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I. OPTAHU3AIIMOHHO-METOJAYECKHWMA PA3JIEJI

IIeJ'Il) H 3aa49Y1 OCBOCHHUA JUCIHUITIINHDBI

Henbro nucuurumabl « THOCTpaHHBIN S3BIK» SBIISIETCA:

® MOBBIIICHHE HCXOJHOTO YpPOBHS  BJAJCHUS HWHOCTPAHHBIM  SI3BIKOM,
JOCTUTHYTOTO Ha MPEIBIAYIIEH CTyIIeHn 00pa30BaHUs, U OBJIAJICHUE 00yJarOITUMUCS
HEOOXOJIUMBIM M JOCTAaTOYHBIM YPOBHEM KOMMYHHUKATHBHOW KOMIICTCHIIUU IS
pelIeHusl COIMaIbHO-KOMMYHHUKATUBHBIX 3a7a4 B Pa3JIMYHBIX 001acTsAX OBITOBOM,
KYJbTYpHOW, MNpOGEeCCHOHAIBPHOM M HAay4YHOM JESITEIBHOCTH TPHU OOIIECHUU C
3apyOeKHBIMU MapTHEPAMHU, a TAKXKe IS TaJIbHEHIIIEro caMooOpa30BaHMs.

N3ydeHne "HOCTPAHHOTO S3bIKA MTPU3BAHO TAK)KE O0ECIICUNTh:
MOBBIIICHUE YPOBHS Y4EOHON aBTOHOMUH, CIIOCOOHOCTH K CaMO0Opa30BaHUIO;
pPa3BUTHE KOTHUTUBHBIX U UCCIIEA0BATEIHCKUX YMEHUM;
pa3BuTHe HHGOPMAITMOHHOMN KYJIbTYPHI;
paciIMpeHue Kpyro3opa 1 IMOBBIIIIEHHE 00IIIeH KyIbTypbl 00yUYarOImuXCs;

® BOCIUTAHUE TOJEPAHTHOCTU U YBAXKEHMSI K JIYXOBHBIM IIEHHOCTSIM Pa3HbIX
CTpaH U HapOJIOB.

3ajayaMu JUCLUIUIMHBI SBIISIOTCS:

® Da3BUTHE MHOS3bIYHBIX PEUEBBIX YMEHUH YCTHOTO M MUCHMEHHOIO OOIICHMS,
TaKMX KAaK YTEHHWE OPUTMHAIBHOW JUTEpaTyphl pa3HbIX (DYHKIMOHAJIBHBIX CTUJIEH U
KAQHPOB, BBIIIOJIHEHUE KOOPEKTHOIO YCTHOTO W MHCBMEHHOIO TEpeBOAa C
MHOCTPAHHOTO A3bIKa HA TOCYIAPCTBEHHBIN S3bIK PP M € roCyIapCTBEHHOIO SA3bIKA
P® Ha nHOCTpaHHBIN A3bIK MPOPECCUOHATBHBIX TEKCTOB;

e yMEHHME NpPUHHUMATh ydacTue B Oecele MNpo(ecCHOHAIBHOTO XapakTepa,
BbIpaXKaTh OOILMPHBIA peecTp KOMMYHHMKAaTHUBHBIX HAMEPEHH, BIaJeThb OCHOBHBIMU
BUJIAMU MOHOJIOTUYECKOTO BBbICKa3bIBaHMs, COOJOas MMpaBuila peyeBOro STHKETa, a
TaK)K€ YMEHHE BOCIPUHUMATh peyb COOECETHUKA Ha CIIyX;

® 3HAaHHE OCHOBHBIX BHUJIOB JIEJIOBOTO NMHCHMA;

® 3HAHHWE S3BIKOBBIX CPEACTB U (OPMUPOBAHHME AaJEKBATHBIX MM S3BIKOBBIX
HAaBBIKOB, B TAKMX aCIMeKTaxX Kak (POHETHKaA, JIEKCUKA U TPaMMaTHKa;

® YMEHME II0Jb30BaThCA CIOBAPHO-CIPABOYHOM JIUTEPATypOM UM HMHTEPHET
pecypcaMy Ha HHOCTPAHHOM SI3bIKE;

® 3HaHHWE HALIMOHAJIBHOW KYJbTYpbI, a TaKXKe KYJIbTYpbl BeJeHUs1 OU3HECa CTpaH
M3y4aeMoro s3bIKa;

® YMEHME BECTH CAMOCTOSATENBHBIN TBOPUYECKUN ITOUCK.

MecTo TUCUHMILIMHBI B CTPYKTYpPe 00pa30BaTe/IbHOM NMPOrPamMMbl

Jucrtunnmaa « MIHOCTpaHHBIN SI36IK» OTHOCUTCS K 00s3aTeIbHON YacTH y4eOHOTO TUIaHa.



O0beM IUCHMIJIMHBI U BUABI Y4eOHOH padoThl

Tabmuna 1
Bcero yacos no ¢popmam o0yuenus
Ioxa3aTenn o0beMa TUCHUTLINHBI ouno-
ounasn % 3a0uHan’™
3a0unasn
O0BEM QUCIHUILUIMHEI B 3aUE€THBIX €IUHUIIAX 93ET
O0beM AUCIUTUTHHEI B aKaJl.9acax 324
[IpomexyTouHas arTecTanus: 1 cemecTp — 1 cemecTp —
¢dhopma 3a4eT 3a4eT
2 cemecTp — 2 cemecTp —
3auerT ¢ 3a4eT ¢
OLIEHKOU OLIEHKOM -
3 cemecTp — 3 cemecTp —
3a4eT 3a4eT
4 cemectp — 4 cemecTp -
9K3aMeH 9K3aMeH
KonrakTHas padora o0y4arommxcsi ¢ 172 118
npenoaapatesieM (KoHTakT. yacsel), Bcero:
1. AynutopHas pabota (Ayn.), akaj. 4acoB BCETO, B 162 108 -
TOM YHUCIIE:
- IEKIIUU - - -
- IPAKTUYCCKHUEC 3aHATHA 162 108 -
- 1a00PaTOPHBIC 3aHSATHUS ) _ -
B TOM YHCJIE TIPAKTUYECKast MOJAMOTOBKA . . -
2. UnpuBunyansasie koHCynbTanmu (MK) _ _ -
3. KonrakTHas paboTta 1o mpomMexxyTouHOn 6 6 -
atrecranuu (Karr)
4. Koncynwrarus nepen sxk3ameHoM (K9) 2 2 -
5. KonrakTHas paboTta mo mpomMexxyTouHON -
aTTEeCTaIlUH B TIEPHOJ 9K3. CECCUM / CECCUH 2 2
3a04yHuKOB (KaTmK)
CamocrosiTtenbHas padora (CP), Bcero: 152 206 -
B TOM YHCIIE:
ecaMocCTOsTeNbHas paboTa B MEPHOJ OK3. CECCUU 30 32 -
(CP3k)
—camocTosTensHast pabora B cemectpe (CP¢) R - -
B TOM YHCIIE, CAMOCTOSTEeNIbHAs pa0doTa Ha -
KYPCOBYIO paboTy
-m3yuyerne J0OP 12 12 -
—BBINIOJIHEHUE UHIUBUIYAIbHOTO UM IPYIIIOBOTO 12 12 -
MPOEKTa
—H JJpyTHe BUBI 96 150

*Pacnpedenenue uacos no OYHO-3A0YHOU W/UAU 3A04HOU (hopmMe O0OVUeHUsT OCYWeCTEasemcs
Gaxyrememamy, peanuzylOWUMU  OCHOBHYIO  HPOPECCUOHATIbHYIO  00pPA308amMeENbHYI0  NPOSPaAMMYy  HO

nanpasnenuto 38.03.01 Sxonomuxa



IlepeyeHb MUIAHUPYEMBIX Pe3yJabTATOB 00y4YeHHUSs M0 AUCHUILINHE

Tabauua 2

®opMupyemMbie KOMIETEHIIHU

(Ko 1 HAaUMEeHOBaHUe
KOMIIETEHI[UH)

NHaukaTopbl J0CTHKEHUSA
KOMIIeTeH N i

(ko1 ¥ HAUMEeHOBaHUe
HHIMKATOPa)

Pe3yabTaThl 00yueHust (3HAHUS,
YMeHHUs1)

YK-4. CriocobeH ocymiecTBIsTh
JIEJIOBYI0 KOMMYHHKAIIHIO B
YCTHOU M MUCbMEHHOH popmMax
Ha rocylapCTBEHHOM SI3bIKE
Poccuiickoi @enepanuu u
WHOCTPaHHOM(BIX) S3bIKe(ax)

YK-4.1. Boibupaer Ha
roCy1apCTBEHHOM si3bIke PD n
WHOCTPAHHOM(-bIX) SI3bIKAX
KOMMYHUKAaTHUBHO NIPUEMIIEMBIE
CTUJIb U CPEACTBA
B3aMIMOJICHCTBHUS B OOIICHUH C
JIeJI0BBIMU NTApTHEPAMU

VYK-4.1. 3-1. 3HaeT HOpPMBI YCTHOWH
peun, NPUHSTEHIE B

npohecCHOHAIBLHON cpesie

VYK-4.1. V-1. YMeeT BoIOHpATH CTHIB
OOIIEHUs] Ha TOCYAapCTBEHHOM SI3bIKE

PD u WHOCTPaHHOM SI3BIKE
IIPUMCHUTCIILHO K CUTyaluu
B3aUMOJICUCTBUS

VYK-4.1 V-2. Bnageer MHOCTpaHHBIM
S36IKOM Ha YpOBHE, HEOOXOIMMOM M
o0uleHuss B

JOCTAaTOYHOM  JUIS

npodecCHOHAILHOHN cpelie

YK-4.2. Bener aenoByio
MEPENUCKY Ha rOCyAapCTBEHHOM
si3pike PD 1 mHOCTpaHHOM(-BIX)

YK-4.2. 3-1.

