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I. OPTAHU3AIIMOHHO-METOINYECKHAMA PA3IEJ

]_Ie.]'ll: H 3a1a494 OCBOCHUA JUCIUIIIINHBI

Heabro nuciumianibl « HOCTpaHHBIN S3bIK) SBIISIETCS:

® TIOBBIIIEHUE HCXOJHOTO YPOBHS BJIAICHUS WHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOTO Ha
npenpiayield cryneHu oOpa3oBaHUS, W OBJIAJEHUE OOYYAIOIIMMHUCS HEOOXOJUMBIM U
JOCTaTOYHBIM YPOBHEM KOMMYHHKATHBHON KOMIIETEHIIMHA JUISI PEIICHUS COIHAIBHO-
KOMMYHHKATHUBHBIX 33124 B PA3TUYHBIX 00JIACTAX OBITOBOM, KyIbTYPHOM, MPOPECCHOHATHHON
U HAYYHOH JEATEIIbHOCTH TpH OOUICHWH C 3apyOeKHBIMH TapTHEpaMH, a TaKKe JUIs
JallbHEUIIIET0 cCaMOOOPa30BAHHSI.

M3yueHre HHOCTPAHHOTO S13bIKa MPU3BAHO TAKKE 00ECTICUNTh:

MOBBIIICHUE YPOBHS y4eOHON aBTOHOMHH, CIIOCOOHOCTH K CaM000pPa30BaHUIO;

pa3BUTHE KOTHUTHUBHBIX U HCCIICIOBATEIBCKIX YMEHHIA,

pa3BuTHE HHPOPMAIIMOHHOH KYJIBTYPHI;

pacmpeHue Kpyro3opa v MOBbIIIEHHE 00Iel KyJIbTyphl 00yJIarOIuXcs;

BOCIIUTAHHE TOJIEPAHTHOCTH U YBKEHUS K TyXOBHBIM I[EHHOCTSM Pa3HBIX CTPaH M HAPOJIOB.

3agavaM¥ JUCHUILINHEIL SBIISTIOTC:

Pa3BUTHUC UHOA3BIYHLIX PCUCBBIX yMeHI/II\/'I YCTHOI'O U MACBbMCHHOT'O OGH.ICHI/IH, TaKUX KaK YTCHUC
OPUTHHAIILHOM JIUTEpaTyphl pa3HbIX (YHKIUOHAJIBHBIX CTHJIEH W JKAHPOB, BBHIMOJIHEHHE
KOOPCKTHOI'O YCTHOI'0O U MHUCbMCHHOT'O IMEPEBOAA C MHOCTPAHHOI'O s3bIKA Ha FOCYI[apCTBeHHBIﬁ
s36IK PD 1 ¢ rocymapcTBeHHOTO si3bika PD Ha WHOCTpaHHBIN S3BIK TPO()ECCHOHATBHBIX TEKCTOB;
yMEHHEe TPUHUMATh ydacThe B Oecene MpoQeCCHOHAIBHOTO XapakTepa, BhIpaXkaTh OOIIMPHBIN
peeCTp KOMMYHUKATHBHBIX HaMepeHHﬁ, BJIaA€Th OCHOBHBIMU BHJAAaMH MOHOJOTHYECCKOI'O
BBICKa3bIBaHUs, COONIOAAs MpaBUjla PEYeBOro 3THUKETa, a TaKKe€ YMEHHE BOCHPUHHMMATH peyb
cobecelHUKA Ha CITyX;

3HaHHMC OCHOBHBIX BHUJOB ACJIOBOI'O ITMChMA,

3HAHUC A3BIKOBBIX CPCACTB U (bOpMI/IpOBaHI/Ie AACKBATHBIX UM A3BIKOBBIX HABBIKOB, B TaKHUX
acrekTax Kak (JOHETHKa, JIeKCHUKa U TpaMMaTHKa;

YMEHHE [I0JIb30BAaThCsSl CIOBAPHO-CIIPABOYHOW JIMTEPaTypod M MHTEpPHET pecypcaMu Ha
WHOCTPAHHOM SI3BIKE;

3HaHUE HAIlMOHAJILHOU KYJIBTYPHI, a TAK)Ke KYJIbTYpPbI BeJIeHHUs OU3Heca CTPaH U3y4aeMoro s3bIKa;
YMEHHE BECTH CaMOCTOSITEIbHBI TBOPUECKU IMOUCK.

MecTo IMCUMILUIMHBI B CTPYKTYpPe 00pa30BaTeIbHOM MPOrpaMMbl

Hucrunnuaa «MHOCTpaHHBIHN S3BIK» OTHOCUTCS K 00s3aTEIPHON YacTH y4eOHOTO TUTaHa.

O0beM IUCHMIJIMHBI U BUABI Y4eOHOH padoThl

Tabmmia 1
Bcero yacos mo ¢gopmam o0yueHust
IToxka3areyiu 00beMa JUCHUILIHHDBI ouHo- %
ounasn N 3aounasn
3aounas
OO0beM IUCHUILIMHBI B 3a4ETHBIX €IUHHUIAX 93ET
OO0beM IUCHUILIMHBI B aKa.gacax 324




[IpomexyTodHas aTTecTarms: 1 cemectp —
dhopma 3a4er
2 cemecTp —
3a4eT ¢
OLICHKOH - -
3 cemecTp —
3a4yer
4 cemecTp —
9K3aMeH
KonTakTHast padoTa odyyarommxcst ¢ 172 144 )
npenojgapareneM (KoHTakT. yacel), Bcero:
1. Aymuropnas padota (Ayz.), akas. 9acoB BCETO, B 162 134 -
TOM YHCJIE:
- JIGKIIUU - - -
- IPAKTUYECKHE 3aHATHL 162 134 -
- TabOpaTOPHEIEC 3aHATHS - - -
B TOM YHCJIE IPAKTUIECKasi MOATOTOBKA - - -
2. NunuBunyansabie KoHcynpTanuu (MK) - - -
3. KonTakTHas paboTa 1Mo NpoMeXyTOYHOM 6 6 -
arrectaruu (Karr)
4. Koncynpranus nepen sx3amerom (K39) 2 2 -
5. KonTakTHas paboTa Mo NpoMeKyTOYHOM -
aTTECTAIlUH B IIEPHUOJ K3. CECCUY / CECCHH 2 2
3a0uHUKOB (KarToK)
CamocrositesnibHasi pa6ora (CP), Bcero: 152 148 -
B TOM YHCJIE:
® CcaMOCTOsITeNbHAs paboTa B IEPHOA IK3. CECCUH 30 30 -
(CPaxk)
- camocrosTeabHas padota B cemectpe (CPc) 120 116 -
B TOM HYHCIIE, CAMOCTOSITeNIbHAs paboTa Ha -
KYPCOBYIO paboTy i i
- myuenue DOP 12 - -
- BBINOJIHCHUE UHIUBUYATBHOTO WIIN 12 ) -
TPYMIIOBOTO MPOEKTa
- | JApyrHe BUABI 96

*Pacnpedenenue wacos no ouHo-3a04HOU U/UMU 3a04HOU opme 0OyUeHUs OCYecmeasemcs aKyibmemami,

peanusyrouumMy OCHOBHYI0 Npodeccuonanrvryio obpazosamenvhyio npozpammy no Hanpasrernuro 38.03.01

