YK-4.4.Y2
Hanucanue cratby.
W36bITOK. lleHOBas TUCKpUMUHALIKS.
10. Tema 10. CoBpeMeHHbIE TPEHbI - 6 - - 6 12 YK-4.1, | YK-4.1. 3-1. 0. T. 2
Hossle TpeHasl. MoIHBIE TEHICHLIUY. YK-4.1. V-1 I'p.n.
My3bIKanbHOW UHIYCTPUHU TPHUILIET YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
koHen? bannespro. OnycaHne TeHICHIUH VK-4.2.V-1
B Tpadraeckoit popme. VK-4.4 YK-4.4.V2
OKOHOMHKA 0J1ar0COCTOSHUSL.
I'ocynapcTBeHHBIE JOXOIBI M PACXOIBL.
11. Tema 11. UckyccTBo u Meaua - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. 0. T. €]
Buner CMU. CMU otmiensHUKY B VK-4.1. V-1 I'p.n.
uckyccTBe. JKu3Hb 3apy0eskHOTO VK-4.2 | VK-4.2.3-1. Na.n./Tp.a
KoppecnonneHTa. Kunoskpas. VK-4.2.V-1
Hanucanue KOpOTKOro Jej10BOro YK-4.4 YK-4.4. V1
JOKIaJa.
BorarcTBo, 10X011 1 HEPAaBEHCTBO.
benHOCTD.
12. Tema 12 O01ecTBO ¥ 32aKO0H - 6 - - 6 12 VK-4.1, | YK-4.1. 3-1. 0. T. €]
Hacrosimue npectynnenns? IpudanHsl YK-4.1. V-1 I'p.n.
COBEpILCHUS MpecTyIuieHn . DddekTHbIe YK-4.2 | YK-4.2.3-1.
orpabienus. Eciu BB B JKopH YK-4.2.V-1
npucsbkHbIX. Hanrcanue scce o npuyunne YK-4.4 VK-4.4.Y2
U CIICACTBUH.
Makposkonomuka. COBOKYITHBIN cIIpoc U
Ipe/II0KEHHE.
Hroro Bo 2 cemectpe: - 40 - - 30 70
PA3JIEJI 2. OBLIE-KYJIbTYPHASI U COLIUAJIBHO-JAEJIOBASI COEPBI OBILIEHU A
Cemectp 3
1. Tema 1. KyabTypa u pabora B - 12 - - 10 22 YK-4.1, | VK-4.1. 3-1. 0. . 3
MEKIYHAPOIHBIX KOMIIAHUSX VK-4.1. V-1 I'p.x
W3mepenns KyasTypsl 1o Xodcereae. YK-4.2 | YK-4.2.3-1. Nu.n./Tp.o
Ilepeesn 3arpanuily ¥ BO3BpallleHUE Ha YK-4.2.V-1




ponuHy. Hadano nenoBbIX OTHOIIEHUH.
Pabora 3a pyoe:xxoM. OCHOBHBIE KPUTEPHH
BBIOOPA aBUAKOMIIAHUH U OTEIIA.
Hogeiimme pa3paboTku B cepe AeT0BOro
TypH3Ma.

YK-4.4

YK-4.4.

4!

Tema 2. BpaHAbI M MHHOBALMOHHBIE
TEeXHOJIOTHH.

HHOBanIMOHHBIE TEXHOJIOTUU.
IIponBuxeHre TOBapOB U YCIIYT.
VYupasnenue OpeHaOM. Y CIICIIHbIC
6penasl. Co3aHmne SKCKITIO3UBHBIX
OpennoB. Co3naHue IpoIyKTa
MOCPEICTBOM OHJIAHH COOOIIECTBA.
Temedonnsre neperopopsl. OpraHu3anus
JICTIOBBIX BCTPEY.

14

24

YK-4.1,

VK-4.4

YK-4.1.
YK-4.1.
YK-4.4.

3-1.

V1

I'p.n

WNu.n/Tp.n

Tema 3. YnpapieHnue 4e10Be4eCKUMHU
pecypcamMu B YCJIOBHSIX NepeMeH

CoBpeMeHHbIE TeHACHIIMU B OM3HECe:
JIBYX(aKkTOpHas TeOpHsi MOTHBAIIUU
I'epudepra nHR-manupoBanue,
Aytcopcunr. Haitm nepconana u pabora ¢
nepcoHanoM. Co3ganue MO3UTUBHOM
TPYIOBOi aTMOC]Ephl. AHAIU3 OTYETa
paboThI cOTpynHHKA. BeneHue 1eoBbIX
BCTpEY.

CobecenoBanne 0 mpueMe Ha padoTy.

14

24

YK-4.1,

YK-4.2

YK-4.1.
YK-4.1.
YK-4.2.

3-1.
v-1
3-1.

I'p.n

Na.n./Tp.o

HTroro B 3 cemecrpe:

40

70

Cemecrp 4

Tema 4. YnpasJjieHHe opranusanmeii
Tunsl opranm3amnuu OuzHeca. Buap
OPTraHU3ALUOHHBIX CTPYKTYP.
Peopranunzanus koMnaHuu amus
YIIy4IIEHUs IPOU3BOAUTENIBHOCTH.
Wuctpyxrax )KuzHeHHbIH HUKIT
opranusanuy. Pazsutue KoMmnaHuu.
Paznuunble Gpopmsl 3ausTOCTH. POPMBI

14

24

YK-4.1,

YK-4.2

YK-4.1.
YK-4.1.
YK-4.2.
YK-4.2.

3-1.

3-1.
V-1

I'p.n

LU

Wn.n./T'p.n

10


https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ
https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

COOCTBEHHOCTH KOMITaHMH. JlenoBoe
00IIEHNE: HAYaJIO COBEIAHMA.

Tema 5. JIorucTHKa U KOHTPOJIb
Ka4ecTBa

YnpaBieHue HemsMu IOCTaBOK U
noructuka. Pons nokynarens B
yIpaBJIEHUH LEeNsAMH mocTaBok. HaBbIku
BeZieHUs neperoBopoB. Teopust Kaiinzen.
Kaiinzen na npakruke ¢pupmol. TakTuka
BCIACHUA 3aC6}13Hl/Iﬁ " y4aCTHC B ACITOBBIX
BCTpEYax.

14

10

24

YK-4.1
VYK-4.2

YK-4.4

YK-4.1.
YK-4.2.
YK-4.2.
YK-4.4.

v-1
3-1.
v-1
Vi

I'p.n

Na.n./Tp.a

Tema 6. MapKeTHHI U peKJaMa

4P mapKeTHHIOBa KOMILIEKCA.
MapkeTuHroBas CTpaTerus B
MPOMBIIITIEHHOCTH..CUCTEMA yIpaBICHUS
B3alMOOTHOIICHUSAMH C KJIMEHTAMU KaK
4acTh OOIIEro YIpaBJieHUs OU3HECOM.
LleHHOCTHBIN MOAXOM K BEICHUIO
omHeca. CpencTBa pacipocTpaHEHHS
PEKJIaMbl ¥ METOJIBI PEKJIAMBI.
[Mponsuxenue ToBapa. PazpaboTka
peKIaMHON KOMIIAaHUH. DJIEKTPOHHAs
kommepIus. IlocTpoeHne 1enoBeIx
oTHomeHuH. OpraHus3aiys U co3aHne
3¢ GEKTUBHBIX PE3CHTAIUN

14

10

24

YK-4.1,
YK-4.2

YK-4.4

YK-4.1.
YK-4.1.
YK-4.2.
YK-4.2.
YK-4.4.