MMUCbMEHHON

3Haer HOPMBI

peuu, HpUHATBIE B

npodeccuoHaNbHON cpese

SI3BIKAX
YK-4.2. V-1. YMmeer BecTH NEJIOBYIO
MEPEeNMCKy Ha  TOCYIapCTBEHHOM
si3bIKe PD 1/My HHOCTPAHHOM SI3BIKE

YK-4.4. VYmeer  BBITIOTHATH

TIepeBOs npodeccronansusix | YK-4.4.Y-1 Brmageer  xaHpamu

TEKCTOB C HHOCTPAHHOrO(-bIX) | YCTHOH M IIMCBMEHHOH peud B

Ha roCyJIapCTBEHHBIN s13bIK PD u npogeccrnonanbHoii chepe

C TOCyJlapCTBEHHOro si3pika P

Ha MHOCTPaHHBIN(-bIE)
YK-4.4 V-2.Ymeer BBITIOJTHSITH

KOPPEKTHBIM YCTHBIA M MHCHMEHHBIM
MepeBo] C HMHOCTPAHHOIO Ss3bIKa Ha
roCcy/1apCcTBeHHbIH A3bIK PD u ¢
PO mna

SI3BIK

rOCYJapCTBEHHOIO  SI3bIKA
HWHOCTPAHHBIN
po¢ecCHOHANBHBIX TEKCTOB







Il. COAEP)KAHUE JUCIIUITJINHbI

Tanbl GOPMHUPOBAHUS M KPUTEPUHN OLleHUBAHNSI COPMHUPOBAHHOCTH KOMIIETEHIU

Tabauma 3
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PA3JIEJI 1 COHUAJIBHO-BBITOBAS U YYUEBHO-IIO3HABATEJIbHASI CO®EPBI OBLLIEHUS
Cemectp 1
1. Tema 1. JINYHOCTH YeJI0BEKA - 7 - - 4 11 VK-4.1, | YVK-4.1. 3-1. 0. T. .
Pasnble Tunel mnunocty. McciegoBanue VK-4.1. V-1 I'p.o.
mmgHocTH. XapusMma. Koudmukr YK-4.2 | YK-4.2. 3-1.
JMYHOCTEH. YK-4.2. V-1
UYro mzydaeT s3koHOMHKA? VcTOpHs YK-4.4 | YK-44.V1
SKOHOMHYECKOW MBICIIH.
2. Tema 2. [lyTemecTBus U Typu3M - 7 - - 4 11 YK-4.1, | YK-4.1.3-1. 0. K. Nu.n/I'p.n
[TyremecTBust 1 Typu3M. Bernatomuecs YK-4.1.Y-2 I'p.n.
HCCcleIoBaTeNd. DKCTpeMallbHbIE YK-4.4 YK-4.4.V1
myTemecTBus. O6pa30oBaTENBHBIN TYP.
Buorpaduueckuit ogepk.
OxoHOMeTpHs. 3aK0H crpoca.
3. Tema 3. Padora - 7 - - 6 13 VK-4.1, | VK-4.1. 3-1. 0. . D
Pasnbie podeccnu 1 He0OXOAUMBIC YK-4.1. V-1 I'p.n.
KadyecTBa s paboTHHKOB. PaboTa moma. VK-4.2 | YK-4.2.3-1. Nu.n./Tp.o
CraxupoBka. MHrepBbio. OOBsBICHUS O
paboTte, BOIPOCHI Ha HHTEPBEIO,
HAIHCAHUE PE3IOME U




COIPOBO/INTEIBHOTO IIHCHMA.
TpanuunonHas 5KOHOMHKA. PriHOYHAs
9KOHOMHUKA.
Tema 4. U3yueHHe HHOCTPAHHOI'O 6 6 12 YK-4.1, | YK-4.1. 3-1. 0. 2
AI3bIKA VK-4.1. V-1 I'p.n.
W3y4eHnne HHOCTPAaHHOTO S3bIKA. VK-4.2 | VK-4.2.3-1. Na.n./Tp.a
Bynymiee aHTIHiicKOTO S361Ka. METOTBI VK-4.2.V-1
oOyuenns. Kak m36exatp ommmoOoK B
MHTEpPHETE.
[TmaHoBast sxkoHOMUKa. CMenIaHHas
HKOHOMHKA.
Tema 5. Pexsiama 7 4 11 VK-4.1 | YK-4.1. V-1 0. 2
VYcnemnast pekinama. O0paboTaHHbIE YK-4.2 | YK-4.2.3-1. I'p.n.
tdotorpaduu B pexiame. Peknama u 1etH. YK-4.2. V-1 Wu.n/Tp.n
CrpykTypa Ipe3eHTaIiH. VK-4.4 | YK-4.4.V1
Br16op notpeduteseii. 3atpaTsl 1
npeIoKeHHe.
Tema 6. O6pa3zoBanue 6 6 12 VK-4.1, | YK-4.1. 3-1. 0. ]
IIpoGmemsr oOpa3zoBanms. MeTtoq YK-4.1. V-1 I'p.n.
Mosnreccopu. becrmatroe VK-4.2 | VK-4.2.3-1. Na.n./Tp.o
YHHBEPCHTETCKOE 00pa3oBaHHE. YK-4.2.V-1
CocraBlleHHE JIET0BOr0 MUChMa. VK-4.4 | VK-4.4.VY-2
CrpyKTypa pbIHKA ¥ KOHKYPEHIIUSI.
MoHonoJsuu.
Hroro B 1 cemecrtpe: 40 30 70
Cemectp 2
Tema 7. luzaiin 4 11 VK-4.1, | YVK-4.1. 3-1. 0. Wa.n./Tp.ao
Ju3aiin noscroay. JuzaiiH CKBO3b Beka. VK-4.1. V-1 I'p.o.
Wunosanuu Alessi. Konkypc nusaiina. VK-4.2 | YK-4.2.3-1.
CocraBneHne 0030pa MPOIYKINH. YK-4.2.V-1
PreiHOK Tpyna. Obecrieuenne padboueit YK-44 | YK-4.4.V1
CHJIOHN.
Tema 8. busnec 4 11 VYK-4.2 | YK-4.2.3-1. 0. €]
BuyTpu Ousneca. buznec 1uiieMMBL. YK-4.2. V-1 I'p.n.
buznec UKOHBI. VK-4.4 VK-4.4.V1 Nu.n./Tp.o
Hamnncanue 3eKTpOHHBIX COOOIIEHU
00ILIEro U IEJI0BOT0O XapakTepa.
dakropsl mpou3BocTBa. Paznenenue




Tpyna.
9. Tema 9. UnnoBauuu - 7 - - 6 13 YK-4.1 | YK-4.1. 3-1. 0. T. C)
Ot aBurateneil K HHXKEHEpaMm. VK-4.1.VY-2 I'p.o.
MuxeHepHOE 1o craceT >KU3HU. YK-4.2 | YK-4.2.V¥-1 Wn.n./Tp.n
CynepKkoHCTpyKIUH. Mera NpoexT. YK-4.4 YK-4.4.Y2
Hanucanue cratbu.
W36bITOK. IleHOBAs TUCKPUMUHAILIHS.
10. Tema 10. CoBpeMeHHbIE TPEHBI - 6 - - 6 12 YK-4.1, | YK-4.1. 3-1. 0. T. 2
Hogrlie Tperapl. MonHBIE TEHICHIINH. VK-4.1. V-1 I'p.n.
My3BIKaIbHOM WHAYCTPUH MIPUIIETT VK-4.2 | VK-4.2.3-1. Na.n./Tp.o
koHen? bamiespo. Onucanue TeHACHIUNA VK-4.2.V-1
B Tpadraeckoit popme. VK-4.4 YK-4.4.V2
OKOHOMMKA 0J1ar0COCTOSHUSL.
l'ocymapcTBeHHBIE JOXOBI I PACXOJIBI.
11. Tema 11. UckyccTBo 1 Meauna - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. 0. T. D
Buaer CMU. CMU oTIIETBHUKA B VK-4.1. V-1 I'p.o.
uckycctBe. JKu3Hb 3apy0eskHOTO YK-4.2 | YK-4.2. 3-1. WNu.n./Tp.n
KoppecrnonaeHTa. Kuaoskpa. YK-4.2.V-1
Hanucanue KOpoTKOro Ae10Boro YK-4.4 YK-44.V1
JIOKJIa/1a.
BorarcTBo, 10X011 M HEPaBEHCTBO.
benHocTb.
12. Tema 12 O011ecTBO M 32aKO0H - 6 - - 6 12 VK-4.1, | YVK-4.1. 3-1. 0. T. ]
Hacrosiuue npecrymienus? [puuuns YK-4.1. V-1 I'p.o.
COBEpILEHUS MpecTyIuieHn . DddekTHbie YK-4.2 | YK-4.2. 3-1.
orpabienus. Eciu BB B KopH YK-4.2. V-1
npucsokHbIX. Hanucanue scce o npuyuune YK-4.4 VK-4.4. V2
U CJICJICTBUH.
Makposkonomuka. COBOKYIHBIN CTIPOC U
npeIIoKeHHe.
Hroro Bo 2 cemecrtpe: - 40 - - 30 70
PA3JIEJI 2. OBHIE-KYJIbTYPHASI U COLIUAJIBHO-JAEJIOBASI COEPBI OBILIEHU S
Cemectp 3
1. Tema 1. KyabTypa u pabora B - 12 - - 10 22 YK-4.1, | VK-4.1. 3-1. 0. . 3
MEKAYHAPOIHBIX KOMIIAHUAX VK-4.1.V-1 I'p.a
Wzmepenns KyapTypsl o Xodcereze. VK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
ITepeesn 3arpanuily U Bo3BpallleHHE Ha YK-4.2. V-1




poauHy. Hauano nenoBbIX OTHOLICHHMI.
Pabora 3a pyOexxom. OCHOBHBIE KPUTEPUHU
BBIOOpA aBUAKOMITAHUH U OTEJIS.
Hogeiimme pa3paboTku B cepe AeT0BOTO
TypH3Ma.