Dxonomuxa

IlepeyeHb MUIaHUPYEMBIX Pe3yabTATOB 00y4eHHS MO AMCHMILINHE

Ta0nuua 2

®opMupyemMble KOMIIETEHIUT NHaukaTopbl J0CTHKEHUS
KOMIIeTeHI Ui
(k01 U HAUMEHOBaHUe
KOMIIeTEHIINH) (K01 M HAUMEHOBAHUE
HHAMKATOPA)

Pe3yabTaThl 00yyeHus1 (3HAHMS,
YMEHUS)

VYK-4. Criocoben ocymiectisate | YK-4.1. BeiOupaer Ha
JICIIOBYF0 KOMMYHHKAIIHIO B rOCy/IapCTBEHHOM s13bike PD u
YCTHOW ¥ TMCEMEHHOH (hopMax WHOCTPaHHOM(-BIX) SI3BIKaX

VK-4.1. 3-1. 3HaeT HOPMBI YCTHOM
peuH, IpUHSATHIC B MPO(ECCUOHATHLHOM
cpene




Ha rOCyJIapCTBCHHOM SI3bIKE
Poccwuiickoit @enepannu u
WHOCTPaHHOM(BIX) SI3bIKe(axX)

KOMMYHHUKAaTUBHO IIPHUEMIIEMBIC
CTWJIb U CPCACTBA
BBaHMOI[efICTBHH B O6H_ICHI/II/I C
ACJIOBBIMH MAPTHEPAMU

YK-4.1. V-1. YMeer BBIOUpATh CTHIID
OOIIIeHHsT Ha TOCYIapPCTBECHHOM SI3bIKE

PO u MHOCTPaHHOM SI3BIKE
PUMEHUTEIIBHO K CUTyalluu
B3aHMOJCHCTBHUS

VK-4.1 V-2. Bnageer MHOCTpaHHBIM
SI3BIKOM Ha YPOBHE, HEOOXOIMMOM H
JOCTAaTOYHOM  Juisi  OOIIeHWs B

npodeccruoHansHON cpeze

VK-4.2. Benet nenoByro
NEePENHCKy Ha TOCYIapCTBEHHOM
si3pike P® 1 nHOCTpaHHOM(-BIX)

VK-4.2. 3-1.
MMHUCHLMEHHOMI

3HaeT HOPMBI

peun, IIPUHATBIC B

npodeccruoHansHON cpee

SI3BIKAX
YK-4.2. V-1. YMeer BecTH AETIOBYIO
MEPerrMcKy Ha  TOCYAapCTBEHHOM
si3pike PD w/uim MHOCTPaHHOM SI3BIKE

VK-4.4. VYmeeT  BBINONHATH

nepeox  mpodeccronanshbix | Y K-4.4.Y-1 Brazeer sxanpamu ycTHO#H

TEKCTOB C MHOCTPAHHOTO(-bIX) Ha
roCyIapCTBEHHbIN s3bIK PO U c
roCyJapCTBEHHOTO si3bika PO Ha
WHOCTPaHHBIH(-bIE)

u MUCHbMEHHOU peun B

npogeccroHaNIbHOM cdepe

YK-4.4  V-2.Ymeer
KOPPEKTHBIM YCTHBIM W TUCHMEHHBIM

BBITIOJIHATH

MEPEeBO] C WHOCTPAHHOTO fA3bIKA Ha
roCcyapCcTBEHHbIH s3bIK PO u ¢
rocygapctBeHHoro s3pika P® Ha
WHOCTpPaHHbBIN SI3BIK

HpO(l)eCCI/IOHaJ'ILHLIX TCKCTOB




Il. COAEP) KAHUE JUCHUIIIUHBI

jransl (POPMUPOBAHUA U KPUTEPUH OLIEHMBAHHUA C(POPMUPOBAHHOCTH KOMITETCHIM I
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PA3JIEJI 1 COIIUAJIBHO-BBITOBAS U YYEBHO-IIO3HABATEJIbHASI COEPHI OBIIIEHU S
Cemectp 1
1 Tema 1. JINYHOCTD Yea0BeKa - 7 - - 4 11 YK-4.1, | VK-4.1. 3-1. 0. T. 3.
Pasusie tune! mmunoctu. McceimenoBanue VK-4.1. V-1 I'p.n.
JTUIHOCTH. Xapu3Mma. KoHQIuKT VK-4.2 | VK-4.2. 3-1.
JMYHOCTEH. YVK-4.2.V-1
Yto uzydaer skoHOMHuKa? Ucropus VK-4.4 | VK-4.4.V1
SKOHOMMYECKOHN MBICIIH.
2. Tema 2. IlyTemecTBus U TypusM - 7 - - 4 11 YK-4.1, | YK-4.1.3-1. 0. K. Wu.n./Tp.n
ITyremectBus u Typusm. Beipatoniuecs YK-4.1. V-2 I'p.x.
uccieoBaTenl. DKCTpeMalbHbIe YK-4.4 YK-44.V1
nyTtemrecTBus. OOpa3oBaTENbHBINA TYP.
Buorpaduueckuii ouepk.
OxoHoMeTpHsl. 3aKOH cIpoca.
3. Tema 3. Pabora - 7 - - 6 13 VK-4.1, | YK-4.1.3-1. 0. JN. 6]
Paszubie mpodeccuu 1 HEOOXOTUMBIE YK-4.1. V-1 I'p.n.
KadecTBa JiJIs paboTHHKOB. PaboTa joma. VK-4.2 | VK-4.2. 3-1. Nu.n./Tp.o
CraxupoBka. NHTepBbI0. OOBSIBICHUS O
paboTe, BOIIPOCHI HA HHTEPBHIO,




HAIHCaHKUE PE3IOME U
COIPOBOUTEIHFHOTO MMHCHMA.
TpagunuoHHas SKOHOMUKA. PerHOYHAS
IKOHOMHKA.
Tema 4. U3yyeHHe HHOCTPAHHOTO 6 6 12 YK-4.1, | VK-4.1.3-1. 0. C)
fI3bIKA VK-4.1. V-1 I'p.n.
M3yueHne HHOCTPAHHOTO SI3bIKA. VK-4.2 | VK-4.2. 3-1. Nu.n./Tp.o
Bynymee anrmuiickoro s3s1ka. MeTo s YVK-4.2.V-1
oOyuenns. Kak n3dexaTs ommodoK B
UHTEpPHETE.
IInanoBas skoHomuka. CMmelanHas
SKOHOMHUKA.
Tema 5. Pexnama 7 4 11 YK-4.1 | VK-4.1.V¥-1 0. C)
Ycnewnas pekiaama. O0paboTaHHbIE YK-4.2 | YK-4.2.3-1. I'p.n.
tdotorpaduu B pexiame. Pexiiama u gertu. YK-4.2. V-1 Nu.n/Tp.n
CrpykTypa npe3eHTaluH. YK-44 | YK-4.4.V1
Br10op norpebuteneil. 3arpatsl 1
npeJIoKeHHe.
Tema 6. O6pasoBanue 6 6 12 YK-4.1, | YK-4.1.3-1. 0. c)
IIpo6aemsr oOpazoBanus. MeTon YK-4.1. V-1 I'p.n.
Momnteccopu. becrmataoe VK-4.2 | VK-4.2. 3-1. Nu.n./Tp.o
YHHBEPCHUTETCKOE 00pa30BaHHE. VK-4.2.V-1
CocTaBileHHE AET0BOTO MUCHMA. VK-4.4 | YK-4.4.V-2
CrpykTypa ppIHKa ¥ KOHKYPCHIIHS.
Monomnousuu.
Hroro B 1 cemectpe: 40 30 70
Cemectp 2
Tema 7. In3aiin 4 11 YK-4.1, | VK-4.1. 3-1. 0. Na.n./Tp.n
Ju3aiin noBcroay. /InzaiiH CKBO3b BEKa. VK-4.1. V-1 I'p.n.
Wunosanuu Alessi. Korkype nusaiina. VK-4.2 | VK-4.2. 3-1.
CocraBienne 0030pa MPOayKINH. VK-4.2.V-1
Prinox Tpyna. Obecrieuenue padoueit VK44 | YK44.V1
CHJION.
Tema 8. busnec 4 11 YK-4.2 | YK-4.2.3-1. 0. C)
Buytpu O6usHeca. busznec auiaeMmbl. YK-4.2.V-1 I'p.x.
busnec ukoHsI. YK-4.4 VK-4.4.V1 Nu.n/Tp.n
Hanmcanue 3J€KTPOHHBIX COOOIIICHHIA
0011ero U IeJIOBOT0 XapakTepa.