3-1.
v-1
3-1.
v-1

I'p.n

Na.n./Tp.o

Hroro B 4 cemecTpe

42

30

72

Bcezo:

162

120

282

11



Dopmol yueoHbIX 300AHUT HA AYOUM OPHBHIX 3AHAMUAX:
Onpoc (0.)
I'pynnosas ouckyccus (I'p.o.)

(DOPMbl meKyuieco KonmpoJis:
Tecm (T.)

Henosas/ponesas uepa (/.u.)

Keiic (K.)

Dopmul 3a0aHUil 013 MEOPUECKO20 PEUMUH2A:

Hnousuoyanvrwiti u/unu epynnosoti npoexm (Uu.n./I'p.n.)
Occe (3.)

I11. YHEBHO-METOJANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHUE JUCIUIIJIMHBI

PEKOMEHIAYEMAS JIMTEPATYPA

AHIJIMHCKHH SI3BIK:
OcHoBHasi JInTepaTypa

1. Awngpocosa, U. I'., JlenoBoil aHTTUHCKHI SI3bIK TSI 9KOHOMHCTOB U MEHEIKEPOB, | YICOHHUK :
[rpud YMO] / U. T'. Auapocosa, Poc. 3xoH. yH-T um. I'.B. IlnexanoBa. — M. :KnoPyc, 2018.
—309 c. — ISBN 978-5-406-06513-6; Mocksa: FOctumms, 2018, ISBN 978-5-4365-1929-6
Pexxum noctyna: https://book.ru/book/932041

2. AHrImMACKH A3BIK 17151 S9KOHOMHUCTOB (B1-B2) : yueOHMK 1 npakTHKyM /7Sl aKaJeMUYECKOT0
6akanaBpuata / T. A. bapanoBckas [u ap.]. — 2-e u3na., nepepad. u gomn. — Mocksa :
NznarensctBo FOpaiit, 2019. — 377 ¢. — (bakanaBp. Axagemudecknii kypc). — ISBN 978-
5-534-06735-4. — TexcT : anekTpoHHbIi // OOpa3oBatensHas miaardopma FOpait [caiiT]. —
URL: https://urait.ru/bcode/432063

JlomoJiHuTeIbHAS JIUTEPaTypa

1. ®omunbix H.IO., Eneirun .B., 3apynnas M.B. All Around Testing, Kuopyc, 2018. Pexum
J0CTyMa:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/lIdNotice:338546/Source:defaul
t

2. Kynyosa, A. K. AHTImiickuil s3bIK U1 MeHeKepoB 1 J1orucToB (B1-Cl) : yueOHUK M PaKTHKYM
st akagemuueckoro OakanmaBpuata/ A. K. Kymmosa, JI. A. Kosnosa, IO. I1. Bonbnerr ; moj

obmeit penakiueit A. K. KymmoBoit. — 2-e u3a., uchp. u pon. — Mocksa : M3aarenscTBo
IOpaiir, 2019. — 355 ¢. — (bakanaBp. Akagemuuecknit kypc). — ISBN 978-5-534-08147-3. —
Tekcr : onekrponnslid // OOpazoBarenbHas miaardgopma HOpaiir [caiitr]. — URL:

https://urait.ru/bcode/432948

3. Hanbko O.A., Macnosa E.I'., COOpHUK MpakTUYECKHUX 3aJaHuil mo aucuurinHe "MHocTpaHHBIN
s3bIK", Poc. skoH. yH-T um. [".B. Ilnexanosa. Kad. unoctp. s3. Nel ; Coct. O. A. Jlanbko, E. T'.
MacnoBa. — M. : WUzp-Bo POY wum. I'. B. Ilnexanoma, 2016 Pexum noctymna
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https://book.ru/book/932041
https://urait.ru/bcode/432063
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
https://urait.ru/bcode/432948

http://liber.rea.ru/action.php?kt path_info=ktcore.SecViewPlugin.a
ctions.document&fDocumentld=1425

4. bnarosemienckas ['.O., Kamubepnuna E.B., Kemroa O.K., Pynosa E.A., ®enorosa M.I"., 3ananus
JUTSI TIPAKTUYECKUX 3aHATUH 0 AUCIUIUIMHE "VIHOCTpaHHBIN A3bIK B MpodeccuoHaIbHOM chepe'.
DOkoHoMuueckasi OezomacHocTh, Poc. sxoH. yH-T M. I'.B. IlnexanoBa. Kad. unoctp. s13. Nel;
Cocr. E. A. Pynosa [u ap.]. — M. : U3a-Bo POY um. I'. B. IInexanosa, 2017 Pexum nocrtyna :
http://liber.rea.ru/action.php?kt_path info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1753

5. bysuna HO.H, Mugosa B.O., COopHUK MaTepuayioB Al aKTHUBU3AIMHU PaOOTHI C JEIOBBIMHU
CUTyallUsIMU M Pa3BUTUSI HABBIKOB YCTHOM peuyu Mo AuciuiuinHe "MHOCTpaHHBIN SI3BIK
nenoBoro/npodeccuonanbHoro oomenus”, Poc. sxon. ya-t um. I'.B. [Tnexanosa. Kad. unoctp.
s3. Nel; Cocr. HO. H. by3una, B. O. MunoBa. — M. : U3n-Bo POV um. I'. B. [Inexanosa, 2016
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:defaul
t

6. Anacanus E.I1., COOpHUK NPaKTUYECKUX 3aIaHUH I ayAUTOPHOW U CAMOCTOSITETIHHON paboTHI K
YMK "The Business 2.0", Poc. sxoH. yH-T uM. I'. B. TTnexanosa. Kad. unoctp. s3p1koB Nel ; Cocr.
E. II. Anacanus [u np.]. — M.: U3n-Bo POV um. I'. B. [lnexanora, 2016 Pexxum moctyma :
http://liber.rea.ru/action.php?kt_path info=ktcore.SecViewPlugin.actions.document&fDocumen
t1d=1432

Hemenkuii A3bIK

OcHoBHasi JuTEpaTypa

1. Hsnesa, I'. I Hemelkuii S3bIK : y4eOHHUK U MPAKTUKYM JJIS aKaJleMUYecKoro OakanaBpuata /
I'. T'. UBneBa. — 3-e uz., uctp. u non. — Mocksa : U3ngarensctBo Opaiit, 2019. — 264 ¢. —
(bakanaBp. Axagemudeckuii kypc). — ISBN 978-5-534-08697-3. — Tekcrt : aneKTpoHHBIH //
OopasoBarenbHas iatpopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/432182

JlomoJIHuTeIbHAS JIUTEpaTypa
1. Usnesa, I'. I. CpaBOYHHK IO TPAMMATHKE HEMEIIKOTO sI3bIKa : yueOHOe mocoOue st By30B /
I'. T'. IBneBa. — 2-e u3za., uctp. u gon. — Mocksa : M3natensctBo FOpaiit, 2020. — 163 c. —
(Bricmiee oopazoBanme). — ISBN 978-5-534-12061-5. — TekcT : 21€KTPOHHBIH //
O6pazoBarenbHas miatpopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/451548
2. BacunseBa M.M., BacunseBa M.A. «[IpakTrueckasi rpaMMaTHKa HEMEIIKOTO s3bIKay, Alb(a-
M: UH®PA-M, Mockaa, 2015 (— 254 ¢. — (Beicmas mikosa. bakanaBpuar) — D1eKTpoH.-0H0JT.
cuctema Znanium.com . — ISBN 978-5-98281-413-5 — ISBN 978-5-16-010181-1) - Pexxum
nocryma: https://znanium.com/catalog/document?id=347065