YK-4.4

YK-4.4.

Vi

Tema 2. Bp3HIbI 1 HHHOBALMOHHBIE
TeXHOJOTHH.

MHHOBaIIMOHHBIE TEXHOIOTHH.
[IponBrkeHwre TOBapOB U yCIYT.
Yupasneane OpeHIOM. Y CIICTIIHBIE
O6penasl. Co3aHme SKCKIIO3UBHBIX
6pennoB. Co3nanue NpoayKTa
MOCPEJICTBOM OHJIAIH COOOIIECTBRA.
Tenedonnble neperopopsl. OpraHu3zanus
JCJIOBBIX BCTPCU.

14

24

YK-4.1,

YK-4.4

YK-4.1.
YK-4.1.
YK-4.4.

3-1.
y-2
Vi

I'p.n

Na.n./Tp.a

Tema 3. YnpaBieHnue 4e10Be4eCKUMU
pecypcamMu B yCJOBHAX NepeMeH

CoBpeMeHHbIE TEHACHINN B OM3HECE:
IByX(akTopHas Teopus MOTHBALIUU
I'epudepra nHR-mtanmposanue,
Aytcopcunr. Haiitm mepcoHana u pabora ¢
nepcoHanoM. Co3ganue MO3UTUBHOM
TPYAOBOH aTMOC(ephl. AHAIHU3 OTYeTa
paboThI cOTpynHUKA. Benenue nenoBbix
BCTpEH.

CobecenoBanue o npueMe Ha padoTy.

14

24

YK-4.1,

YK-4.2

YK-4.1.
YK-4.1.
YK-4.2.

3-1.
y-1
3-1.

I'p.n

Na.n./Tp.o

Hroro B 3 cemectpe:

40

70

Cemectp 4

Tema 4. Ynpap/eHue opranmsanueit
Tuns! opraam3anuu OuzHeca. Buab
OpraHU3alMOHHBIX CTPYKTYP.
Peopranuzanus koMnaHuu JUist
YIIy4ILEHUS IPOU3BOAUTEILHOCTH.
MNucrpykrax XXu3HeHHbIH UK
opranuszauuu. Pa3Butue KOMIaHUU.
Paznnunble popmsl 3ausTOCTH. POpMBI

14

24

YK-4.1,

YK-4.2

YK-4.1.
YK-4.1.
YK-4.2.
YK-4.2.

3-1.
y-1
3-1.
y-1

I'p.n

.

C)

Nu.n./Tp.o



https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ
https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

CcOOCTBEHHOCTH KoMMaHui. [lemoBoe
OOIIIeHUE: HAYaI0 COBEIIAHUS.

Tema S. JlorncTuka U KOHTPOJIb
Ka4ecTBa

VYnpaBneHue LensMu MoCTaBoOK U
noructuka. Ponp nokynarens B
YIpaBIECHUH LENAMH MocTaBoK. HaBbikn
BeJieHUs neperoBopos. Teopus Kaiiazen.
Kaiinzen Ha npaktuke ¢upmsl. TakTHka
BEJICHUSA 3aCeJaHUI U y4acTHe B A€TOBBIX
BCTpEYax.

14

10

24

YK-4.1
YK-4.2

VK-4.4

YK-4.1.
YK-4.2.
YK-4.2.
YK-4.4.

V-1

V-1
Vi

I'p.n

WNu.n./Tp.n

Tema 6. MapKeTHHI U peKjIamMa

4P mMapKeTHHIOBa KOMILIEKCA.
MapxkeTHHroBas CTpaTerus B
npoMmsblIeHHoCcTH..CrcTeMa yIpaBlIeHus
B3aMMOOTHOIIECHUSIMHU C KIIHEHTaMHU Kak
4acTh OOILETO yIpaBIeHHsS OU3HECOM.
[{eHHOCTHBIN NOX0 K BEACHUIO
6uzneca. CpencTsa pacrpoCTpaHeHHs
PEKJIaMbl ¥ METO/IbI PEKIIAMBI.
[Iponemkenne ToBapa. PazpaboTka
PEKJIaMHOM KOMIaHUH. DJIEKTPOHHAs
koMmMep1us. [TocTpoenue nenoBbIX
oTHomeHnd. OpraHu3anus 1 Co3IaHue
3¢ GhEeKTUBHBIX pE3CHTAIUN

14

10

24

YK-4.1,
YK-4.2

YK-4.4

YK-4.1.
YK-4.1.
YK-4.2.
YK-4.2.
YK-4.4.

3-1.
y-1
3-1.
y-1

I'p.n

€]

Wu.n/Tp.n

Hroro B 4 cemecTpe

42

30

72

Bcezo:

162

120

282




Dopmol yueOHbIX 3a0aHUIL HA AYOUMOPHBIX 3AHAMUAX:
Onpoc (0.)
I'pynnosas ouckyccus (I'p.o.)

(DOPMbl meKyuie2co KonmpaoJis:
Tecm (T.)

Henosas/ponesas uepa (/.u.)

Keric (K.)

Dopmol 3a0aHuil 013 MEOPUECKO20 PEUMUH2A:

Hnousuoyanvroui u/unu epynnosoti npoexkm (Mu.n./I'p.n.)
Occe (3.)

I1l. YHAEBHO-METOJAUYECKOE N MATEPUAJIBHO-TEXHUYECKOE
OBECIHIEYEHHUE JUCIUIIJINHbI

PEKOMEHIAYEMAS JIMTEPATYPA

AHTJIMACKUN A3BIK:
OcHoBHasi IMTEepaTypa

1.Angapocosa, . I'., JlenoBoil aHMUICKHIA S3BIK TSI 9)KOHOMHCTOB U MEHE/IXKEPOB, : YICOHUK :
[rpud YMO] / U. T'. Aaapocosa, Poc. skoH. yH-T um. I'.B. [Tnexanosa. — M. :KuoPyc, 2018.
—309 c. — ISBN 978-5-406-06513-6; Mocksa: IOctunms, 2018, ISBN 978-5-4365-1929-6
Pexxum moctyna: https://book.ru/book/932041

2. AHTIIMICKHI S3BIK 17151 9KOHOMUCTOB (B1-B2) : yyeOHMK M MPaKTHKYM /ISl aKaJIeMHUYECKOTO
OakamaBpuata / T. A. bapanoBckas [u np.]. — 2-e u3., nepepad. u gon. — Mocksa :
NspatensctBo KOpaiit, 2019. — 377 ¢. — (bakanasp. Akagemuueckuii kypc). — ISBN 978-
5-534-06735-4. — Tekct : anexkTpoHHbIH // OOpa3oBarensHas atdhopma KOpaiT [caliT]. —
URL.: https://urait.ru/bcode/432063

JonotHUTEILHAS JIUTEpPaTypa

1. ®omunbix H.IO., Enpirun JI.B., 3apyanas M.B. All Around Testing, Kuopyc, 2018. Pexum
J0CTyTa:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:defaul
t

2. Kynyosa, A. K. Axrnmiickuii s3bIk i MeHemxkepoB u JjoructoB (B1-Cl): y4yeOHuMK u
NpakTUKyM  Jias  akajgemuyeckoro  OakanaBpuara/  A. K. Kynmosa, JI. A. Kosnoga,
1O. I1. Boneiaen ; mon obmieir pemakmued A. K. Kymnmosoit. — 2-¢ u3m., wchnp. A0, —
Mocksa : UsnparensctBo FOpaiit, 2019. — 355 c. — (bakanmaBp. AkageMudeckwii Kypc). —
ISBN 978-5-534-08147-3. — Texkct : anexktpoHHbIi // Obpa3oBarenbHas tuiatdpopma FOpait
[caiit]. — URL: https://urait.ru/bcode/432948

3. Hanmbko O.A., Macnosa E.I'., COOpHUK MpaKTHYECKUX 3aJaHUil 1Mo AucHuInInHe "MHOCTpaHHBIN
sa3bIK", Poc. skoH. yH-T uM. ['.B. [lnexanoBa. Kag. unoctp. s3. Nel ; Coct. O. A. anbko, E. T
MacnoBa. — M. : M3g-Bo POY wum. I'. B. IlnexanoBa, 2016 Pexum pgoctyna



https://book.ru/book/932041
https://urait.ru/bcode/432063
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
https://urait.ru/bcode/432948

http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a
ctions.document&fDocumentld=1425

4. bnarosemenckas 1.0., Kamubepmuna E.B., KemroBa O.K., PynoBa E.A., ®emotoBa M.T.,
3ajaHus A8 OPAaKTHUYECKUX — 3aHATHMM 1o  jaucuuiuimHe  "VIHOCTpaHHBIM — S3BIK B
npodeccuoHaibHOM cepe”. DkoHomMuYeckas Oe3zomacHOCTh, Poc. skoH. yH-T mMm. [.B.
[TnexanoBa. Kag. unoctp. s13. Nel; Coct. E. A. Pynona [u ap.]. — M. : U3a-Bo POY um. I'. B.
IInexanona, 2017 Pexum JlocTyma
http://liber.rea.ru/action.php?kt_path info=ktcore.SecViewPlugin.actions. document&fDocumen
tld=1753

5. bysuna O.H, Munosa B.O., COOpHUK MaTepuasioB AJisi aKTHUBU3AIMHU PaOOTHI C JEIOBBIMH
CUTyalUMsIMA M Pa3BUTHUS HABBIKOB YCTHOM pedyu Mo Aucuuiuinae "MHoCTpaHHBINA SI3BIK
nenoBoro/npodeccuonanbHoro obmenus”, Poc. sxon. yH-T um. I'.B. IInexanosa. Kad. unoctp.
s3. Nel; Cocrt. }O. H. By3una, B. O. Mugosa. — M. : U3n-8o POV um. I'. B. [Inexanosa, 2016
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:defaul
t