®daxTopsl Npou3BoAcTBa. Pa3nenenue
TpyAa.

9. Tema 9. UnHOBanMN - 7 - - 6 13 VK-4.1 | YK-4.1. 3-1. 0. T. 9
Ot aBuratenel K HHKEHEpaM. VK-4.1. V-2 I'p.o.
HmxeHepHoe 10 CraceT KU3HH. VK-4.2 | VK-4.2.V-1 Na.n./Tp.o
CynepKoHCTpYKIIMHA. Mera MmpoexT. VK-4.4 VK-4.4.V2
Hamnucanue cratbu.
N306b1TOK. [{eHOBas TUCKpUMUHAITHS.
10. Tema 10. CoBpeMeHHBIC TPEHIBI - 6 - - 6 12 VK-4.1, | VK-4.1. 3-1. 0. T. C)
Hoseie TpeHbl. MoHbBIE TEHICHITAH. VK-4.1. V-1 I'p.n.
My3bIKaIbHOM HHAYCTPUH MIPHIIEI VK-4.2 | VK-4.2. 3-1. Nu.n./Tp.o
koHen? bannessto. Onucanue TeHACHIINMA YK-4.2. V-1
B rpaduueckoit popme. YK-4.4 VK-4.4.Y2
DKOHOMUKA 0Jar0COCTOSHHUS.
T'ocynapcTBeHHBIC JOXOIBI M PACXOJIBI.
11. Tema 11. UckyccrBo u1 Menua - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. 0. T. 9
Buast CMU. CMU oTiIeNbHUKH B VK-4.1. V-1 I'p.o.
uckyccTBe. JKu3ub 3apy0eskHOTO YK-4.2 | YK-4.2. 3-1. Nu.n./T'p.n
KoppecrnoHeHTa. KuaoskpaH. VK-4.2. V-1
Harnmcanue KOpoTKOTO JIETI0BOTO VK-4.4 VK-4.4. VY1
JOKITa1a.
BorarcTBo, 10X0 1 HEpPaBEHCTBO.
benHocTh.
12. Tema 12 O0uUIECTBO U 3aKO0H - 6 - - 6 12 VK-4.1, | YK-4.1. 3-1. 0. T. D
Hacrosmue npectrymienus? [Tpuaunst YK-4.1. V-1 I'p.x.
COBEpILICHUS MPECTYIICHUH. DPPEeKTHBIC YK-4.2 | YK-4.2. 3-1.
orpabienus. Ecinu BbI B xropu YK-4.2.V-1
npucskHbIX. Hanucanue scce o npuuuHe YK-4.4 YK-4.4.Y2
U CIICICTBUM.
Maxkposkonomuka. COBOKYNHBIH cpoc u
TPEIOKEHHE.
HToro Bo 2 cemecTpe: - 40 - - 30 70
PA3JEJ 2. OBHIE-KYJBTYPHAS U COLIUAJIBHO-AEJIOBAS CO®EPHI OBIIIEHUSA
Cemectp 3
1. Tema 1. KyabTypa u paGora B - 12 - - 10 22 YK-4.1, | YK-4.1.3-1. 0. an. C)
MEKIYHAPOAHBIX KOMIIAHUSAX YK-4.1. V-1 I'p.n
M3mepenus KynbTypbl Io XodcTene. VK-4.2 | VK-4.2. 3-1. Nu.n./Tp.o
Ilepeesn 3arpaHuily U BO3BpallleHUE Ha YK-4.2.V-1




poauny. Hadano JesoBbIX OTHOLIEHHH.
Pabota 3a pydexxom. OcCHOBHBIC KpUTEPUHT
BBIOOPA aBUAKOMIIAHUH U OTEJIS.
Hogetimue pa3paboTky B cepe eI0BOTO
Typu3Ma.

VK-4.4

VK-4.4.

V1

Tema 2. Bp3HABI 1 MHHOBALMOHHbIE
TeXHOJOTHH.

MHHOBAIIMOHHBIE TEXHOIOTHH.
[IponBrkeHwe TOBapOB M YCIYT.
VYrpasnenne OpeHI0OM. Y CTICIIHbIC
opennpl. Co3aaHUE IKCKITIO3UBHBIX
opennoB. Co3naHue MpoIyKTa
MOCPENICTBOM OHJIAHH COOOIIECTRA.
Tenedonusie neperopopsl. OpraHusanus
JIETIOBBIX BCTPEY.

14

24

YK-4.1,

YK-4.4

VYK-4.1.
VYK-4.1.
YK-4.4.

3-1.

Vi

I'p.n

Nu.n./Tp.o

Tema 3. YnpaBieHnue 4ea10Be4eCKUMU
pecypcaMu B YCJI0BHSX NepeMeH

CoBpeMeHHbIE TCH/ICHITUN B OU3HECe:
IByx(akTOpHAs TeOpHsi MOTHBAINN
T'epubepra nHR-mtanupoBanue,
Aytcopcunr. Haiim mepconana u padora ¢
nepconaiom. Co3iaHne MO3UTUBHOM
TPYZOBOi aTMOc(ephl. AHAIN3 OTYETa
paboTsl coTpyaHuKka. Benenue nenoBbix
BCTpEY.

CobecenoBanue o mpueme Ha padoTy.

14

24

YK-4.1,

YK-4.2

VK-4.1.
VK-4.1.
YK-4.2.

3-1.
V-1
3-1.

I'p.n

Na.n./Tp.o

HTroro B 3 cemectpe:

40

70

Cemecrp 4

Tema 4. YnpaBJjieHHe opranu3anueit
Tumnel opranu3anuu OusHeca. Busr
OpraHU3alMOHHBIX CTPYKTYP.
Peopranuzanus KoMnaHuu 11
YIIyYILIEHUS! TIPOU3BOAUTEIHLHOCTH.
Wuctpyxrax XKu3HeHHbI LUK
opraHuzaiuu. Pa3Butie KOMIaHuu.
Paznmmunbie hopmel 3aHATOCTH. DOPMBI

14

24

YK-4.1,

YK-4.2

VYK-4.1.
VK-4.1.
VK-4.2.
VK-4.2.