DpaHIY3CKUH A3BIK:
OcHoBHas JInTeparypa
1. Amnsuna T. U. «®paniy3ckuii s3bIK U1 IpodeccnoHanbHbIX Henei», POY um. I'. B.
IInexanosa, 2017 - Pexxum
noctyma: http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/So
urce:default
JdomosHuTeIbHAS JIUTEPATYPa
1. Ammea T. U., benukosa I'. B., bensena E. «“Exercons-nous!”, MIITI'Y, Mocksa, 2016 (380 c.
ISBN 978-5-4263-0234-1 - ectb B a5ekTpoHHOM pecypce DBC Znanium) - Pexxum
nocryma: https://znanium.com/catalog/product/754426
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
https://urait.ru/bcode/432182
https://urait.ru/bcode/451548
https://znanium.com/catalog/document?id=347065
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
https://znanium.com/catalog/product/754426

2. Kasumuposa U.C. «IIpakTukyMm 1o rpaMmatuke (hpaHIly3CKOro si3bIKa.
Jlnunble IpuTIIaroyibHpie MecTouMeHus», POY uM. I'. B. Ilnexanosa, 2014 (64 ¢. — Pexxum
JIOCTYyTIa
- http://liber.rea.ru/action.php?kt path_info=ktcore.SecViewPlugin.actions.document&fDocument
1d=887

Hcnanckuii A3bIK:

OcHoBHasl JtuTEpaTypa:

1. [apea H.U., T'opoxoa M.I'. YueOHHK HCMAHCKOTO si3bIKa (sl OaKalaBpoOB) : yUYCOHHK —
MockBa : KnoPyc, 2019. — 206 c¢. — ISBN 978-5-406-06854-0. Pexum npocryna
https://www.book.ru/book/930605

JlonoTHUTE/ILHAS JIUTEpPaTypa:
1. Topoxoma M.I"., IlapeBa H.. YueOHuK riciaHCKOTO s3bIKa : yueOHUK /— MockBa : KHoPyc,
2016. — 206 c. — st 6akanaBpoB. — ISBN 978-5-406-04535-0. Pexxum nocryma
https://www.book.ru/book/917952

IHEPEYEHb UH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM

www.themoscowtimes.ru — Be6-caiit razersl ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

Myastumenuiinsie CD-ROMpbr:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook CD-ROM, Longman,
2013

2. Will Moreton, ‘New Language Leader Intermediate Teacher’s Resource Book Test Master CD-
ROM Longman, 2013

3. David Albery, ‘New Language Leader’ Intermediate Test Master CD-ROM Pearson Longman 2013

4. Longman WorldWise Dictionary CD-ROM

5. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2013

AyAHOKYpPCBI:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook Audio CD-ROM,
Longman, 2013

John Roger ‘3rd Market Leader Practice File’ Audio CD, Longman, 2013

Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2012

Paul Emmerson ‘Business English Handbook” Advanced Audio CD-ROM, Macmillan, 2012
Elizabeth Sharman ‘Across Cultures’ Audio CD, 2012

g s~ DN

Buneoxkypcesr:

AHTJIMHCKHIA S3BIK

1. Cotton David, Lebeau Ian ‘Language Leader Intermediate DVD-ROM, Longman, 2013

2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman 2013

3. Business Advantage DVD

HemMmenkuii A3bIK
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
https://www.book.ru/book/930605
https://www.book.ru/book/917952
http://www.themoscowtimes.ru/
http://www.cambridge.org/

1. CD k yueonuky «TestDaF, OberstufenkursmitPruefungsvorbereitung». Hueber, 2006

DpaHIY3CKHHA A3BIK
1. «Tell Me More ®paniry3ckuii Debutant»2 gacts ,Auralog, 2007
2. Mynpsranexkc OOO «Ilaparon Xaii-Tex», Mocksa, 2006

NEPEYEHDb [IPO®ECCUOHAJIBHBIX BA3 TAHHBIX
https://research.wou.edu/com325 - MexaynapoaHast 6a3a JaHHBIX 10 CTpaHAM U KYJIbTypam

MNEPEYEHH PECYPCOB UH®OPMAIIMOHHO-TEJTEKOMMYHUKAIIMOHHOM CETH
"UHTEPHET", HEOBXOJUMBbIX JJISA OCBOEHUSA JUCIUIIJIMHBI (MOAYJIs)

AHIJIMHCKUN A3BIK

www.longman.com/totalenglish - uaTepHET pecypc Aisi cCaMOCTOSITENBbHON pabOThI ¢ 0a30BBIM
y4EeOHHUKOM

www.myenglishlab.com -MyLanguagelLeaderLab —unrepakTuBHas nporpamma ManagementSystem
(LMS) anst caMmoCTOSITENbHOM pabOThI CTYIEHTOB ¢ 0a30BbIM YU€OHUKOM
www.alleng.ru/english/txt.htm - coBpemeHHbIE TEKCTHI, KHUTH, Y4eOHBIC TOCOOUS HA aHTJTUHCKOM
SI3BIKE

WWW.bbC.co.uk - anekTpoHHBIe pecypchl BeO-caiita BBC

WWW.euronews.net - 3J1eKTpOHHBIE pecypchl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - JeKCUKO-rpaMMaTHIeCKHe
3aJJaHHs U TPCHUHTH

www.parapal-online.co.uk/resources/essays - pekOMEeHIalKi U 00pa3Ibl HAITMCAHHUS 3CCE
www.themoscowtimes.ru — Be6-caiiT razetsl ‘TheMoscowTimes’www.rea.ru/english - TectoBsie
3aJ1aHusl U1 CAMOITPOBEPKHU

www.cambridge.org (CambridgeJournalsDigital Archive) - ajeKTpoHHbIIT apXHB KypHAJIOB
www.englishclub.com — anrnwuiickuii kiy0 B pexkuMe OHJIAH (MTPbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacTep-KJIACChI MpernoiaBareiei - HOCHTEIEH S3bIKa)

http://www.tokbox.com/ - o6y4enue ¢ moMOIIbI0 BHICO KOHPEpEHIIN

WWW.ViSUWOrds.com - rpaduveckuii CHHOHUMUYECKHI CIIOBaph Ha aHTIMICKOM ¥ (DpaHITy3CKOM
A3BIKAX

HeMenkmnii a3bIK
www.goethe.de
www.studygerman.ru
www.hueber.de
www.Klett.de

(I)DaHIIVZiCKI/Iﬁ A3BIK
http://lepointdufle.net/
www.ccfmoscou.net
http://clubfr.narod.ru
www.russie.campusfrance.org/

NUcnaHcKuid A3bIK
https://www.cologuial.es/
http://www.spanishgrammarguide.com/
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https://research.wou.edu/com325
http://www.longman.com/totalenglish
http://www.myenglishlab.com/
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/
http://www.goethe.de/
http://www.studygerman.ru/
http://www.hueber.de/
http://www.klett.de/
http://lepointdufle.net/
http://www.ccfmoscou.net/
http://clubfr.narod.ru/
http://www.russie.campusfrance.org/
https://www.coloquial.es/
http://www.spanishgrammarguide.com/

HNEPEYEHb HH®OPMAIIMOHHBLIX TEXHOJIOTMHA, HWCHOJIB3YEMBIX IIPH
OCYHECTBJIEHUU OBPA3OBATEJIBHOI'O IIPOOECCA 11O JUCHUIIJIMHE
MOAVYJIIO), BKJIIOYASA IIEPEYEHDb TIPOTPAMMHOTI'O OBECIIEYEHU A