6. Anacanus E.I1., COOpHHUK MpakTHYECKUX 33AaHUH IS ayJJUTOPHOW U CaMOCTOSATEIBHON pabOThI
k YMK "The Business 2.0", Poc. skon. yu-T uM. I'. B. ITnexanoBa. Kad. unoctp. s36ik0B Nel ;
Cocr. E. I1. Anacanus [u ap.]. — M.: U3a-Bo POV um. I'. B. [Inexanona, 2016 Pexxum nocryma :
http://liber.rea.ru/action.php?kt_path info=ktcore.SecViewPlugin.actions.document&fDocumen
t1d=1432

HeMeuxuii 3bIK

OcHoBHasi JIuTEpaTypa

1. Hsnesa, I'. I. Hemelkuii S3bIK : y4eOHHUK U MPAKTUKYM JJIsl aKaJIeMUYeCKOro OakanaBpuara /
I'. T'. IBneBa. — 3-e u3za., uctp. u gon. — Mocksa : M3natensctBo FOpaiit, 2019. — 264 c. —
(bakanaBp. Akanemudeckuii kypc). — ISBN 978-5-534-08697-3. — TekcT : 31eKTpOHHBbI# //
O6pazoBarenbHas miatpopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/432182

Jlomo/JIHuTeIbHAS JIUTEpaTypa
1. Usnesa, I'. I. CipaBOYHHK IO TPAMMATHKE HEMEIIKOTO sI3bIKa : yueOHOoe mocoOue st By30B /
I'. T'. IBneBa. — 2-e u3za., uctp. u gon. — Mocksa : M3natensctBo FOpaiit, 2020. — 163 c. —
(Brvicmree oopazoBanme). — ISBN 978-5-534-12061-5. — TekcT : 21eKTPOHHBIH //
O6pazoBarenbHas miatpopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/451548
2. BacunseBa M.M., BacunseBa M.A. «IIpakTrueckasi rpaMMaTHKa HEMEIIKOTO s3bIKa», Abda-
M: UH®PA-M, Mockaa, 2015 (— 254 ¢. — (Beicmias mkosa. bakanaBpuar) — 91eKTpoH.-O0MOJT.
cuctema Znanium.com . — ISBN 978-5-98281-413-5 — ISBN 978-5-16-010181-1) - Pexxum
nocryma: https://znanium.com/catalog/document?id=347065

DpaHIY3CKUH A3BIK:

OcHoBHasi IMTepaTypa

1.Anzuna T. U. «@paniry3ckuil s3Ik 1715 npodeccuoHanbHbIxX neneity, POY um. I'. B. Ilnexanosa,
2017 - PexxuMm goctyma:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:defau
It

JdomosHuTeIbHAS JIUTEPATypPa

1.Amuesa T. U., benukosa I'. B., bensiea E. «“Exercons-nous!”, MIII'Y, Mocksa, 2016 (380 c.

ISBN 978-5-4263-0234-1 - ectb B asekTpoHHOM pecypce DBC Znanium) - Pexxum goctyma:

https://znanium.com/catalog/product/754426
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
https://urait.ru/bcode/432182
https://urait.ru/bcode/451548
https://znanium.com/catalog/document?id=347065
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
https://znanium.com/catalog/product/754426

2.Kasumuposa U.C. «IIpaktukym no rpammaTuke (ppaHIy3CKOTO S3bIKA.
Jlnunbie npuriiarojibHbie MecToumMeHus», POY um. I'. B. Ilnexanosa, 2014 (64 c. — Pexxum
A0CTyI1a
- http://liber.rea.ru/action.php?kt _path_info=ktcore.SecViewPlugin.actions.document&fDocument
1d=887

HUcnanckuii sA3bIK:

OcHoBHas IuTEpaTypa:

1. [lapeBa H.U., I'opoxoBa M.I'. Y4eOHHMK HCHAHCKOTO s3bIKa (11 OaKaliaBpoB) : YUYEOHUK —
MockBa : KunoPyc, 2019. — 206 c. — ISBN 978-5-406-06854-0. Pexum moctymna
https://www.book.ru/book/930605

JonoHUTEILHAS JIUTEpPATYypa:
1.T'opoxoBa M.I"., [lapeBa H.I. YueOHHK rCITaHCKOTO s3bIKA : yueOHUK /— Mocksa : KHoPyc,
2016. — 206 ¢. — Jlnsa 6akanaBpoB. — ISBN 978-5-406-04535-0. Pexxum noctyma
https://www.book.ru/book/917952

IHNEPEYEHb UH®OPMAIIMOHHO-CITPABOYHBIX CUCTEM

www.themoscowtimes.ru — Beo-caiit razersl ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

Myastumeauiinsie CD-ROMpbr:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook CD-ROM,
Longman, 2013

2. Will Moreton, ‘New Language Leader Intermediate Teacher’s Resource Book Test Master
CD-ROM Longman, 2013

3. David Albery, ‘New Language Leader’ Intermediate Test Master CD-ROM Pearson Longman
2013

4. Longman WorldWise Dictionary CD-ROM

5.  Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM,
2013

AyIHOKYypCBHI:
1.  Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook Audio CD-ROM,
Longman, 2013

2. John Roger ‘3rd Market Leader Practice File’ Audio CD, Longman, 2013

3. Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2012

4, Paul Emmerson ‘Business English Handbook’ Advanced Audio CD-ROM, Macmillan, 2012
5.  Elizabeth Sharman ‘Across Cultures’ Audio CD, 2012

Buneoxkypcesr:

AHITIMHACKHAN SA3BIK

1. Cotton David, Lebeau lan ‘Language Leader Intermediate DVD-ROM, Longman, 2013

2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman 2013

3. Business Advantage DVD

11


http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
https://www.book.ru/book/930605
https://www.book.ru/book/917952
http://www.themoscowtimes.ru/
http://www.cambridge.org/

HeMenknii i3bIK
1.  CD k yuebOnuky «TestDaF, OberstufenkursmitPruefungsvorbereitung». Hueber, 2006

DpaHIY3CKHHA A3BIK
1. «Tell Me More ®panirysckuii Debutant»2 gacts ,Auralog, 2007
2. Mynperunekc OO0 «Ilaparon Xaii-Tex», Mocksa, 2006

NEPEYEHDb [IPO®PECCHUOHAJIBHBIX BA3 TAHHBIX
https://research.wou.edu/com325 - MexayHapoaHas 6a3a JaHHBIX 110 CTpaHAM U KyJIbTypam

MNEPEYEHb PECYPCOB UH®OPMAIIMOHHO-TEJEKOMMYHUKAIIMOHHOMN CETA

"UHTEPHET", HEOBXOJUMBbIX JJIS1 OCBOEHUA JUCIUIIJIMHBI (MOAYJIS)

AHIJIMIHCKHN A3BIK
www.longman.com/totalenglish - uaTepHeT pecype s caMoCcTOsSTEIbHON pabOThI ¢ 6a30BBIM
y4eOHUKOM

www.myenglishlab.com -MyLanguageleaderLab —unrepakTuBHas nporpamma ManagementSystem

(LMS) miist caMocTOSATENIbHON pabOThI CTYACHTOB ¢ 0a30BBIM YUCOHUKOM
www.alleng.ru/english/txt.htm - coBpemeHHbIE TEKCTHI, KHUTH, y4eOHbBIC MOCOOUS Ha aHTJTUHCKOM
SI3BIKE

www.bbc.co.uk - anekrponHbIe pecypchl BeO-caiita BBC

WWW.euronews.net - 3J1eKTpOHHBIE pecypchl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - 1eKCHKO-rpaMMaTHYECKHE
3aJJaHHs U TPCHUHTH

www.parapal-online.co.uk/resources/essays - pekOMeHIaIiK U 00pa3Ibl HAITMCAHHUS 3CCE
www.themoscowtimes.ru — Be6-caiiT razetsl ‘TheMoscowTimes’www.rea.ru/english - TectoBsie
3aJJaHus 111 CAMOTIPOBEPKHU

www.cambridge.org (CambridgeJournalsDigital Archive) - anexTpoHHBII apXHB )KypHAIOB
www.englishclub.com — anrmnuiickuii kiy0 B pexxuMe OHJIAiH (MTPbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacTep-KJIACChI MpernoiaBaresiei - HOCUTEIEH sS3bIKa)

http://www.tokbox.com/ - o0y4eHue ¢ moOMOIIbIO BHICO KOHPEpEHIIN

WWW.ViSUWOrds.com - rpaduueckuii CHHOHUMHUYECKHI CIIOBaph Ha aHTIMICKOM ¥ (DpaHIy3CKOM
SI3BIKAX

HeMeukuii si3bIK

www.goethe.de — Odunuanbheiii caitt Goethe Institut [Snekrponnsiii pecypc].
www.studygerman.ru — Study.ru German [DnexTpoHHBI# pecypc].
www.hueber.de — Hueber Freude an Sprachen [DnexTponHslii pecypc].
www.Klett.de — Ernst Klett Verlag [Dnextponnsriit pecypc].

DpaHIY3CKUH A3BIK

http://lepointdufle.net/ — Le Point du Fle [OnektponHsiii pecypc].

www.ccfmoscou.net — OdunmansHbiit caiit @paniry3ckoro MactutyTta B Poccun [DnekTpoHHbI#
pecypc].

http://clubfr.narod.ru — Association des enseignants de fraincais [ DaekTponHBIi pecypc].
www.russie.campusfrance.org/ — Campus France Russie [iexkTponHsIii pecypc].
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https://research.wou.edu/com325
http://www.longman.com/totalenglish
http://www.myenglishlab.com/
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/
http://www.goethe.de/
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http://www.hueber.de/
http://www.klett.de/
http://lepointdufle.net/
http://www.ccfmoscou.net/
http://clubfr.narod.ru/
http://www.russie.campusfrance.org/

HUcnanckuii si3bIK
https://www.coloquial.es/ — Espanol Coloquial [9nexTponHslii pecypc].
http://www.spanishgrammarguide.com/ — Gramatica Espanola [DnekTponHsiii pecypc].