3-1.

3-1.
V-1

I'p.n

Nu.n/Tp.n
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https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ
https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

CcOOCTBEHHOCTH KOMIaHui. JlenmoBoe
0OIIeHHE: HAYAI0 COBEIIAHUS.

Tema S. JlorucTuka H KOHTPOJIb
Ka4ecTBa

VYnpaBieHue HensMu MoCTaBOK U
noructuka. Pons nokynarens B
YIpaBIEHUH LETAMH MocTaBoK. HaBbIku
BeJleHMs ieperoBopoB. Teopus Kaiinzen.
Kaiinzen Ha npaktuke ¢upmsl. TakTika
BE/ICHHS 3aCEIAHUI U yIacTHE B JAETOBBIX
BCTpEUaXx.

14

10

24

YK-4.1
YK-4.2

YK-4.4

VK-4.1.
VK-4.2.
VK-4.2.
VK-4.4.

V-1
3-1.

V1

I'p.n

Nu.n/Tp.n

Tema 6. MapKeTHHT U peKjamMa

4P MapKeTHHTOBa KOMIUICKCA.
MapkeTuHroBast CTpaTerus B
IPOMBINUICHHOCTH.. CHCTeMa YIpaBICHUS
B3aMMOOTHOIICHUSIMHY C KIIMCHTAMU KaK
4acTh OOIIEro yrnpaBiIeHUst OM3HECOM.
LleHHOCTHBIH OAXO K BEICHHIO
omneca. CpencTBa pacpoCTpaHEeHUs
PEKIaMBI ¥ METOJIBI PEKIIAMBI.
[Iponsmkenne ToBapa. PazpaboTka
pEeKIaMHON KOMITAaHUH. DJIEKTPOHHAS
kommepIs. I[locTpoeHne 1emoBEIX
oTHOmeHnH. OpraHu3aIys U CO3IaHHe
3¢ (heKTUBHBIX TIPE3CHTAIUN

14

10

24

YK-4.1,
YK-4.2

YK-4.4

VK-4.1.
VK-4.1.
VK-4.2.
VK-4.2.
VK-4.4.

3-1.

3-1.
V-1

I'p.n

Nu.n/Tp.n

HTtoro B 4 cemecTpe

42

30

72

Bcezo:

162

120

282

11



Dopmol yueoHbIX 3a0aHUTL HA AYOUMOPHBHIX 3AHAMUAX:
Onpoc (0.)
I'pynnosas oucxyccus (I'p.o.)

Dopmbl meKyuwezo KOHmpoas:
Tecm (T.)

Henosas/ponesas uepa (.u.)

Keiic (K.)

Dopmul 3a0aHuil 013 MEOPUECKO20 PEUMUH2A:

Hnousuoyanvuoiii u/unu epynnogoti npoekm (HMu.n./I'p.n.)
Occe (3.)

I1l. YAEBHO-METOJANYECKOE N MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYHEHHUE JUCIHUIIVINHbI

PEKOMEHIAYEMAS JIMTEPATYPA

AHIIMHACKHN A3BIK:
OcHoBHasl JiuTEpaTypa

1. Awngapocona, U. I'., JlenoBoi aHTTTUHCKHI SI3bIK JUIsl 9KOHOMHCTOB U MEHEIKEPOB, | YICOHHK :
[rpud YMO] / U. T'. Auapocosa, Poc. sxoH. yH-T um. I'.B. [Inexanosa. — M. :KnoPyc, 2018.
—309 c. — ISBN 978-5-406-06513-6; Mocksa: FOctunus, 2018, ISBN 978-5-4365-1929-6
Pexxum nocryma: https://book.ru/book/932041

2. AHTTUACKHI S3bIK 1151 9KOHOMHUCTOB (B1-B2) : yueOHUK U MPAKTHKYM JIJIs aKaIEMHYECKOTO
OakamaBpuata / T. A. bapanoBckas [u np.]. — 2-e u3a., nepepad. u gon. — MockBa :
WznarensctBo HOpaiit, 2019. — 377 ¢. — (bakanaBp. Akagemudeckuii kypc). — ISBN 978-
5-534-06735-4. — TexcT : anekrponHsli // OOpa3oBatensHas muaropma FOpaiit [caifT]. —
URL: https://urait.ru/bcode/432063

JlonoJiHUTe/IbHAS JTUTEpPaTypa

1. ®omunbix H.}O., Enprun JI.B., 3apyanas M.B. All Around Testing, Kunopyc, 2018. Pexum
JOCTYyTIA:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:defaul
t

2. Kynyosa, A. K. AHrmmiickuii s3bIK U1 MeHeKepoB U J10rucToB (B1-Cl) : yueOHUK M IPaKTUKYM
st akagemuueckoro OakanaBpuata/ A. K. Kymmosa, JI. A. Kosnosa, IO. I1. Bonbaer ; mog

obmeit penakiueit A. K. KymmoBoit. — 2-e u3a., uchp. u jgon. — Mocksa : M3marenscTBo
FOpaiir, 2019. — 355 c. — (bakanaBp. Akagemudeckuii kypc). — ISBN 978-5-534-08147-3. —
Texcr : osnexkrponnslii // OOpa3zoBatenbHas miaatgopma HOpaiit [caiit]. — URL:

https://urait.ru/bcode/432948

3. Hanbko O.A., Macnosa E.I'., COOpHHUK MpaKkTHYECKUX 3aJaHuii 1o qucuuiuimHe "MHocTpaHHbINH
s3bIK", Poc. skoH. yH-T uMm. I'.B. ITnexanosa. Kad. unoctp. s13. Nel ; Coct. O. A. [lanwko, E. T.
MacnoBa. — M. : WUzp-Bo POY wum. I'. B. Ilnexanoma, 2016 Pexum npocrtyna
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https://book.ru/book/932041
https://urait.ru/bcode/432063
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
https://urait.ru/bcode/432948

http://liber.rea.ru/action.php?kt _path_info=ktcore.SecViewPlugin.a
ctions.document&fDocumentld=1425

4. bnarosemienckas ['.0., Kanu6epauna E.B., KemroBa O.K., Pynosa E.A., ®enorosa M.T'., 3amanus
JUTS TPAKTUYECKUX 3aHATHH 1Mo quciuruinHe "MHOCTpaHHBIN S3bIK B TpodecCHOHANBHOU cdepe".
DOxoHoMmuueckas 6e3omacHocTh, Poc. skoH. yH-T uM. I'.B. [lnexanosa. Kad. mnoctp. s13. Nel;
Cocr. E. A. Pynosa [u np.]. — M. : U3n-Bo POV uwm. I'. B. Ilnexanona, 2017 Pexum nocryna :
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1753