Ne IHepeyens HHPOPMALUMOHHBIX TEXHOJIOT U, IPOTPAMMHOI0
n/n odecnevyeHust

1 OteuecTBeHHAs orcpanruoHHasa CUCTCMa

2 [IpuknagHoOW MakeT TOKyMEHTOB

MATEPUAJBHO-TEXHUYECKOE OBECIIEYEHME JUCHUIIJIMHBI (PA3AEJIOB)

JucuuruinHa «/IHOCTpaHHBIH SI3bIK» OOecedeHa:
JUISL IPOBEJICHUS 3aHATUN CEMHHAPCKOTO TUMA (IPAKTUYECKUE 3aHATHSA):
- yueOHOHl ayauropueil, o0opyrOBaHHOM yueOHONH MeOenbl0 M TEXHHUUECKUMH CpEICTBAMU
00y4YeHHS, CITy>KAIIUMH JIJTsl IPEICTaBIICHHUs y9eOHOH nH(popMarum:
Aynuo marautodon; CD-muneepsr
Buneomarautodomn;
«benas nocka» ¢ nporpaMmHubM obecrieuenreM K YMK ‘Language Leader’ Intermediate’, 3"
Market Leader Intermediate’;
[TopTaTHBHBIN KOMIBIOTEP C BUAECONPOEKTOPOM;
MynbTUMeAUIHHBIE CPEACTBA, IEPEUUCIICHHBbIE B 11.3;
XyI0KECTBEHHBIC U IOKYMEHTAJIbHBIE (PHIIBMBI TI0 U3y4aeMbIM TEMaM;
AyIyo ¥ BUJIEO KypCHI.
JlaGoparopus negarornyeckoro Iu3aiHa
JUIS CAMOCTOSITENIbHOM pabOTHI:
- TIOMEIICHHEM [JIi CaMOCTOATENHbHONW paldOThl, OCHAIIEHHBIM KOMITBIOTEPHONW TEXHHUKON C
BO3MOKHOCTBIO MOJKIIOUEHHs K ceTu «MHTepHeT» n o0ecreueHreM J0CTyna K 3JIEKTPOHHON
nH(pOpMaLMOHHO-00pa30BaTeIbHON Cpe/ie YHUBEPCUTETA.

wnN e

o No gk

IV. METOJIUYECKHUE YKA3ZAHUS JJISI OBYYAIOLUXCSI IO OCBOEHUIO
JUCLUILIMHBI (MOLYJIST)

> MeTOI[I/I‘-IGCKI/Ie PEKOMCHOAAINN 110 opraHuzalvin n BBIITOJIHEHHU IO BHanHHTOpHOﬁ
CaMOCTOSITENIbHOM pabOTHI.
> Meroanueckue yKkazaHus 10 MOATOTOBKE U O(OPMIICHHIO TOKJIAJ0B U 3CCe

V. METOAUWYECKHUE MATEPHAJIbI, OITPEAEJAIOIIUE ITPOLEAYPbI
OIIEHUBAHMA 3HAHUI U YMEHUM, XAPAKTEPA3YIOIIUX DTATIBI
®OPMUPOBAHMS KOMITETEHITAM

Pe3ynpTaThl TEKYyIIEro KOHTPOJIS U MPOMEXKYTOUHOH arTecTali (OpMHUPYIOT PEUTHHTOBYIO
OLIEHKY paboThl oOyyaromerocs. Pacrpenenenue 6amioB npu GopMHUPOBAHUN PEUTHHTOBON OIICHKH
paboThl 00yYArOIIErocs: OCYIIECTBIISIETCS B COOTBETCTBUHU ¢ «llojoxkeHneM o pedTHHIOBON cucTeMe
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OLICHKM YCIIEBAEMOCTH U KauecTBa 3HAHMM CTYACHTOB B IIPOLECCE OCBOEHUS JUCILMILIMHBI
«IHOCTpaHHBI S3bIK» B (enepaibHOM TOCYIapCTBEHHOM OIO/DKETHOM 00pa3oBaTEIbHOM
YUpEKIECHUN BBICIIEr0 oOpa3oBaHusi «Poccuiickuii SKOHOMUYECKHM yHHBEpcUTeT umenu [ .B.

[TinexanoBay.
Tabmauua 4
Buawbi pador MakcuMaJbLHOe KOJINYECTBO 0a/1J10B
Brimonnenue yaeOHbIX 3aJaHUi Ha ayTUTOPHBIX 20
3AHATHUAX
Texymmii KOHTPOJIb 20
TBOpUECKUi pEUTHHT 20
[Ipomexxyrounas arrecranus (3auem,3auem c 40
OOUEHKOI, IK3AMEH)
HUTOT'O 100

B cootBercTBHM ¢ [To0KEHMEM O PEUTUHIOBOM CUCTEME OLEHKU yCIIEBAEMOCTH M KaueCTBA
3HaHUN OOYyYalOLIUXCSl «IIpenojaBaTesib Kadeapbl, HEMOCPEICTBEHHO BEAYIIUNA 3aHATHS CO
CTYJCHUECKOH rpyIIoii, 00513aH MPOUH(POPMHUPOBATH FPYIIIY O pACHpPEIEICHUN PEHTHHTOBBIX 0aIOB
M0 BCEM BHJIaM paboOT Ha MEPBOM 3aHSATUU Y4eOHOTO MOIYJs (ceMecTpa), KOJIMYECTBE MOAYJEH Mo
yuyeOHOW IUCHUIUIMHE, CpOKax M ¢opMax KOHTPOJS HUX OCBOCHHs, (opme MNpOMEKYyTOUHOU
aTTeCTallM¥, CHIDKCHHMH OaJsIoOB 3a HECBOCBPEMEHHOC BBINOJIHCHUE BBIJAHHBIX 3a/IaHHM.
OOyuvaromuecss B TEUCHHE Y4eOHOro MOy (ceMecTpa) MOMydaroT HHQPOPMAIMI0 O TEKYIIeM
KOJIMYECTBE HAOpaHHBIX 110 JUCIUILIMHE 0AJUIOB Yepe3 JIMYHBIA KaOWHET CTYICHTaY.

V1. OHEHOYHBIE CPEACTBA U151 IPOBEJAEHWA TEKYIHIEI'O
KOHTPOJISI U TIPOMEXKXYTOUYHOU ATTECTAIMHA!

Tunoeoit nepeuensv eonpocos k 3auémy (1 cemecmp)

1. What are advantages and disadvantages of having a strong personality?

2. What is personality clash? Have you ever had a personality clash with someone? What happened?
3. What tells you more about someone's personality: appearance, voice, attitude or something else?
4. Is charisma the most important quality to achieve success in your career? Why/Why not? What
other qualities are important?

5. What is friendship for you? Which personal qualities do you appreciate in your friends? Which
qualities wouldn't you tolerate?

6. What are the most interesting places you have visited? Describe one of them.

7. What travel tips would you give to a visitor to Russia?

8. What is the difference between a tourist and a traveler?

9. How does television influence attitudes to travel?

10. How could travel develop in the future?

11. What factors will you take into consideration when choosing a job?

! B JaHHOM pPa3aciic NpUuBOAATCA MPUMCPBI OLICHOYHBIX CPCACTB
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12. What are advantages and disadvantages of homeworking from the employer's/employees point of
view?

13. Have you ever had an interview?

If you have, what was it for? What difficult questions have you been asked? How did you feel? What
was the result?

If you have not, how will you prepare for your first interview? Which tips will you try to follow?
What killer questions may be the most difficult for you? How will you react?