MNEPEYEHb HH®OPMAIMOHHBIX TEXHOJOI'MA, HCIOJB3YEMBIX IIPH
OCYHIECTBJIEHUN OBPA3OBATEJIBHOI'O IIPOLHECCA IIO JUCHUIIJIMHE
MOAVYJIIO), BKJIIIOYASA IIEPEYEHD [TIPOT'PAMMHOI'O OBECIIEYEHU A

Ne .

wn Ilepeyenb uHGOPMANMOHHBIX TEXHOJIOIUIi, IPOrPAMMHOI0 00ecreYeHus
1 OreyecTBEHHAs ONepallMOHHAsl CUCTEMA
2 [IpuksagHOM MaKeT JOKYMEHTOB

MATEPUAJNBHO-TEXHUYECKOE OBECIIEYEHUME JUCHUIIJINHBI (PA3JEJIOB)

Jucuunnuna « THOCTpaHHBIN S3BIK» OOecIeueHa!
JUISL IPOBEJICHUS 3aHATUN CEMHHAPCKOT0 TUMA (IPAKTUYECKUE 3aHATHSA):
-y4eOHOH aynuTopuei, o0OpyldoBaHHOW Yy4eOHOW MeOenbl0 W TEXHUYECKHMMM CpeICTBaMHU
00y4YeHHS, CITy>KAIIUMH JIJIs IPEICTaBIICHUS Y4eOHOH HH(pOopMaIum:

Aynuo marautodon; CD-mneepsr

Buneomarautodos;

«benas nocka» ¢ nporpaMmHbIM obecrieuenreM kK YMK ‘Language Leader’ Intermediate’, 3™
arket Leader Intermediate’;

ITopTaTUBHBII KOMIIBIOTEP C BUACONPOEKTOPOM;

MynbTuMeaniHbIE CPEACTBA, IEPEUNCIICHHBIE B I1.3;

Xy10’)KECTBEHHBIE U IOKYMEHTAJIbHbIE (PHIIBMBI IO U3yYaeMbIM TEMaM;

AyJIMo ¥ BUAEO KYpPCHI.

JIaGopartopus nearornyeckoro An3aiHa

JUISL CAMOCTOSITEIbHON pabOThI:
- MIOMEIICHUEM JJIsl CaMOCTOSITENIbHOW paldOoThl, OCHAILIEHHBIM KOMIIBIOTEPHOW TEXHUKOH ¢
BO3MOXKHOCTBIO TMOJKIIOUEHUs1 K ceTu «VHTepHeT» M obecreueHueM JAO0CTyNa K 3JIEKTPOHHOU
MH(pOPMAaLMOHHO-00pa30BaTeNbHOM cpejie yHUBEpCUTETA.

CNOUAZWNE

IV. METOJAUYECKHUE YKA3AHUS JJISI OBYYAIOLUXCSI IO OCBOEHUIO
JUCLUILIMHBI (MOLYJIST)

Meronuueckue pEeKOMEHIAUWM IO OpraHu3alMi W BBIMNOJHEHUIO  BHEAYJAUTOPHOM
CaMOCTOSITENTbHOM pabOTHI.
Meroandeckue yKazaHus 10 MOATOTOBKE U 0(hOPMIICHHIO JTOKJIAJIOB U ICCE

V. METOAUWYECKHUE MATEPUAJIbI, OTPEAEJAIOIIUE ITPOLUENLYPbI
OIIEHUBAHMA 3HAHUIN U YMEHUM, XAPAKTEPU3YIOIINUX DTATIBI
®OPMHUPOBAHUA KOMITETEHITAN
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Pe3ynbraThl TEKyIIEro KOHTPOJS U MPOMEXKYTOYHOU arrecTalud (GOPMUPYIOT PEUTHHIOBYIO
OLIEHKY paboThl oOyyaromierocs. Pacrpenenenue 6amioB npu GOpMUPOBAHUN PEHTUHTOBOM OLIEHKH
paboThI 00yUarOIIErocsi OCYIIECTBIIAETCS B COOTBETCTBUHU C «IloyokeHrneM o peTHHIOBOW cucTeme
OLICHKH YCIIEBAEMOCTM M KayeCcTBAa 3HAHMM CTYJEHTOB B IIPOLIECCE OCBOCHMS IUCLUIIINHBI
«IHOCTpaHHBIM  A3BIK» B  (efepaJbHOM TOCYJapCTBEHHOM OHO/KETHOM 00pa3oBaTeIbHOM
YUpEeXKACHUU BbIcIIero obOpaszoBanust «Poccuiickuii sSkoHOMHUYECKHil yHuBepcuteT umenu [.B.
IInexanosay.

Tabmnuua 4
Buabi pador MakcuMaJbLHOe KOJINYECTBO 0AJ1J1I0B

BrinosHeHne y4eOHbIX 3aJaHUi Ha ay TUTOPHBIX 20

3aHATUIX

Texymuit KOHTPOJIb 20

TBopueckuil pedTHHT 20

[TpomexxyTouHas arTectanus (3auem,3auem ¢ 40

OOUYEHKOU, IK3AMEH)

UTOT'O 100

B coorBerctBuM ¢ IlooxenneM 0 peUTMHIOBOW CHCTEME OLIEHKH yCIIEBAEMOCTH M KadyecTBa
3HaHUI OO0ydJarluXxcs «IpenojaBaresb Kadeapbl, HENOCPEICTBEHHO BEAYIIUH 3aHATHS CO
CTYJEHYECKOM TIpymnmnoi, o0si3aH NpouH(POPMHpPOBATH TPYHIY O pacHpeAesieHUd PEHTHUHIOBBIX
0a/uloB MO BceM BUAaM pabOT Ha IMEpPBOM 3aHATHM y4yeOHOro MoayJs (cemecTpa), KOJINYecTBE
Monayled 1o YyuyeOHOW JAMCUMIUIMHE, Cpokax U ¢opMax KOHTPOJISI HX OCBOEHHUs, ¢GopMme
IIPOMEKYTOUYHOM aTTecTalliu, CHWKEHHHM OaljloB 3a HECBOEBPEMEHHOE BBINOJIHEHUE BBbIJAaHHBIX
3amaHuil. OOyuaroniyecss B TE€YEHHE Y4YeOHOro MoJIyJis (ceMecTpa) MOoay4yaroT HHGPOpPMAIUIo O
TEKYILleM KOJMUYECTBe HaOpaHHBIX MO JUCLUIUIMHE OAJIJIOB Yepe3 JINYHbIN KaOUHET CTYACHTa.

VI. OHEHOYHBIE CPEACTBA JUIA HPOBEJEHUA TEKYHIET'O
KOHTPOJISI 1 TIPOMEKXYTOUYHOU ATTECTAIIMHA!

Tunoeoit nepeuensv eonpocos kK 3auémy (1 cemecmp)

1. What are advantages and disadvantages of having a strong personality?

2. What is personality clash? Have you ever had a personality clash with someone? What
happened?

3. What tells you more about someone's personality: appearance, voice, attitude or something
else?

4. Is charisma the most important quality to achieve success in your career? Why/Why not? What
other qualities are important?

5. What is friendship for you? Which personal qualities do you appreciate in your friends? Which
qualities wouldn't you tolerate?

6.  What are the most interesting places you have visited? Describe one of them.

! B nannOM paspene npuBOAATCS HIPUMEPHI OLIEHOYHBIX CPEICTB
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7. What travel tips would you give to a visitor to Russia?

8.  What is the difference between a tourist and a traveler?

9.  How does television influence attitudes to travel?

10. How could travel develop in the future?

11. What factors will you take into consideration when choosing a job?

12.  What are advantages and disadvantages of homeworking from the employer's/employees point
of view?

13. Have you ever had an interview?

1. If you have, what was it for? What difficult questions have you been asked? How did you feel?
What was the result?
2. Ifyou have not, how will you prepare for your first interview? Which tips will you try to

follow? What killer questions may be the most difficult for you? How will you react?

14. What should you remember writing a covering letter and CV?

15. Describe a process of choosing the right candidate for a vacant position.

16.  Why has English become an international language? What are advantages/disadvantages of the
fact?

17. What are reasons for languages disappearing? What can be done to prevent a language from
disappearing?

18. Should governments spend more money on promoting languages used by a minority of the
population? Why? /Why not?

19.  Why do some companies organize English language training for their staff? What kinds of
programs can be offered? How can such programs affect the company's performance?

20.  Would you like to participate in one of English language training programs? If you would,
which one would you choose? Why? How can it affect your career? If you wouldn't, say why. What
will the consequences of your refusal be for your future career?

21.  What personality types do you know? Describe each of them.

22. What are the problems with advertising for children and how are they solved in different
countries?

23.  What are the main requirements for advertisements?

24. What should be done to avoid mistakes online?

25.  What documents are required when applying for a job? What is the purpose of each of them?

Tunoeoit nepeuenv 6onpocos K 3auémy c oueHkou (2 cemecmp)

1.  What advertising methods do you know? What are the most common ways of advertising
nowadays?

2. What is a USP? Why is it important for a new product to have a USP?

3. How would you choose the media to advertise a new product? Give an example.

4.  What products are most commonly featured in adverts for children? How are they advertised?
5. What are the problems with advertising for children and how are they solved in different
countries?