5. bysuna 0.H, Munoa B.O., CO0OpHUK MaTepHayioB MJis aKTUBH3AIMHW PAOOTHI C JIEJIOBBIMH
CUTyallMsSIMU U pPa3BUTUs HAaBBIKOB YCTHOM peud 1o aucuuiuinHe "MHocTpaHHBIN SA3BIK
nenoBoro/mpodeccuonansaoro obdmenus”, Poc. skon. yH-T um. [.B. [Tnexanosa. Kad. uHoctp.
s3. Nel; Cocrt. FO. H. by3una, B. O. MugoBa. — M. : U3a-8o POV um. I'. B. [Inexanosa, 2016
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:defaul
t

6. Anacanus E.I1., COOpHHUK IPaKTUYECKUX 3aJaHUN TSl AyJJUTOPHON U CAMOCTOATEIILHON pabOThI K
YMK "The Business 2.0", Poc. sxon. yH-T uMm. I'. B. Ilnexanosa. Kad. unoctp. s3pikoB Nel ; Cocr.
E. Il. Anacanusa [u np.]. — M.: U3a-Bo POY um. I'. B. Ilnexanona, 2016 Pexxum mocrtyna :
http://liber.rea.ru/action.php?kt _path_info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1432

HeMeukuii si3bIK

OcHoBHasi InTepaTypa

1. Henesa, I'. I'. Hemenukwuii A3bIK : y9eOHUK M MPAKTHKYM JIJISl aKaIEMHUECKOT0 OakaiaBpuara /
I'. T'. IBneBa. — 3-e u3x., uctp. u gon. — Mocksa : U3natensctBo FOpaiit, 2019. — 264 ¢. —
(bakanaBp. Akagemuueckuii kypc). — ISBN 978-5-534-08697-3. — TekcT : 351eKTpOHHBIH //
Oo6pazoBarenbHas mwiatpopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/432182

JlonoTHUTeILHAS JTUTEpPaTypa
1. Henesa, I'. I. CripaBOYHHK 110 TPAMMAaTHKE HEMEIIKOTO SA3bIKa : yueOHOE mocodue i By30B /
I'. T'. IBneBa. — 2-e u3x., uctp. u gon. — Mocksa : M3natensctBo FOpaiit, 2020. — 163 ¢. —
(Bricmiee oopazoBanue). — ISBN 978-5-534-12061-5. — TekcT : 37eKTpOHHBIH //
O6pazoBarenbHas mwiatgopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/451548
2. BacunbeBa M.M., BacunbeBa M.A. «lIpakTrdeckasi rpaMMaTHKa HEMEIIKOTO SI3bIKa», Asbda-
M: UHOPA-M, Mockga, 2015 (— 254 c. — (Bsicmas mkona. bakanaBpuat) — 31eKTpoH.-0n0JI.
cuctema Znanium.com . — ISBN 978-5-98281-413-5 — ISBN 978-5-16-010181-1) - Pexxum
noctyna: https://znanium.com/catalog/document?id=347065

DpaHy3CKHi A3bIK:
OcHoBHasi InTepaTypa
1. Amnzuna T. U. «®paniy3ckuii s3bIK 17151 TpoeCcCHOHANBHBIX 1ienei», POY um. I'. B.
IInexanosa, 2017 - Pexxum
noctyma: http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/So
urce:default
JlonoHUTeILHAS JTUTepaTypa
1. Amuea T. U., benukosa I'. B., bensena E. «“Exercons-nous!”, MIII'Y, Mocksa, 2016 (380 c.
ISBN 978-5-4263-0234-1 - ectb B asekTponHoM pecypce DBC Znanium) - Peskum
noctymna: https://znanium.com/catalog/product/754426
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
https://urait.ru/bcode/432182
https://urait.ru/bcode/451548
https://znanium.com/catalog/document?id=347065
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
https://znanium.com/catalog/product/754426

2. Kasumupona U.C. «IIpakTuky™m o rpaMmatuke QppaHIly3cKOTO sI3bIKa.
JInuneie npurnaronbHbie MecTouMeHus», POY um. I'. B. Ilnexanosa, 2014 (64 c. — Pexxum
Jocryna
- http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocument
1d=887

Hcnanckuii sI3bIK:

OcHoBHasi IuTEpaTypa:

1. TIlapeBa H.U., 'opoxoBa M.I'. YueOHUK HCMAHCKOTO s3bIKa (711 OakaaaBpOB) : YYCOHHK —
MockBa : KunoPyc, 2019. — 206 c. — ISBN 978-5-406-06854-0. Pexum poctyna
https://www.book.ru/book/930605

Jlono/IHUTEIbHAS JTUTEepaTypa:
1. Topoxoa M.I'., Llapea H.M. YueOHuK ncnaHcKoro s3bika : yueOHuk /— Mocksa : KnoPyc,
2016. — 206 c¢. — Jlnsa 6akanaBpoB. — ISBN 978-5-406-04535-0. Pexxum moctyrma
https://www.book.ru/book/917952

INEPEYEHb UTH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM

www.themoscowtimes.ru — Be6-caiit razersr ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

Myabtumenuiinbie CD-ROMpbr:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook CD-ROM, Longman,
2013

2. Will Moreton, ‘New Language Leader Intermediate Teacher’s Resource Book Test Master CD-
ROM Longman, 2013

3. David Albery, ‘New Language Leader’ Intermediate Test Master CD-ROM Pearson Longman 2013

4. Longman WorldWise Dictionary CD-ROM

5. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2013

AyIHOKYpCBHI:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook Audio CD-ROM,
Longman, 2013

John Roger “3rd Market Leader Practice File’ Audio CD, Longman, 2013

Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2012

Paul Emmerson ‘Business English Handbook’ Advanced Audio CD-ROM, Macmillan, 2012
Elizabeth Sharman ‘Across Cultures’ Audio CD, 2012

gk~ wn

Buneoxkypcni:

AHIJINIACKUN SI3bIK

1. Cotton David, Lebeau lan ‘Language Leader Intermediate DVD-ROM, Longman, 2013

2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman 2013

3. Business Advantage DVD

HeMmenkuii A3bIK
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
https://www.book.ru/book/930605
https://www.book.ru/book/917952
http://www.themoscowtimes.ru/
http://www.cambridge.org/

1. CD k yueonuky «TestDaF, OberstufenkursmitPruefungsvorbereitung». Hueber, 2006

DpaHIy3CKHil A3bIK
1. «Tell Me More ®panmy3ckuii Debutant»2 gacts ,Auralog, 2007
2. Mynetunekc OO0 «Ilaparon Xait-Tex», Mocksa, 2006

NEPEYEHb MTPO®PECCUOHAJIBHBIX BA3 IAHHBIX
https://research.wou.edu/com325 - MexayHapoHas 6a3a JaHHBIX 110 CTpaHaM U KYJIbTypaM

HNEPEYEHH PECYPCOB HH®OPMAIIMOHHO-TEJIEKOMMYHUKAIIMOHHOM CETH
"HHTEPHET", HEOBXO/JAUMBbIX IS OCBOEHUA JTUCIHUITIJIMHBI (MOAY JIS)