14. What should you remember writing a covering letter and CV?

15. Describe a process of choosing the right candidate for a vacant position.

16. Why has English become an international language? What are advantages/disadvantages of the
fact?

17. What are reasons for languages disappearing? What can be done to prevent a language from
disappearing?

18. Should governments spend more money on promoting languages used by a minority of the
population? Why? /Why not?

19. Why do some companies organize English language training for their staff? What kinds of
programs can be offered? How can such programs affect the company's performance?

20. Would you like to participate in one of English language training programs? If you would, which
one would you choose? Why? How can it affect your career? If you wouldn't, say why. What will the
consequences of your refusal be for your future career?

21. What personality types do you know? Describe each of them.

22. What are the problems with advertising for children and how are they solved in different
countries?

23. What are the main requirements for advertisements?

24. What should be done to avoid mistakes online?

25. What documents are required when applying for a job? What is the purpose of each of them?

Tunoeoii nepeuenb 60nPOCOB K 3auémy c oueHkou (2 cemecmp)

1. What advertising methods do you know? What are the most common ways of advertising
nowadays?

2. What is a USP? Why is it important for a new product to have a USP?

3. How would you choose the media to advertise a new product? Give an example.

4. What products are most commonly featured in adverts for children? How are they advertised?
5. What are the problems with advertising for children and how are they solved in different
countries?

6. What advice can be given to people who are going to set up a business?

7. What business would you set up in your native town? Give reasons.

8. What dilemmas might people face in business? Describe one of them in detail.

9. Does a difficult childhood help a person to become a successful businessman/businesswoman?
Justify your answer.

10. Give a brief description of one of the most successful business person. What is the secret of
his/her success?

11. What are current issues in education? Discuss one of them.

12. Are single-sex schools better than mixed schools? Justify your answer.

13. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
14. Describe Montessori teaching method? What is your opinion about this style of teaching?
15. Compare different systems of education with the system of education in Russia.
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16. What are the reasons for going to university? How have you made your choice?

17. What are current trends in your country? How are they developing? Describe one of them.
18. What factors affect people's choice of clothes and hairstyle? What do you know about trends in

fashion?

19. What is the trend concerning life expectancy? What is happening to families in Europe?
20. Choose one of modern trends and describe it.

21. Would you like to try to be a jury sometime? Why/why not?

22. What are the main reasons why people commit crimes?

23. Once a criminal, always a criminal. Do you agree? Why/why not?

24. What qualities does a journalist need to be a foreign correspondent?

25. Which books, songs and films do you think are masterpieces? — Choose one to talk about

Tunoeoii nepeuenv eonpocos kK 3auémy (3 cemecmp)

1. What is branding?

2. Give examples of building luxury brands.

3. Is branding sometimes criticised?

4. Why do traditional airlines have very high fixed costs?

5. What forms of cooperation between airlines are there?

6. What may annoy people about flying?

7. What changes have taken place in organizations recently? Why?

8. What problems may arise when two companies merge or one acquires the other? Use the
companies

Decker Group and Asia Entertainment as examples.

9. Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

12. How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.
16. Speak about the internal professional communication of a company.
17. Speak about the extrenal professional communication of a company.
18. Speak about different methods a company may use to increase its global presence.
19. Speak about the stages of the internatiobalisation process of a company
20. Speak about business-to-business relationships.

21. Speak about relationship networks of a company from the perspective of the stakeholder theory.

22. What factors make someone a good communicator?

23. What communication problems may a company experience? Give a few examples and suggest

possible solutions.
24. Give a few examples of famous international brands and describe their brand image.
25. Present different ways for companies to build strong business relationships.

Tunoeoii nepeuensv 60npocos K IK3ameny (4 cemecmp)

1. Do you know any facts from the history of brands? How did they appear?

2. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do you

agree?
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3. How do airline companies stimulate regular business travelers to stay their loyal customers?
4. What was your worst/best experience when travelling by air?

5. How do you understand the term company culture? What issues should be included into it?
6. What situations (involving different kinds of changes do you find the most difficult to deal with?
Why?

7. Speak about flexibility and its forms.

8. What factors may show a person's status in an organization?

9. Promoting alcohol on TV is not acceptable. Do you agree?

10. If you were asked to train business people to give presentations, what tips would you mention
first of all?

11. What is the trade-off between risk and return?

12. Give examples of banking services.

13. In what ways should cultural stereotypes be handled?

14. Explain the meaning of the term cultural awareness.

15. Do you think cultures are becoming more alike? Is it good or bad?

16. What factors are the most important while choosing a job?

17. What can HRD be involved in?

18. How is the role of women in business changing currently?

19. What is free trade? How do countries benefit from free trade?

20. Do you think globalization has an impact on international trade? If so, how?

21. What is the major concern in international trade and how to deal with it?

22. What are the main objectives of any business?

23. How do companies deal with different ethical issues?

24. Which act of wrongdoing do you think is the most (least) serious?

25. What makes a great (bad) leader?

26. In what ways can successful leaders win the respect of subordinates and exercise authority over
them?

27. What is the difference between a manager and a leader?

28. What strategies do companies use to gain a competitive advantage?

29. What are the biggest competitive threats to companies?

30. What is the character of competition in Russia?

Ilpumepul 6onpocoe 014 onpoca:
1 cemecTp:

1. Do you believe two personality types (extroverts and introverts) are useful for describing
personality?

2. What is ‘method acting’? Give examples of actors using this method.

3. What role does the charisma play in your life?

4. Is charisma the most important quality to possess if you want to be successful in your career?
5. Are charismatic people dangerous?

2 cemecTp:

1. Are single-sex schools better than mixed schools? Justify your answer.
2. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
3. Describe Montessori teaching method. What is your opinion about this style of teaching?
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4. Do you think university should be free for everyone?
5.  What percentage of population should go to university?

3 cemecTp:

1. Explain the notion of live advertisement.

2. Which types of financial institutions do you know?

3. Describe different kinds of securities and different kinds of markets.
4. Speak about the internal professional communication of a company.
5. Speak about the extrenal professional communication of a company.

4 cemecTp:

1. What tips for giving presentations do you remember?

2. How can one balance risk and return?

3. What banking services are you familiar with?

4. Speak about ways of coping with cultural stereotypes.

5. What is cultural awareness and how can it be increased?

Ilpumepvl mem pynnoevix OUCKyccuii:

1 cemecTp:

1. How useful the two personality types (extroverts and introverts) are for describing personality?

2. What does the term “personality clash” mean? Can you think of an e[ample from your personal
experience?

3. What tells you more about someone's personality: clothes, body language, voice, attitude, tastes or
something else?

4. Is charisma the most important quality to possess if you want to be successful in your career?
Why/Why not? What other qualities are important?

5. Are charismatic people dangerous? Why/Why not? What are the examples of charismatic political
leaders of the past and present?

2 cemecTp:

1. What sort of people do you think make the best language learners?

2. Should everyone learn at least one foreign language? Why/Why not?

3. Would the world be a better place if everyone spoke the same language? Why/Why not?

4. Which variety of English is more popular in Russia, British or American English, or another
variety? Which variety of English would you prefer to learn?

5. Should the English-speaking word adopt American English? Give arguments for and against this
idea.

3 cemecTp:

1. Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?
3. Would this approach be popular in your culture?
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4. What are the advantages and disadvantages of creating a product through an online community?
5. What problems might a company have if the rely too much on this form of product development?

4 cemecTp:

1. How is staff development related to the performance evaluation of employees?
2. Discuss the benefits of effective staff development programs.
3. What are some strategies that can be used to motivate employees to participate in staff

development programs?

4. How might the principles of adult learning influence the creation of staff development programs?
5. What types of staff development programs are best suited for employees in classified positions?

Tunoewvie mecmoewie 3aoanus

Tect (cemectp 1)

Use the sentences below to write adjectives that describe the person. First letters are given.