6.  What advice can be given to people who are going to set up a business?

7. What business would you set up in your native town? Give reasons.

8.  What dilemmas might people face in business? Describe one of them in detail.

9.  Does a difficult childhood help a person to become a successful businessman/businesswoman?
Justify your answer.

10. Give a brief description of one of the most successful business person. What is the secret of
his/her success?

11. What are current issues in education? Discuss one of them.
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12.  Are single-sex schools better than mixed schools? Justify your answer.

13. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
14. Describe Montessori teaching method? What is your opinion about this style of teaching?
15. Compare different systems of education with the system of education in Russia.

16. What are the reasons for going to university? How have you made your choice?

17.  What are current trends in your country? How are they developing? Describe one of them.
18. What factors affect people's choice of clothes and hairstyle? What do you know about trends in
fashion?

19. What is the trend concerning life expectancy? What is happening to families in Europe?

20. Choose one of modern trends and describe it.

21.  Would you like to try to be a jury sometime? Why/why not?

22.  What are the main reasons why people commit crimes?

23.  Once a criminal, always a criminal. Do you agree? Why/why not?

24. What qualities does a journalist need to be a foreign correspondent?

25.  Which books, songs and films do you think are masterpieces? — Choose one to talk about

Tunoeoit nepeuenv eonpocos K 3auémy (3 cemecmp)

What is branding?

Give examples of building luxury brands.

Is branding sometimes criticised?

Why do traditional airlines have very high fixed costs?

What forms of cooperation between airlines are there?

What may annoy people about flying?

What changes have taken place in organizations recently? Why?

. What problems may arise when two companies merge or one acquires the other? Use the
companies

1.  Decker Group and Asia Entertainment as examples.

9.  Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

12.  How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14.  Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.

16. Speak about the internal professional communication of a company.

17. Speak about the extrenal professional communication of a company.

18. Speak about different methods a company may use to increase its global presence.

19. Speak about the stages of the internatiobalisation process of a company

20. Speak about business-to-business relationships.

21. Speak about relationship networks of a company from the perspective of the stakeholder
theory.

22. What factors make someone a good communicator?

23.  What communication problems may a company experience? Give a few examples and suggest
possible solutions.

24. Give a few examples of famous international brands and describe their brand image.

25. Present different ways for companies to build strong business relationships.

N~ WNE
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Tunoeoii nepeuensb 60npocos K IK3ameny (4 cemecmp)

1. Do you know any facts from the history of brands? How did they appear?

2. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do you
agree?

3. How do airline companies stimulate regular business travelers to stay their loyal customers?
4.  What was your worst/best experience when travelling by air?

5. How do you understand the term company culture? What issues should be included into it?
6.  What situations (involving different kinds of changes do you find the most difficult to deal
with? Why?

7. Speak about flexibility and its forms.

8.  What factors may show a person’s status in an organization?

9.  Promoting alcohol on TV is not acceptable. Do you agree?

10. If you were asked to train business people to give presentations, what tips would you mention
first of all?

11. What is the trade-off between risk and return?

12. Give examples of banking services.

13. In what ways should cultural stereotypes be handled?

14. Explain the meaning of the term cultural awareness.

15. Do you think cultures are becoming more alike? Is it good or bad?

16. What factors are the most important while choosing a job?

17.  What can HRD be involved in?

18. How is the role of women in business changing currently?

19.  What is free trade? How do countries benefit from free trade?

20. Do you think globalization has an impact on international trade? If so, how?

21. What is the major concern in international trade and how to deal with it?

22. What are the main objectives of any business?

23. How do companies deal with different ethical issues?

24.  Which act of wrongdoing do you think is the most (least) serious?

25.  What makes a great (bad) leader?

26. In what ways can successful leaders win the respect of subordinates and exercise authority over
them?

27. What is the difference between a manager and a leader?

28. What strategies do companies use to gain a competitive advantage?

29. What are the biggest competitive threats to companies?

30. What is the character of competition in Russia?

Ipumeput 6onpocoe 01a onpoca:
1 cemectp:

. Do you believe two personality types (extroverts and introverts) are useful for describing
ersonality?

What is ‘method acting’? Give examples of actors using this method.

What role does the charisma play in your life?

Is charisma the most important quality to possess if you want to be successful in your career?

1
p
2
3
4
5 Are charismatic people dangerous?
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2 cemecTp:

Are single-sex schools better than mixed schools? Justify your answer.

Should schools spend more time teaching the skills people need to get a job? Why/Why not?
Describe Montessori teaching method. What is your opinion about this style of teaching?

Do you think university should be free for everyone?

What percentage of population should go to university?

agrODE

3 cemecTp:

Explain the notion of live advertisement.

Which types of financial institutions do you know?

Describe different kinds of securities and different kinds of markets.
Speak about the internal professional communication of a company.
Speak about the extrenal professional communication of a company.

arLONOE

4 cemecTp:

What tips for giving presentations do you remember?
How can one balance risk and return?

What banking services are you familiar with?

Speak about ways of coping with cultural stereotypes.
What is cultural awareness and how can it be increased?

agrwOdpE

Ilpumepst mem 2pynnoevix oucKyccuii:

1 cemectp:

1.  How useful the two personality types (extroverts and introverts) are for describing personality?
2. What does the term “personality clash” mean? Can you think of an e[ample from your personal
experience?

3. What tells you more about someone's personality: clothes, body language, voice, attitude,
tastes or something else?

4.  Is charisma the most important quality to possess if you want to be successful in your career?
Why/Why not? What other qualities are important?

5. Are charismatic people dangerous? Why/Why not? What are the examples of charismatic
political leaders of the past and present?

2 cemecTp:

1. What sort of people do you think make the best language learners?

2. Should everyone learn at least one foreign language? Why/Why not?

3. Would the world be a better place if everyone spoke the same language? Why/Why not?

4. Which variety of English is more popular in Russia, British or American English, or another
variety? Which variety of English would you prefer to learn?

5. Should the English-speaking word adopt American English? Give arguments for and against
this idea.

3 cemecTp:
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1.  Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?

3. Would this approach be popular in your culture?

4.  What are the advantages and disadvantages of creating a product through an online
community?

5. What problems might a company have if the rely too much on this form of product

development?

4 cemecTp:

1.  How is staff development related to the performance evaluation of employees?
2.  Discuss the benefits of effective staff development programs.
3. What are some strategies that can be used to motivate employees to participate in staff

development programs?

4. How might the principles of adult learning influence the creation of staff development

programs?

5. What types of staff development programs are best suited for employees in classified

positions?

Tunoevie mecmoegnie 3a0anus

Tect (cemectp 1)

Use the sentences below to write adjectives that describe the person. First letters are given.

1) She rarely gets angry.
2) She loves giving presents.
3) She’s very relaxed about things.

4) She’s always ready to accept new ideas.
5) You can trust that she will get things done.

Read the article and answer the questions.

Tect (cemectp 2)

Which paragraph, A, B, C or D, mentions
1 accepting people from other places? __
2 giving information about the past? __

3 away of life that has not changed much
over many years?

4 the size of Waorani population?

5 fighting between tribes?

The Waorani tribe of the Amazon Rainforest

A. The Waorani tribe, who live in the Amazon Rainforest in the
Ecuadorian Andes, live completely differently from the way most of
us live. They have always preferred to live on hilltops to avoid
being close to big rivers, which could flood, and their lifestyle has
hardly changed for thousands of years.

B. Each village traditionally has one or two long houses made of the
natural materials he tribe finds in the forest. These are usually
occupied by an older married man and his extended family. When
there are more than about 30 people in the house, one of the man’s
brothers usually builds another house within an hour’s walk.
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C. The Waorani still hunt their food using tools which they have
made from whatever they can find in the forest. They still make all
their tools in the way their families did over 2,000 years ago. They
hunt monkeys and several species of birds, as well as collecting wild
foods from the forests. They also grow a variety of crops.

D. They have no written language, but they pass on their history and
knowledge through songs and stories about their ancestors. Until
quite recently, the tribe had little to do with other tribes, although
their history stories speak of fighting with other tribes. In 1958 there
were about four main groups of Waorani (about 500 people in all)
spread over 20,000 kilometres. That year the tribe had their first
relationship with people from outside the community. Since then the
fighting with other tribes has decreased.

Tect (cemectp 3)

Read the extract from the brochure of a relocation company. Complete the text with the Present Simple
or Present Continuous form of the verb in the box. (some words are extra)

bring look have know wait support be

1 you for a company to meet all your relocation needs? Relocation experts are the people
to come to when it 2 necessary to move employees and their families to new countries. We offer a
full range of services and 3 that families need more than just someone to bring their belongings from
one place to another. They also need a company which can help them with all the other little details and
4 them from the beginning to the end of the process. Before you leave home, we will ask you to fill
out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

Tect (cemectp 4)

Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous; Past
Simple, Past Continuous or Past Perfect.

We (1) (look) for a company which met our ecological requirements when last year we
(2)___ (find) the right one.

They (3 already (reduce) their carbon footprint by the time government (4) __ (pass) the
new law in 2009.

They chose us as a business partner only after they (5)__ (examine) properly our manufacturing
facilities.

Tunoewie keiicot:
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Keiic (cemectp 1)

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and the
Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately, the
organizers made many mistakes and the trip was not successful. This year, they will take another group of
students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1.Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic (cemecTp 2)

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to many
counties. Recently the management decided that English will be the working language of the organization.
The Human Resources department of IMA will start by organizing English language training for 200 staff at
Head Office. It will prioritise those who are in most need of training.

AGENDA

1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic (cemectp 3)
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ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you returned
your home country after working for three years in another branch of your company. You had a holiday for
three weeks and have now been back working in the head office for three weeks. You are having some
problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Notes to the agenda

2.Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated
employee.