AHIJIMICKHI SA3BIK

www.longman.com/totalenglish - naTepaeT pecypc ans caMoCTOSTENBHOM pabOTHI ¢ 6a30BBIM
Y4eOHUKOM

www.myenglishlab.com -MyLanguageleaderLab —untepakTrBHas nporpaMmma ManagementSystem
(LMS) st caMoCTOATENbHOM pabOThI CTYJICHTOB C 0a30BBIM YUEOHHUKOM
www.alleng.ru/english/txt.htm - coBpeMeHHbIE TEKCTHI, KHUTH, YY€OHbBIC TOCOOHS HA aHTJIHHCKOM
SI3BIKE

www.bbc.co.uk - aekTporHbIe pecypchl Beb-caiita BBC

WWW.EUronews.net - aexTpoHHBIE pecypchl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - 1eKCHKO-rpaMMaTHIeCKHE
3alaHuA U TPDCHUHTH

www.parapal-online.co.uk/resources/essays - peKOMeHIaIMK U 00pa3Iibl HAITMCAHUS 3CCE
www.themoscowtimes.ru — Be6-caiit razerst ‘TheMoscowTimes www.rea.ru/english - TectoBbie
3aJlaHus JJI CaMOIIPOBEPKH

www.cambridge.org (CambridgeJournalsDigital Archive) - anekTpoHHBIN apXHB KypHAJIOB
www.englishclub.com — anrnuiickuit kiy0 B peskuMe OHIaliH (MTPbI, BAKTOPUHBI, (OPYMBI, YaThl,
MacTep-KJIacchl MPenoaaBaTesiei - HOCUTENEH sI3bIKa)

http://www.tokbox.com/ - o6yueH#me ¢ MOMOIIBIO BHICO KOH(PEPEHITHI

WWW.ViSUWOrds.com - rpaguyeckuii CHHOHUMHYECKUH CIOBaph Ha aHTJIUICKOM U (PPaHITy3CKOM
S3BIKaX

Hemenxkmnii A3bIK
www.goethe.de
www.studygerman.ru
www.hueber.de
www.Klett.de

@OpaHny3cKkui A3bIK
http://lepointdufle.net/
www.ccfmoscou.net
http://clubfr.narod.ru
www.russie.campusfrance.org/

Ncnanckui I3bIK
https://www.cologuial.es/
http://www.spanishgrammarguide.com/
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https://research.wou.edu/com325
http://www.longman.com/totalenglish
http://www.myenglishlab.com/
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/
http://www.goethe.de/
http://www.studygerman.ru/
http://www.hueber.de/
http://www.klett.de/
http://lepointdufle.net/
http://www.ccfmoscou.net/
http://clubfr.narod.ru/
http://www.russie.campusfrance.org/
https://www.coloquial.es/
http://www.spanishgrammarguide.com/

NEPEYEHh HH®OPMAIMOHHBIX TEXHOJOI'U, WCHOJb3YEMBIX IIPU
OCYHIECTBJIEHUN OBPA3OBATEJIBHOI'O ITPOOHECCA 1O JUCHUMIIJIMHE
MOAVYJIIO), BKIIIOYASA TIEPEYEHD ITPOT'PAMMHOI'O OBECIIEYEHU A

Ne ITepeyeHb UHGPOPMAUOHHBIX TEXHOJIOIMH, IPOTPAMMHOI0
n/n ol0ecnieyeHust

1 | OteuecTBeHHas onepalMOHHAs CUCTEMA

2 | [IpuxmnagHoii MakeT JOKYMEHTOB

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI (PA3JEJIOB)

JucuumuimHa «HOCTpaHHBIH SI3BIK» OOecIeueHa:
JUIS IPOBEJICHUS 3aHATUN CEeMHHAPCKOTO THMA (IPaKTHYECKUE 3aHATHSA):
- yueOHOH aymuTopuel, o0OpymOBaHHOW Y4eOHON MeOenbl0 M TEXHUYECKUMHU CPEICTBAMHU
00y4eHHUsI, CITYKAIIIMMHU JIJTS TIPEACTaBICHUS yaeOHOH MHPOpMAITIH:
Aynuo marautoon; CD-rueepst
Buneomarautodos;
«benas ocka» ¢ mporpaMMHBIM obecrieuerneM kK YMK ‘Language Leader’ Intermediate’, <3™
Market Leader Intermediate’;
[TopTaTuBHBIN KOMIBIOTEP C BUACOTPOECKTOPOM;
MynpTuMeauHbIE CPEACTBA, IEPEUNCIICHHBIE B I1.3;
Xy0KECTBEHHbIE U JOKYMEHTaIbHbIE (PUIIbMBI IO U3Yy4aeMbIM TEMaM;
Aynmo v BUAEO KYPCHI.
JlaGoparopust megarornueckoro au3aiHa
JUTSL CAMOCTOSITEIBHON paOOThI:
- TIOMENICHWEM [Jisi CaMOCTOSATEIbHOW palOOThl, OCHAIICHHBIM KOMITBIOTEPHOM TEXHUKOW C
BO3MOXXHOCTBIO MOAKIIOUEHUsI K ceTu «HTepHeT» u obecrneueHnueM JA0CTyma K 3JIEKTPOHHON
nH(pOPMaITMOHHO-00Pa30BaTEIHLHON Cpe/ie YHUBEPCHUTETA.

wnN e

O No gk

IV. METOIAYECKME YKA3AHUA JUISA OBYYAIOIIAXCS ITO OCBOEHUIO
TACIATITAHBI (MOYJIST)

MGTOI[I/I‘IGCKI/IG PCKOMCHAAINA 10 OopraHu3anuun u BBITIOJIHEHUIO BHeayHHTOpHOﬁ
CaMOCTOSTEIIbHON PabOTHI.
MeToaudeckue yKa3aHus o MOArOTOBKE U 0(hOPMIICHUIO JOKIATI0B U ACCe

V. METOAAYECKHE MATEPHUAJIbL, ONPEAE/ITIOINUE ITPOIEYPbI
OLNEHUBAHWA 3HAHUU U YMEHHH, XAPAKTEPU3YIOIIUX STAIIBI
POPMUPOBAHUSA KOMIIETEHLHUU

PesynbTaThl TEKymero KOHTPOJIS U IMPOMEXYTOYHON aTrTecTalui (GOPMUPYIOT PEHTHHTOBYIO
OIICHKY paboThl oOyuatomierocs. Pacnpenenenue 6amioB nmpu GOpMUPOBAHUN PEUTHHTOBOM OIEHKH
paboThI 00YYArOIIErocs: OCYIIECTBIISIETCS B COOTBETCTBHHU ¢ «[10J0KEHHEM O PEUTHHTOBOW CHCTEME
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OLICHKM YCIIEBAEMOCTH W KauecTBa 3HAHUIl CTYJEHTOB B IMPOLIECCE OCBOCHMS AUCLMILTUHBI
«IHOCTpaHHBIM S3bIK» B (enepaibHOM TOCYIapCTBEHHOM OIOJKETHOM 00pa3oBaTeIbHOM
YUpEKIECHUN BBICIIET0 OOpa3oBaHus «Poccuiickuii 3KOHOMHYECKHH yHUBepcuTeT umeHu [.B.