1) She rarely gets angry.
2) She loves giving presents.
3) She’s very relaxed about things.

4) She’s always ready to accept new ideas.

5) You can trust that she will get things done.

Read the article and answer the questions.

Tect (cemectp 2)

Which paragraph, A, B, C or D, mentions
1 accepting people from other places?
2 giving information about the past?

3 a way of life that has not changed much over
many years?

4 the size of Waorani population? __

5 fighting between tribes?

The Waorani tribe of the Amazon Rainforest

A. The Waorani tribe, who live in the Amazon Rainforest in the Ecuadorian
Andes, live completely differently from the way most of us live. They have
always preferred to live on hilltops to avoid being close to big rivers, which
could flood, and their lifestyle has hardly changed for thousands of years.

B. Each village traditionally has one or two long houses made of the natural
materials he tribe finds in the forest. These are usually occupied by an older
married man and his extended family. When there are more than about 30
people in the house, one of the man’s brothers usually builds another house
within an hour’s walk.

C. The Waorani still hunt their food using tools which they have made from
whatever they can find in the forest. They still make all their tools in the way
their families did over 2,000 years ago. They hunt monkeys and several
species of birds, as well as collecting wild foods from the forests. They also
grow a variety of crops.

D. They have no written language, but they pass on their history and
knowledge through songs and stories about their ancestors. Until quite
recently, the tribe had little to do with other tribes, although their history
stories speak of fighting with other tribes. In 1958 there were about four
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main groups of Waorani (about 500 people in all) spread over 20,000
kilometres. That year the tribe had their first relationship with people from
outside the community. Since then the fighting with other tribes has
decreased.

Tect (cemectp 3)

Read the extract from the brochure of a relocation company. Complete the text with the Present Simple
or Present Continuous form of the verb in the box. (some words are extra)

bring look have know wait support be

1 you for a company to meet all your relocation needs? Relocation experts are the people to
come to when it 2 necessary to move employees and their families to new countries. We offer a full
range of services and 3 that families need more than just someone to bring their belongings from one
place to another. They also need a company which can help them with all the other little details and
4 them from the beginning to the end of the process. Before you leave home, we will ask you to fill
out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

Tect (cemectp 4)

Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous; Past
Simple, Past Continuous or Past Perfect.

We (1)___ (look) for a company which met our ecological requirements when last year we
(2)___ (find) the right one.

They (3 __ already (reduce) their carbon footprint by the time government (4) _ (pass) the new
law in 2009.

They chose us as a business partner only after they (5) _ (examine) properly our manufacturing
facilities.

Tunoewie keiicor.
Keiic (cemectp 1)

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and the
Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately, the
organizers made many mistakes and the trip was not successful. This year, they will take another group of
students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.
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4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic (cemectp 2)

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to many
counties. Recently the management decided that English will be the working language of the organization. The
Human Resources department of IMA will start by organizing English language training for 200 staff at Head
Office. It will prioritise those who are in most need of training.

AGENDA

1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic (cemecTp 3)

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you returned
your home country after working for three years in another branch of your company. You had a holiday for
three weeks and have now been back working in the head office for three weeks. You are having some
problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.
2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
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4. Make suggestions which will be beneficial for both the company and the colleague.
Notes to the agenda

2. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated employee.

Keiic (cemectp 4)

ISSUE

Your consultancy firm is going to advise a company that produces plastic on how to motivate their staff. The
company has problems with staff motivation. Look at the comments from managers. “Too many people are
calling in sick on Monday morning. A lot of workers don 't think we listen to them but we do. We increased the
pay and still staff are not motivated, etc. ”

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss whether the problems concern hygiene or motivation.
3. A plan to help motivation.

4. Make suggestions that will prevent a situation like that in the future.

Notes to the agenda

3. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

1. Hold the meeting to discuss whether the problems concern hygiene or motivation.
Representatives of the groups should share their ideas concerning the most serious issues.

3. A plan to help motivation.
Members of the group discuss whether the plans the company have thought will help motivation.

4. Make suggestions which will prevent a situation like that in the future.
Members of the group work together to play the discussion.

Henoean ucpa:

1 cemectp:
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1. Topic: Choosing a new team member.
2. The concept of the role play: discuss good and bad points of four candidates for the job and choose
the most suitable one.
3. Roles:

- Chris, one of the directors;

- Jodie, one of the directors;

- Elayne, a candidate;

- Daniela, a candidate;

- Rashid, a candidate;

- Mitsuo, a candidate.
4. The outcome of the role play: the discussion of pluses and minuses of four candidates with taking
the roles of every participant into account and unanimous agreement on the one best candidate for this
job.

3 cemecTp:

1 Topic: Beginning a business relationship

2 The concept of the role play: Making successful small talk

3 Roles:

- a new business partner 1;

- a new business partner 2;

You are at an evening reception of a business conference. You are interested in making some new
business contacts. Try to speak to as many people at the reception as possible.

4 The outcome of the role play:

Introduce yourself. Talk about one of the small talk topics you have prepared. Show interest in what
other people say.

4 cemecTp:

1 Tema: Building relationships at a professional exhibition

2 Konnenmmst urpsi: Making small talk and exchanging business cards

3 Poau:

-A company representative;

-A visitor at the exhibition;

You are at a professional exhibition. You would like to establish some new business contacts.
Introduce yourself, present your company, ask about your partner’s company field of activities.

4 Oxunaemsriii (e) pesynstar (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuxa 2pynnoevlx u/uiu uHOUBUOYATIbHBIX NPOEKM 6.

Cemectp 1:

Hnoueuodyanvnwie npoexmot

1. Cosmetic surgery on people under the age of twenty-one should be made illegal.
2. TV advertisements for unhealthy products should be banned.

3. Schools should spend more time teaching the skills people need to get a job.
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I'pynmnoBbie NpoeKTHI

1. Universities should be free for everybody.

2. Distance learning is going to be the most popular way to get a degree.
3. A story of a traveller who made an impact

4. Different locations of the world and what attracts people to them

5. Tips for a successful study trip

CemecTtp 2:
Hnousuoyanvuvie npoekmaol
1. A charismatic politic figure.
2. A package holiday abroad.
3. Arranging a job interview.
4. The reach of distance learning
5. Organising an advertising campaign.
I'pynmnoBbie NpoeKThI
1. What is design?
2. Design: a unique space between art and science

3. Present a successful business from your country and name the reasons for its wide recognition.

4. Which are old-fashioned trends which you think could return?

Cemectp 3:

NuauBuayanbHbIe NPOEKTHI:

1. Solving relocation and repatriation problems.
2. Create a joint venture to deal with a disruptive technology
3. Your ideal job or workplace

4. Design a training program

5. Apply Greiner’s theory to company situations
I'pynnoBbie NPOEKTHI:

Find solutions for a matrix problem

Change a supply chain

Apply Kaizen to everyday work situations.
Analyse a strategic marketing mistake
Present proposals to deal with CRM problems

arONE

Cemectp 4:

NuauBuayanbHbIe NPOEKTHI:

1. Solve a cash-flow problem

2. Make decisions about investment opportunities

3. Create a SWOT analysis

4. Organise an e-learning platform

I'pynmnoBbie NpoeKTHbI:

1. Which factors might motivate employees work harder?
2. Essential qualities of a successful business

3. Indicators of an individual’s level of success

4. A male or a female boss?

Temamuka rcce:
1 cemecTp:
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1. Are men or women better managers?