Keiic (cemectp 4)

ISSUE

Your consultancy firm is going to advise a company that produces plastic on how to motivate their staff. The
company has problems with staff motivation. Look at the comments from managers. “Too many people are
calling in sick on Monday morning. A lot of workers don ’t think we listen to them but we do. We increased the
pay and still staff are not motivated, etc. ”

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss whether the problems concern hygiene or motivation.
3. A plan to help motivation.

4. Make suggestions that will prevent a situation like that in the future.

Notes to the agenda

3.Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

1.Hold the meeting to discuss whether the problems concern hygiene or motivation.
Representatives of the groups should share their ideas concerning the most serious issues.
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3. A plan to help motivation.
Members of the group discuss whether the plans the company have thought will help motivation.

4. Make suggestions which will prevent a situation like that in the future.
Members of the group work together to play the discussion.

Henoean uepa:

1 cemecTp:

1. Topic: Choosing a new team member.
2. The concept of the role play: discuss good and bad points of four candidates for the job and
choose the most suitable one.
3. Roles:

- Chris, one of the directors;

- Jodie, one of the directors;

- Elayne, a candidate;

- Daniela, a candidate;

- Rashid, a candidate;

- Mitsuo, a candidate.
4. The outcome of the role play: the discussion of pluses and minuses of four candidates with
taking the roles of every participant into account and unanimous agreement on the one best candidate
for this job.

3 cemecTp:

1 Topic: Beginning a business relationship

2 The concept of the role play: Making successful small talk

3 Roles:

- a new business partner 1;

- a new business partner 2;

You are at an evening reception of a business conference. You are interested in making some new
business contacts. Try to speak to as many people at the reception as possible.

4 The outcome of the role play:

Introduce yourself. Talk about one of the small talk topics you have prepared. Show interest in what
other people say.

4 cemecTp:

1 Tema: Building relationships at a professional exhibition

2 Konnenmust urpoi: Making small talk and exchanging business cards

3 Poan:

-A company representative;

-A visitor at the exhibition;

You are at a professional exhibition. You would like to establish some new business contacts.
Introduce yourself, present your company, ask about your partner’s company field of activities.
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4 Oxwupaembiii (€) pesyastar (1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuxa 2pynnoewvlx u/uiu UHOUBUOYAIbHBIX NPOEKMOG.
Cemectp 1:

Hnoueuodyanvnwvie npoexmot

1. Cosmetic surgery on people under the age of twenty-one should be made illegal.
2. TV advertisements for unhealthy products should be banned.

3. Schools should spend more time teaching the skills people need to get a job.
I'pynnoBbie NpPoeKTHI

1. Universities should be free for everybody.

2. Distance learning is going to be the most popular way to get a degree.

3. A story of a traveller who made an impact

4. Different locations of the world and what attracts people to them

5. Tips for a successful study trip

CemecTp 2:
Hnoueuoyanvnuvie npoexmut

1. A charismatic politic figure.

2. A package holiday abroad.

3. Arranging a job interview.

4. The reach of distance learning

5. Organising an advertising campaign.

I'pynnosbie npoeKTbI

1. What is design?

2. Design: a unique space between art and science

3. Present a successful business from your country and name the reasons for its wide recognition.
4. Which are old-fashioned trends which you think could return?

Cemectp 3:

I/IH}II/IBI/I}]yaJIbeIe HpoeKTbI:

1. Solving relocation and repatriation problems.
2. Create a joint venture to deal with a disruptive technology
3. Your ideal job or workplace

4. Design a training program

5. Apply Greiner’s theory to company situations
I'pynmnoBbie NpoeKTHbI:

Find solutions for a matrix problem

Change a supply chain

Apply Kaizen to everyday work situations.
Analyse a strategic marketing mistake
Present proposals to deal with CRM problems

agprwnE

Cemectp 4:
NuauBuayainbHbIe MPOEKTHI:
1. Solve a cash-flow problem
2. Make decisions about investment opportunities
3. Create a SWOT analysis
4. Organise an e-learning platform
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I'pynnoBbie NPOEKTHI:
1. Which factors might motivate employees work harder?

2. Essential qualities of a successful business
3. Indicators of an individual’s level of success
4. A male or a female boss?

Temamuka rcce:
1 cemectp:

1.

2
3.
4.
5

Are men or women better managers?

Are men or women better teachers?

Do men or women make better politicians?

Do men or women make better doctors?

Do men or women make better public speakers?

2 cemecTp:

SERCINY S

Tourism brings only advantages to the country.

Virtual tourism is the best way of travelling.

Package holiday is the best way of travelling.

Going to dangerous or unexplored places is the only way real travelling.
Educational trips really broaden horizons.

3 cemecTp:

arONE

Make first contact via email

A Covering letter for a job application.
External business email in an appropriate style.
An email to staff in a department.

A letter responding to a complaint

4 cemecTp:

SR

Summary based on information in graphs

A proposal for a training course.

A response to a blog (giving tips)

Writing a press-release about a sponsorship agreement
Writing a set of guidelines for relationships at workplace

TunoBasi CTpPyKTYpa 3a4€THOIO 3aJaHUS

1 cemecTp

Haumenosanue ouenounozo cpeocmea Maxcumanvhoe
KoJiuuecmaeo 0annoe
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Bomnpoc 1. 20
Bompoc 2. 20
3 cemecTp
Haumenoeanue oyenounozo cpeocmea Maxkcumansnoe

Konuuecmeo 6annoe

Bompoc 1. 20
Bompoc 2. 20
TunoBasi CTpyKTYypa 3aJaHus K 3a4€Ty C OLCHKOM
2 ceMmecTp

Haumenosanue ouyenounozo cpeocmaa

Maxcumanvnoe
Koiuuecmeo 0annoe

Bompoc 1. 20
Bompoc 2. 20
TunoBasi CTpyKTypa 3K3aMeHAIIMOHHOT 0 OMJieTa
4 cemecTp
Haumenoseanue oyenounozo cpedcmea Maxkcumansnoe

Konuuecmaeo 6aioe

Bompoc 1.

20

Bompoc 2.

20
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IMoka3aTe/in 1 KPUTEPUHU OLIEHUBAHNS IUVIAHUPYEMbIX Pe3yJibTaTOB

ocBOCHUA KOMHeTeHIII/lﬁ n peE3yjibTaTOB Oﬁy‘leHHH, IIKaJga OoncHuUBaHUA

Tabmuua 5
IIxkana ouenuBanusa | PopMupyeMbl HNuaukarop Kpurepun onennBanus Yposenn
e HOCTHKEHHS OCBOEHMSI
KOMIETEHIMU | KOMIETeHUHH KOMIIeTeH
10707
85-100 | «orauuno»/ | YK-4. YK-4.1. 3HaeT BepHO M B moJiHOM | IIponBuny
oasoB | <«3auteHo» | CrocobeH BrioupaeTt Ha odbeme: ThIi
OCYIIECTBIATh | TOCYAAPCTBEHHO | HOPMBI YCTHOM peun,
JEIIOBYO M s13b1ke PO u NPUHSATHIE B
KOMMYHHKAIld | HHOCTpaHHOM(- | TIpodeCCHOHAIILHON cpeie
10 B YCTHOU U BIX) SI3BIKaX YmMeer BepHO U B IOJTHOM
MACbMEHHON KOMMYHHKAaTUBH | 00beme: — BEIOUpAThH
¢dopmax Ha 0 TIpHeMIIEMbIE CTHIIb OOIIICHHS Ha
TOCYyJapCTBEHH | CTWJIb U rOCyJapCTBEHHOM SI3bIKE
OM S3BIKE cpencTBa P® u nHOCTpaHHOM SI3BIKE
Poccuiickoit B3aUMOJICHCTBHSI | IPUMEHUTENBHO K
Denepanuu u B OOILEHUH C CUTyauuu
HNHOCTPAHHOM JACJIOBBIMU BSaHMOHeﬁCTBHH;
(pIX) s3BIKE (aX) | MapTHEpaMu — BIAJETh UHOCTPAaHHBIM
SI3BIKOM Ha YPOBHE,
HEO0XOIUMO H
JOOCTAaTOYHOM JIJIsI
00lLIEHNS B
podecCHOHANBHON cpesie
YK-4.2. 3HaeT BepPHO U B MOJHOM

Bener nenopyto
MEePENUCKy Ha
rOCy/IapCTBEHHO
M s13bike PO u
HWHOCTpaHHOM(-
BIX) SI3BIKAX

o0beme:

HOPMBI IIMCBMEHHOU peyun,
MIPUHSTHIE B
npodecCHOHATLHON cpejie
YMeeT BepHO U B NOJHOM
o0beme:

BECTH JICTIOBYIO TIEPEITUCKY
Ha rOCyJapCTBEHHOM
si3pike PO w/mmm
WHOCTPAHHOM SI3bIKE

YK-4.4. Ymeer
BBITIOJIHSATh
IepPEBO
npodeccuoHanb
HBIX TEKCTOB C
MHOCTPaHHOTO(-
bIX) Ha
rOCyJapCTBEHHBI
1 s3Ik PO u ¢
rOCyJapCTBEHHO
ro si3p1ka PO Ha
MHOCTPaHHBIH(-
ble)

YMeeT BepHO U B NOJTHOM
o0beme:

— Brianets xxanpamu
YCTHOM U MUCbMEHHOU
peun B poheCCHOHATBHON
chepe

— BBITIOJIHATH KOPPEKTHBIN
YCTHBIN M MUCbMEHHBIN
TIEpPEeBO/] C NTHOCTPAHHOTO
sI3pIKA Ha
rOCYJapCTBEHHBIN SI3BIK
P® u ¢ rocynapcTBeHHOTO
s3bIka PO Ha
WHOCTPAHHBIN SI3bIK
po¢eCCHOHATEHBIX
TEKCTOB