[InexanoBay.
Tabauma 4
Buasbl pador MakcumMaabHOEe KOJIH4YeCTBO 0aJV10B
BrimontHeHME yueOHBIX 3aJaHUi Ha ayTUTOPHBIX 20
3QHSITHIX
Texymmit KOHTPOJIb 20
TBOpYeCKUil peUTUHT 20
[TpomexyTouHas aTTectauus (3auem,3auem c 40
OOYEHKOU, 3K3AMEH)
UTOI'O 100

B cootBercTBuM ¢ 10o0KeHMEM O PEUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH U Ka4eCTBA
3HAHUW OOYYarOIIMXCsl «IIperoaaBarenb Kadeapsl, HEMOCPEJACTBEHHO BEIYIIUNA 3aHATHS CO
CTYJCHUECKOM IpyIIoii, 0053aH NpornHGOPMUPOBATE IPYIITY O paclpeieIeHUN PEUTUHTOBBIX OAIIIOB
10 BCEM BHJIaM pabOT Ha MEPBOM 3aHATHH Y4EOHOTO MOJIYJIS (CeMecTpa), KOJIMUYEeCTBE MOIYJIeH 1o
y4eOHOW NUCIMIUIMHE, CpPOKax W (opmMax KOHTPOJS HX OCBOCHHS, (opMe MPOMEKYTOUHOU
aTTecTallid, CHUXXEHMM OauloB 3a HECBOCBPEMEHHOE BBHINIOJHEHUE BBIIAHHBIX 3aJaHUM.
OOyuaronuecss B TeueHHe y4yeOHOro MoAyist (ceMecTpa) MOJIy4aroT HH(POPMALUIO O TEKyIIEeM
KOJIM4YecTBe HaOpaHHBIX MO AUCLUILIMHE 0alsIOB Yepe3 JINYHbIA KaOUHET CTYACHTay.

VI. OHEHOYHBIE CPEJCTBA JUIA IPOBEAEHUA TEKYIIEI'O
KOHTPOJISI U TIPOMEXYTOYHOU ATTECTAILIMHA!

Tunoeoii nepeuens eonpocos k 3auémy (1 cemecmp)

1. What are advantages and disadvantages of having a strong personality?

2. What is personality clash? Have you ever had a personality clash with someone? What happened?
3. What tells you more about someone's personality: appearance, voice, attitude or something else?
4. Is charisma the most important quality to achieve success in your career? Why/Why not? What
other qualities are important?

5. What is friendship for you? Which personal qualities do you appreciate in your friends? Which
qualities wouldn't you tolerate?

6. What are the most interesting places you have visited? Describe one of them.

7. What travel tips would you give to a visitor to Russia?

8. What is the difference between a tourist and a traveler?

9. How does television influence attitudes to travel?

10. How could travel develop in the future?

11. What factors will you take into consideration when choosing a job?

! B JaHHOM pa3aciic NpUuBOAATCA NPUMCPBI OLICHOYHBIX CPCACTB
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12. What are advantages and disadvantages of homeworking from the employer's/employees point of
view?

13. Have you ever had an interview?

If you have, what was it for? What difficult questions have you been asked? How did you feel? What
was the result?

If you have not, how will you prepare for your first interview? Which tips will you try to follow?
What killer questions may be the most difficult for you? How will you react?

14. What should you remember writing a covering letter and CV?

15. Describe a process of choosing the right candidate for a vacant position.

16. Why has English become an international language? What are advantages/disadvantages of the
fact?

17. What are reasons for languages disappearing? What can be done to prevent a language from
disappearing?

18. Should governments spend more money on promoting languages used by a minority of the
population? Why? /Why not?

19. Why do some companies organize English language training for their staff? What kinds of
programs can be offered? How can such programs affect the company's performance?

20. Would you like to participate in one of English language training programs? If you would, which
one would you choose? Why? How can it affect your career? If you wouldn't, say why. What will the
consequences of your refusal be for your future career?

21. What personality types do you know? Describe each of them.

22. What are the problems with advertising for children and how are they solved in different
countries?

23. What are the main requirements for advertisements?

24. What should be done to avoid mistakes online?

25. What documents are required when applying for a job? What is the purpose of each of them?

Tunoeoii nepeuensv 60npPoOcos K 3auémy ¢ oueHKou (2 cemecmp)

1. What advertising methods do you know? What are the most common ways of advertising
nowadays?

2. What is a USP? Why is it important for a new product to have a USP?

3. How would you choose the media to advertise a new product? Give an example.

4. What products are most commonly featured in adverts for children? How are they advertised?
5. What are the problems with advertising for children and how are they solved in different
countries?

6. What advice can be given to people who are going to set up a business?

7. What business would you set up in your native town? Give reasons.

8. What dilemmas might people face in business? Describe one of them in detail.

9. Does a difficult childhood help a person to become a successful businessman/businesswoman?
Justify your answer.

10. Give a brief description of one of the most successful business person. What is the secret of
his/her success?

11. What are current issues in education? Discuss one of them.

12. Are single-sex schools better than mixed schools? Justify your answer.

13. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
14. Describe Montessori teaching method? What is your opinion about this style of teaching?
15. Compare different systems of education with the system of education in Russia.
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16. What are the reasons for going to university? How have you made your choice?

17. What are current trends in your country? How are they developing? Describe one of them.
18. What factors affect people's choice of clothes and hairstyle? What do you know about trends in
fashion?

19. What is the trend concerning life expectancy? What is happening to families in Europe?
20. Choose one of modern trends and describe it.

21. Would you like to try to be a jury sometime? Why/why not?

22. What are the main reasons why people commit crimes?

23. Once a criminal, always a criminal. Do you agree? Why/why not?

24. What qualities does a journalist need to be a foreign correspondent?

25. Which books, songs and films do you think are masterpieces? — Choose one to talk about

Tunoeoii nepeuensv 60npocos K 3auémy (3 cemecmp)

1. What is branding?

2. Give examples of building luxury brands.

3. Is branding sometimes criticised?

4. Why do traditional airlines have very high fixed costs?

5. What forms of cooperation between airlines are there?

6. What may annoy people about flying?

7. What changes have taken place in organizations recently? Why?

8. What problems may arise when two companies merge or one acquires the other? Use the
companies

Decker Group and Asia Entertainment as examples.

9. Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

12. How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.

16. Speak about the internal professional communication of a company.

17. Speak about the extrenal professional communication of a company.

18. Speak about different methods a company may use to increase its global presence.

19. Speak about the stages of the internatiobalisation process of a company

20. Speak about business-to-business relationships.

21. Speak about relationship networks of a company from the perspective of the stakeholder theory.
22. What factors make someone a good communicator?

23. What communication problems may a company experience? Give a few examples and suggest
possible solutions.

24. Give a few examples of famous international brands and describe their brand image.
25. Present different ways for companies to build strong business relationships.

Tunoegoii nepeuens 6onpocos K Ixzameny (4 cemecmp)

1. Do you know any facts from the history of brands? How did they appear?
2. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do you
agree?
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3. How do airline companies stimulate regular business travelers to stay their loyal customers?
4. What was your worst/best experience when travelling by air?

5. How do you understand the term company culture? What issues should be included into it?
6. What situations (involving different kinds of changes do you find the most difficult to deal with?
Why?