2. Are men or women better teachers?

3. Do men or women make better politicians?

4. Do men or women make better doctors?

5. Do men or women make better public speakers?

2 cemecTp:

1. Tourism brings only advantages to the country.

2. Virtual tourism is the best way of travelling.

3. Package holiday is the best way of travelling.

4. Going to dangerous or unexplored places is the only way real travelling.
5. Educational trips really broaden horizons.

3 cemecTp:

1. Make first contact via email

2. A Covering letter for a job application.

3. External business email in an appropriate style.
4. An email to staff in a department.

5. A letter responding to a complaint

4 cemecTp:

1. summary based on information in graphs

2.A proposal for a training course.

3. A response to a blog (giving tips)

4. Writing a press-release about a sponsorship agreement
5. Writing a set of guidelines for relationships at workplace

TunoBasi CTpyKTypa 3a4eTHOI0 3aJaHUS

1 cemecTp
Haumenoseanue ouyenounozo cpedcmaa Maxcumanvnoe
Koiuuecmeo 6a1106
Bompoc 1. 20
Bompoc 2. 20
3 cemecTp
Haumenosanue oyenounozo cpeocmea Makcumanshoe
Konuuecmeo 6a/1106
Bompoc 1. 20
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Bormpoc 2. 20
TunoBasi CTpyKTYypa 3aJaHUs K 3a4€Ty C OLEHKOM
2 ceMmecTp
Haumenoeanue OUCHOYHO020 cpet)cmea Makcumanvnoe

Koiuuecmeo 0annos

Bomnpoc 1. 20
Bormpoc 2. 20
TunoBasi CTPyKTypa 3K3aMeHALIMOHHOT0 OMJIeTa
4 cemecTp
Haumenosanue oyenounozo cpedcmea Maxcumansnoe

Koaiuuecmeo 0ainoe

Bompoc 1.

20

Bompoc 2.

20
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IToxa3aTenn u KPUTCPHUH OLICHUBAHUA IVIAHUPYEMBIX PE3YyJdbTaTOB O0OCBOCHUSA KOMHeTeH]_lI/Iﬁ n pe3yjibTaToB Oﬁy‘lEHI/IH,

IMKaJa OncHuUBaHUA

KOMMYHHKALUIO B YCTHOH
W IUCBMEHHOM (opMax Ha
TOCYJapCTBEHHOM SI3bIKE
Poccuiickoii @eaepaunu u
WHOCTPAHHOM (BIX) SI3bIKE

(ax)

rOCyJapCTBEHHOM si3bIke PD
Y UHOCTPAHHOM(-BIX) A3BIKAX
KOMMYHUKAaTUBHO
[IpUEMJIEMBIE CTHIIb U
CpencTBa B3aUMOJACUCTBUS B
OOIIEHUH C JICIIOBBIMH
napTHepamMH

npoecCHOHaIbHOH cpefie

YMeeT BepHO M B OJIHOM 00beMe:
— BBIOMPATH CTHJIb OOIICHHUS Ha
rocyJapCTBEHHOM sA3bIKe PD u
WHOCTPaHHOM $I3bIKE
IMPUMCHHUTCIILHO K CUTyallun
B3aMOJICHCTBHS;

— BJIAZICTh HHOCTPAHHBIM SI3BIKOM Ha
YpOBHE, HEOOXOAUMO U JIOCTATOYHOM
JUTs 00IIIeHNs B TIpoecCHOoHaTbHON
cpene

YK-4.2.

Bener nenoByro nepenucky
Ha TOCYJIapCTBEHHOM SI3bIKE
P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

3HaeT BEpPHO M B NOJHOM 00beMe:
HOPMBI IUCBMEHHOM peuu, IPUHSTHIE
B TIpodecCHOHABEHOH cpefie

YMeeT BepHO M B IOJIHOM 00beMe:
BECTH JIEJIOBYIO TIEPEMHICKY Ha
roCyJIapCTBEHHOM si3bike PD u/uimu
WHOCTPaHHOM $I3bIKE

Tabnuna 5
IIxaJia oueHUBaHUSA dopmupyemble NHaukaTop 10CTHKEHUS Kpurepun onennBanns Yposenn
KOMIIeTCHLIM U KOMIIeTCHIIH U OCBOCHUS
KOMIIETeHIIH I
85-100 | «ormuuno»/ | YK-4. Cnocoben YK-4.1. 3HaeT BEpHO U B MOJIHOM o00beme: IpoaBunyTHIii
0aJJIOB | «3a4YTeH0» | OCYLIECTBIATH JEIOBYIO Bribupaer Ha HOPMBI YCTHOM peuH, IIPUHATHIE B
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YK-4.4. Ymeet BBIIOTHSTH
repeBoa MPoQeCCHOHATTEHBIX
TEKCTOB ¢ MHOCTPAHHOTO(-
bIX) Ha TOCYIaPCTBEHHBIH
s13bIK PO 1 C
rOCyIapCTBEHHOTO A3bika PO
Ha MHOCTPaHHBIA(-bIE)

YMeeT BepHO U B NMOJHOM 00beMe:
— BrageTs sxaHpaMu yCTHOU U
MMUCBMEHHOH peuH B
npodeccuoHanbHOU cdepe

— BBIIOJIHATh KOPPEKTHBIM YCTHBINA U
MHCbMEHHBIN MEPEBO/I C
MHOCTPAaHHOTO sI3bIKa Ha
rocyaapcTBeHHbIN s13bIK PD 1 ¢
rocyJapCTBEHHOrO sA3blka PO Ha
MHOCTPAHHBIH S3BIK
npodecCHOHANBHBIX TEKCTOB

70-84
0aJ1710B

«XopoiIo»/
«3aYTEHO»

YK-4. Cnocoben
OCYILECTBIIATH JEIOBYIO
KOMMYHUKAIIUIO B YCTHOH
W IUCBMEHHOM (opMax Ha
rOCyIapCTBEHHOM SI3BIKE
Poccuiickoit @enepannu u
WHOCTPAHHOM (bIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaet Ha
roCyIapCTBEHHOM s3bike PD
Y UHOCTPAHHOM(-BIX) A3BIKAaX
KOMMYHHKAaTHBHO
MIpHeMJIEMbIE CTHIIb U
CpEICTBA B3aUMOJICUCTBUS B
OOIIEHNH C JICJIOBBIMH
napTHepamMH

3HaeT ¢ He3HAYUTEIbHBIMHU
3aMeYaHUsIMU:

HOPMBI YCTHOW peyH, IPUHATHIC B
npodeccuoHaNbHON cpesie

YMmeer ¢ He3HAYNTEIbHBIMH
3aMeYaHusIMU:

— BBIOMPATH CTHJIb OOIIICHHUS Ha
rocyJapCTBEHHOM si3blke PD u
WHOCTPaHHOM $I3bIKE
MPUMEHHUTENILHO K CUTYalluu
B3aUMOJICHCTBUS;

— BJIAZICTh HHOCTPAHHBIM SI3IKOM Ha
YpOBHE, HEO0OXOUMO U JIOCTATOYHOM
JUTs 00IIIeHNs B TIPopecCHOHaTbHOM
cpene

YK-4.2.