27




70-84 | «xopomo»/ | YK-4. YK-4.1. 3naert ¢ IloBbIlIEH
oasioB | «3auteHo» | CrocobeH Bri6upaeTt Ha HEe3HAYNTEIbHBIMHI HbI
OCYILECTBIIATH | TOCYIAPCTBEHHO | 3aMeYaHUSIMM:
JIEIIOBYO M sA3bIke PO u HOPMBI YCTHOU peun,
KOMMYHHKAIld | HHOCTPAaHHOM(- | IPUHSATHIC B
10 B YCTHOH U BIX) sI3BIKaX npogecCHOHANBHOMN cpesie
MHUCbMEHHOU KOMMYHUKAaTUBH | YMeeT C
¢dopmax Ha 0 TIpreMIIEMbIe He3HAYUTEJILHBIMHI
TOCYAapCTBeHH | CTHJIb H 3aMe4YaHUuAMM:
OM S3BIKE cpeacTsa — BBIOMPAThH CTUIIb
Poccuiickoit B3aMIMOZCHCTBUSA | OOIIEHUS Ha
Oenepannu U B 0OIIEeHNH C TOCY/IapCTBEHHOM SI3BIKE
WHOCTPAaHHOM | JIEJIOBBIMHU P® u uHOCTpaHHOM SI3BIKE
(pIX) s13BIKE (aX) | TApTHEPAMHU MIPUMEHUTENBHO K
CUTyaIluu
B3aUMOJCHCTBUS;
— BIIQ/IETh HHOCTPaHHBIM
SI3BIKOM Ha YPOBHE,
HE00X0UMO U
JIOCTaTOYHOM JJISt
00lLIIEHNS B
poeCCHOHATILHOM cpene
YK-4.2. 3Haer ¢
Bener nenoByio | He3HAYMTEIbHBIMH
MIEpenucKy Ha 3aMeYaHUSIMHU:
TOCYy/IapCTBEHHO | HOPMBI IICHMEHHOW peuH,
M sA3bIKE PD 1 [IPUHATEIC B
WHOCTpaHHOM(- | podeccHOHALHOH cpejie
BIX) SI3bIKaX Ymeer ¢
HEe3HAYUTEJIHLHBIMHI
3aMeYaHUSIMH:
BECTH JICTIOBYIO TIEPEITUCKY
Ha TOCYJJapCTBEHHOM
si3bike PO w/mimu
WHOCTPAHHOM $I3bIKE
YK-4.4. Ymeer Ymeer ¢
BBITIOTTHSATH HEe3HAYUTEJIHLHBIMHI
epeBo 3aMeYaHUSIMH:
npodeccuonans | — Biagers skanpamu
HBIX TEKCTOB C YCTHOH W MMMChMEHHON
HHOCTPaHHOTO(- | peur B IpodecCHOHATEHON
BIX) Ha chepe
TOCY/IapCTBEHHBI | — BBITIOJHATH KOPPEKTHBIN
i s13bIK PO 1 ¢ YCTHBIN M MUCbMEHHBIN
TOCY/IJapCTBEHHO | TMEPEBOJ C HHOCTPAHHOTO
ro sizbika P® Ha | s3bIka Ha
WHOCTPAHHBIN(- | rOCYJapCTBEHHBIHN SA3bIK
ble) P® u c rocygapcTBEHHOTO
s3bIka PO Ha
WHOCTPaHHBIH SI3bIK
podeccuoHambHBIX
TEKCTOB
50-69 | «ynmoBierBo | YK-4. YK-4.1. 3HaeT Ha 0a30BOM Ba3zoBwrii
0anioB | pureanHo»/ | CnocoOeH Bribupaer Ha YPOBHeE, ¢ OIIMOKAMM:
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«GaYTCHO»

OCYILECTBIATh
JIETIOBYIO
KOMMYHHUKAITI
10 B YCTHOHN U
MMUCHbMEHHOU
(dhopmax Ha
roCyJIapCTBEHH
OM SI3BIKE
Poccuiickoii
®enepauuu u
WHOCTPaHHOM
(pIX) s13BIKE (aX)

TOCYy/IapCTBEHHO | HOPMBI YCTHOU peduH,
M si3bike PO u MPUHSTHIE B
WHOCTPaHHOM(- | IpO(eCCHOHALHOM Cpe/ie
BIX) SI3bIKaX YwMmeer nHa 6a30B0M
KOMMYHHKATHBH | YPOBHE, C OIIHOKAMM:
0 TIpUEeMJIEMbIC BBIOMpATh CTWJIb OOIICHHS
CTHJIb U Ha TOCYJJapCTBEHHOM
CpeacTBa si3pike P® 1 MHOCTpaHHOM
B3aMIMOJCHCTBUSA | SI3BIKE MPUMEHHUTENHHO K
B OOILIEHNH C CUTYyaluu
JEIIOBBIMA B3aMIMOJICHCTBHS,
MapTHEpaMHu BIIa/IETh HHOCTPAHHBIM
SI3BIKOM Ha YPOBHE,
HE00X0IUMO U
JIOCTATOYHOM ISt
oOIIeHNs B
npodecCHOHAILHOHU cpejie
YK-4.2. 3naet Ha 0a30BOM

Bener nenosyro
MEPEnKCcKy Ha
rOCy/AapCTBEHHO
M s3bIke PO u
WHOCTPaHHOM(-
BIX) SI3bIKaX

YPOBHE, ¢ OIIUOKAMMU:
HOPMBI IUCBMEHHOH peyn,
IIPUHATHIC B
npoeccroHanpHOMN cperie
Ymeer Ha 0a30BOM
YPOBHE, € OIIUOKAMMU:
BECTH JICTIOBYIO MIEPENHCKY
Ha rocy1apCTBEHHOM
si3pike PD w/unu
HWHOCTPAHHOM A3BIKE

VYK-4.4. Ymeer Ymeet Ha 0a30BOM
BBITIOTTHSATH YPOBHeE, € OIIMOKAMMH:
TIEPEBOJT — Bnanets xanpamu
po(ecCHoHa b | YCTHOW U MMCHMEHHOM
HBIX TEKCTOB C peun B mpohecCHOHATBHOMN
nHocTpaHHoro(- | cdepe
bIX) Ha — BBITIOJIHATH KOPPEKTHBIH
FOCY/IApCTBEHHBI | YCTHBIA U MUCbMEHHBIN
1 s136IK PO 1 ¢ MepeBo ¢ UHOCTPAHHOTO
TOCY/IapCTBEHHO | SI3bIKA Ha
ro s3plka PO Ha | rocy1apCTBEHHBIN S3BIK
nHocTpaHHbIi(- | PD u ¢ rocymapcTBeHHOTO
bIe) si3pika PO Ha
HWHOCTPAHHBIN SI3bIK
rpodeccnoHambHBIX
TEKCTOB
MeHee | «HeymoBiaeT | YK-4. YK-4.1. He 3naet Ha 6a30BoM Komnieren
50 BoputesbHO | Criocoben Bri6upaet Ha YpPOBHe: MU He
0aJ10B »/ OCYILIECTBIISITh | TOCYAApCTBEHHO | HOPMBI YCTHOU peud, chopmupo
«He JICIIOBYIO M s13b1Ke PO n MIPUHSTHIC B BaHBI
3a4YTEHO» KOMMYHHKAIIM | MHOCTPaHHOM(- | IpoQheCCHOHAILHOM cpe/ie
10 B YCTHOU U BIX) SI3BIKAX He ymeeT Ha 6a30BoM
MUCBMEHHON KOMMYHHMKaTHBH | YPOBHe:
dbopmax Ha 0 TIpUEMJIEMbIE BBIOMPATH CTHIIL OOIIIECHUS
TOCYAapCTBEHH | CTHJIb H Ha TOCYJapCTBEHHOM
OM SI3BIKE CpeJCTBa si3pike PD u nHOCTpaHHOM

29




Poccuiickoit
®denepanyu u
MHOCTPAaHHOM
(pIX) s13BIKE (aX)

B3aUMOJICHCTBUS | A3bIKE MPUMEHHUTEIBHO K

B 0OIIEHNH C CUTYyaIluu

JICJIOBBIMU B3aMMOJICHCTBHS,

MapTHepamMu BJIaJICTh UHOCTPAHHBIM
SI3BIKOM Ha YPOBHE,
HE00X0IUMO U
JIOCTATOYHOM JIJIst
001IeHNs B
poeCCHOHATTLHOM cpenie

YK-4.2. He 3naeT Ha 06a30BOM

Bener nenoByto
MEPENUCKY Ha
rOCyJapCTBEHHO
M s13b1ke PO u
HWHOCTpaHHOM(-
BIX) SI3BIKAX

YPOBHE:

HOPMBI TUCbMEHHOM peuH,
MIPUHSTHIE B
npodeccuoHanbHOU cpeie
He ymeeT Ha 6a3oBoM
YPOBHE:

BECTH JICJIOBYIO MIEPETIHCKY
Ha TOCY/IapCTBEHHOM
si3pIke P® w/vmm
WHOCTPAHHOM SI3bIKE

YK-4.4. Ymeer
BBITTOJIHSATD
MIEPEBO.
npoeccuoHab
HBIX TEKCTOB C
WHOCTPaHHOTO(-
BIX) Ha
rOCy/1apCTBEHHBI
1 s13b1k PO 1 ¢
roCyJapCTBEHHO
ro s3pika PO Ha
WHOCTPaHHbIH(-
136

He ymeert Ha 6a30BoM
YPOBHe:

— Bnagets sxanpamu
YCTHOM U MUCbMEHHOU
peun B mpoheCcCHOHATBHOMN
cdepe

— BBINIOJIHATH KOPPEKTHBIN
YCTHBIM U TUCBMEHHBII
NIEPEBO] C UHOCTPAHHOTO
sI3pIKA Ha
TrOCYIapCTBEHHBIN S3BIK
P® u ¢ rocynapcTBeHHOTO
si3pika PO Ha
WHOCTPaHHBIN SI3bIK
poheCCUOHANTBHBIX
TEKCTOB.
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