Bener nenoByro nepenucky
HA TOCYJIAPCTBEHHOM SI3bIKE
P® u unocrpanHoM(-bIxX)
SI3BIKAX

3HaeT ¢ He3HAYNTEIbHBIMH
3aMeYaHusIMU:

HOpMBI HI/ICBMeHHOfI pqu/I, HpI/IHHTBIe
B ipodecCHOHABEHOH cpefie

YMeeT ¢ He3HAYHUTEILHBIMH
3aMeYaHusIMU:

TloBBIIIEHHBIH

31



BECTH JEJIOBYIO [IEPEIHCKY Ha
TOCY/IapCTBEHHOM s3bike PD w/mim
MHOCTPAHHOM SI3bIKE

YK-4.4. YMmeet BBITIOTHSTH
repeBoa MPo¢eCCHOHATTEHBIX
TEKCTOB ¢ HHOCTPAHHOTO(-
bIX) Ha TOCYIaPCTBEHHBIH
s136IK PO u
roCyJapCTBEHHOIO sA3bIKa PO
Ha MHOCTPaHHBIH(-bIe)

YMeeT ¢ He3HAYUTEJIbHBIMH
3aMeYaHUsIMU:

— BrageTs s)xaHpaMu yCTHOU U
MMMCBMEHHOHN pedH B
npodeccuoHanbHOU cdepe

— BBIIOJIHATh KOPPEKTHBIM YCTHBINA U
MHUCHMEHHBIN IEPEBOJI C
WHOCTPaHHOTO sI3bIKa Ha
rOCyJapCTBEHHBIN A3bIK PO 1 ¢
rOCyJapCTBEHHOrO s3blka PO Ha
VHOCTPAHHBIH S3BIK
po(heCCHOHATIBHBIX TEKCTOB

50 -69
0aJ1710B

«yIOBJIETBO
puUTEIbLHO»/
«3a4TEHO»

YK-4. Cnocoben
OCYILECTBIIATH JEIOBYIO
KOMMYHUKAIIUIO B YCTHOM
W IUCBMEHHOMH (opMax Ha
rOCyIapCTBEHHOM SI3BIKE
Poccuiickoit @enepannu u
WHOCTPAHHOM (bIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaer Ha
roCyIapCTBEHHOM sA3bike PD
Y UHOCTPAHHOM(-BIX) A3BIKAX
KOMMYHHKAaTHBHO
MIpHUEeMJIEMbIE CTHIIb U
CpEICTBA B3aUMO/JICCTBUS B
OOIIEHNH C JICJIOBBIMH
napTHepamMH

3Haet Ha 02a30BOM yYPOBHe, C
omudKamu:

HOPMBI YCTHOW peyH, IPUHATHIC B
npodeccuoHaNbHON cpesie
Ymeer Ha 0230BOM ypOBHE, €
omubdKamMu:

BBIOMpPATh CTHJIb OOIICHMS Ha
rocyJapCTBEHHOM s3blke PD u
WHOCTPaHHOM $I3bIKE
MPUMEHHUTENILHO K CUTYalluu
B3aUMOJICHCTBUS;

BJIaJI€Th MHOCTPAHHBIM S13bIKOM Ha
YpOBHE, HEO0OXOAUMO U JIOCTATOYHOM
JUTs 00IIIeHNs B TIpopecCHOHaTbHON
cpene

YK-4.2.
Bener nenoByro nepenucky
Ha TOCYJapCTBEHHOM SI3BIKE

3HaeT Ha 02a30BOM yYPOBHe, C
OIMMOKaAMM:

Ba3oBbIit
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P® u naocTpaHHOM(-BIX)
SI3BIKAX

HOpPMBI IUCBMEHHOU peyu, IPUHSTHIE
B IMPOQ)eCCHOHATILHOM cpere

Ymeet Ha 62a30BOM YPOBHe, C
OIIMOKAMU:

BECTHU JEJIOBYIO [IEPENUCKY HA
rOCyJIapCTBEHHOM si3bike PO u/mmu
WHOCTPAHHOM SI3bIKE

YK-4.4. YMmeet BBIIOTHSTH
repeBoa MPoQeCCHOHATEHBIX
TEKCTOB C MHOCTPAHHOTO(-
BIX) Ha FOCYIapPCTBEHHBIH
s13bIK PO u C
rOCyJapCTBEHHOrO sA3bIKa PO
Ha MHOCTPaHHBIA(-bIE)

Ymeet Ha 62a30BOM YPOBHe, C
omudKamu:

— BrnageTs sxaHpaMu yCTHOU U
MIICbMEHHOM PeYn B
npodeccuoHanpHOM chepe

— BBIIIOJIHATH KOPPEKTHBIM YCTHBINA U
MHUCbMEHHBIN MEPEBO/I C
WHOCTPAaHHOTO sI3bIKa Ha
rocyaapcTBeHHbIN 536K PD u ¢
roCyJ1apCTBEHHOTO si3bika PD Ha
VHOCTPAHHBIH SI3BIK
npodecCHOHAIBHBIX TEKCTOB

MeHee
50
0aJI7I0B

«Hey/IOBJIET
BOPHUTEJILHO
»/

«He
324YTEHO»

YK-4. Criocoben
OCYIIECTBIIATH JAETIOBYIO
KOMMYHUKAIIUIO B YCTHOU
Y TMCBbMEHHOU (popmax Ha
TOCY/IapCTBEHHOM SI3BIKE
Poccuiickoit @enepannu u
WHOCTPAHHOM (BIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaet Ha
roCyIapCTBEHHOM sA3bike PD
Y UHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHKATHBHO
MIPUEMJIEMbBIE CTHJIb U
CpeICTBa B3aUMOJICHCTBHS B
OOIIEHNH C IETOBBIMH
napTHepamMu

He 3naet Ha 6a30BOM ypoBHe:
HOPMBI YCTHOM pedu, IPUHATHIE B
npogeccCHoHANBEHON cpejie

He ymeer Ha 6a30BOM ypoBHe:
BEIOMpATh CTHIIb OOIIEHHS Ha
rocyJ1apCTBEHHOM s13bike PD u
WHOCTPaHHOM $I3bIKE
MPUMEHHUTENIBHO K CUTYyalluu
B3aNMO/ICUCTBUS;

BJIa/Ie€Th MHOCTPAHHBIM SI3bIKOM Ha
YpOBHE, HEO0OXO0AUMO U JOCTATOYHOM
JUTst 0O1IeH s B TpoeccnoHaIbHON
cpene

Komnerennuu
He
chopMuUpOBaHbI
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YK-4.2.

Bener nenoByro nepenucky
Ha rOCYZapCTBEHHOM SI3bIKE
P® u unocrpanHoM(-bIx)
SI3BIKAX

He 3naer Ha 6a30BOM ypoBHe:
HOpPMBI IUCBMEHHOH peyu, IPUHSTHIE
B IipoecCHOHATBEHOH cpefie

He ymeeTt Ha 6a30BoM ypoBHe:
BECTHU JEJIOBYIO [IEPENUCKY HA
rOCyJIapCTBEHHOM si3bike PO u/mmu
WHOCTPAaHHOM SI3bIKE

YK-4.4. YMmeet BBIIOTHSTH
repeBoa MPoQeCCHOHATEHBIX
TEKCTOB C MHOCTPAHHOTO(-
BIX) Ha FOCYIapPCTBEHHBIH
s13bIK PO u C
rOCyJapCTBEHHOrO sA3bIKa PO
Ha MHOCTPaHHBIA(-bIE)

He ymeeTt Ha 6a30BoM ypoBHe:
— BrageTs sxaHpaMu yCTHOU U
MUCbMEHHOMU peuu B
npodeccuoHanbHOU cdepe

— BBIIIOJIHATh KOPPEKTHBIM YCTHBINA U
MHUCbMEHHBIN IEPEBOJI C
WHOCTPAaHHOTO sI3bIKa Ha
rOCyJ1apCTBEHHBIN S3bIK PO u ¢
TrOCyJapCTBEHHOrO s3bika PO Ha
VHOCTPAHHBIH SI3BIK
po(heCCHOHATIBHBIX TEKCTOB

34



35