7. Speak about flexibility and its forms.

8. What factors may show a person’s status in an organization?

9. Promoting alcohol on TV is not acceptable. Do you agree?

10. If you were asked to train business people to give presentations, what tips would you mention
first of all?

11. What is the trade-off between risk and return?

12. Give examples of banking services.

13. In what ways should cultural stereotypes be handled?

14. Explain the meaning of the term cultural awareness.

15. Do you think cultures are becoming more alike? Is it good or bad?

16. What factors are the most important while choosing a job?

17. What can HRD be involved in?

18. How is the role of women in business changing currently?

19. What is free trade? How do countries benefit from free trade?

20. Do you think globalization has an impact on international trade? If so, how?

21. What is the major concern in international trade and how to deal with it?

22. What are the main objectives of any business?

23. How do companies deal with different ethical issues?

24. Which act of wrongdoing do you think is the most (least) serious?

25. What makes a great (bad) leader?

26. In what ways can successful leaders win the respect of subordinates and exercise authority over
them?

27. What is the difference between a manager and a leader?

28. What strategies do companies use to gain a competitive advantage?

29. What are the biggest competitive threats to companies?

30. What is the character of competition in Russia?

Ilpumepol 6onpocos 01a onpoca:
1 cemectp:

1. Do you believe two personality types (extroverts and introverts) are useful for describing
personality?

2. What is ‘method acting’? Give examples of actors using this method.

3. What role does the charisma play in your life?

4. Is charisma the most important quality to possess if you want to be successful in your career?
5. Are charismatic people dangerous?

2 cemecTp:

1. Aresingle-sex schools better than mixed schools? Justify your answer.
2. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
3. Describe Montessori teaching method. What is your opinion about this style of teaching?
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4. Do you think university should be free for everyone?
5.  What percentage of population should go to university?

3 cemecTp:

1. Explain the notion of live advertisement.

2. Which types of financial institutions do you know?

3. Describe different kinds of securities and different kinds of markets.
4. Speak about the internal professional communication of a company.
5. Speak about the extrenal professional communication of a company.

4 cemecTp:

1. What tips for giving presentations do you remember?

2. How can one balance risk and return?

3. What banking services are you familiar with?

4. Speak about ways of coping with cultural stereotypes.

5. What is cultural awareness and how can it be increased?

Ipumepovt mem 2pynnoevix OucKyccuii:

1 cemecTp:

1. How useful the two personality types (extroverts and introverts) are for describing personality?

2. What does the term “personality clash” mean? Can you think of an e[ample from your personal
experience?

3. What tells you more about someone's personality: clothes, body language, voice, attitude, tastes or
something else?

4. Is charisma the most important quality to possess if you want to be successful in your career?
Why/Why not? What other qualities are important?

5. Are charismatic people dangerous? Why/Why not? What are the examples of charismatic political
leaders of the past and present?

2 cemecTp:

1. What sort of people do you think make the best language learners?

2. Should everyone learn at least one foreign language? Why/Why not?

3. Would the world be a better place if everyone spoke the same language? Why/Why not?

4. Which variety of English is more popular in Russia, British or American English, or another
variety? Which variety of English would you prefer to learn?

5. Should the English-speaking word adopt American English? Give arguments for and against this
idea.

3 cemecTp:

1. Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?
3. Would this approach be popular in your culture?
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4. What are the advantages and disadvantages of creating a product through an online community?
5. What problems might a company have if the rely too much on this form of product development?

4 cemecTp:

1. How is staff development related to the performance evaluation of employees?

2. Discuss the benefits of effective staff development programs.

3. What are some strategies that can be used to motivate employees to participate in staff
development programs?

4. How might the principles of adult learning influence the creation of staff development programs?
5. What types of staff development programs are best suited for employees in classified positions?

Tunoevie mecmoevie 3a0anus
Tect (cemectp 1)

Use the sentences below to write adjectives that describe the person. First letters are given.
1) She rarely gets angry.

2) She loves giving presents.

3) She’s very relaxed about things.

4) She’s always ready to accept new ideas.

5) You can trust that she will get things done.

Tect (cemectp 2)

Read the article and answer the questions.

Which paragraph, A, B, C or D, mentions The Waorani tribe of the Amazon Rainforest

1 accepting people from other places? A. The Waorani tribe, who live in the Amazon Rainforest in the Ecuadorian

Andes, live completely differently from the way most of us live. They have

2 giving information about the past? __ always preferred to live on hilltops to avoid being close to big rivers, which

3 a way of life that has not changed much over

could flood, and their lifestyle has hardly changed for thousands of years.

many years? __ B. Each village traditionally has one or two long houses made of the natural

4 the size of Waorani population?

materials he tribe finds in the forest. These are usually occupied by an older
married man and his extended family. When there are more than about 30

5 fighting between tribes? people in the house, one of the man’s brothers usually builds another house

within an hour’s walk.

grow a variety of crops.

C. The Waorani still hunt their food using tools which they have made from
whatever they can find in the forest. They still make all their tools in the way
their families did over 2,000 years ago. They hunt monkeys and several
species of birds, as well as collecting wild foods from the forests. They also

D. They have no written language, but they pass on their history and
knowledge through songs and stories about their ancestors. Until quite
recently, the tribe had little to do with other tribes, although their history
stories speak of fighting with other tribes. In 1958 there were about four
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main groups of Waorani (about 500 people in all) spread over 20,000
kilometres. That year the tribe had their first relationship with people from
outside the community. Since then the fighting with other tribes has
decreased.

Tect (cemectp 3)

Read the extract from the brochure of a relocation company. Complete the text with the Present Simple
or Present Continuous form of the verb in the box. (some words are extra)

bring look have know wait support be

1 you for a company to meet all your relocation needs? Relocation experts are the people to
come to when it 2 necessary to move employees and their families to new countries. We offer a full
range of services and 3 that families need more than just someone to bring their belongings from one
place to another. They also need a company which can help them with all the other little details and
4 them from the beginning to the end of the process. Before you leave home, we will ask you to fill
out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

Tect (cemectp 4)

Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous; Past
Simple, Past Continuous or Past Perfect.

We (1) (look) for a company which met our ecological requirements when last year we
(2)__ (find) the right one.

They (3__already (reduce) their carbon footprint by the time government (4) __ (pass) the new
law in 2009.

They chose us as a business partner only after they (5) __ (examine) properly our manufacturing
facilities.

Tunoewie keiicot.
Keiic (cemectp 1)

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and the
Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately, the
organizers made many mistakes and the trip was not successful. This year, they will take another group of
students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.
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4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic (cemecTp 2)

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to many
counties. Recently the management decided that English will be the working language of the organization. The
Human Resources department of IMA will start by organizing English language training for 200 staff at Head
Office. It will prioritise those who are in most need of training.

AGENDA

1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic (cemectp 3)

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you returned
your home country after working for three years in another branch of your company. You had a holiday for
three weeks and have now been back working in the head office for three weeks. You are having some
problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.
2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
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4. Make suggestions which will be beneficial for both the company and the colleague.
Notes to the agenda

2. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated employee.

Keiic (cemectp 4)

ISSUE

Your consultancy firm is going to advise a company that produces plastic on how to motivate their staff. The
company has problems with staff motivation. Look at the comments from managers. “Too many people are
calling in sick on Monday morning. A lot of workers don’t think we listen to them but we do. We increased the
pay and still staff are not motivated, etc. ”

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss whether the problems concern hygiene or motivation.
3. A plan to help motivation.

4. Make suggestions that will prevent a situation like that in the future.

Notes to the agenda

3. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

1. Hold the meeting to discuss whether the problems concern hygiene or motivation.
Representatives of the groups should share their ideas concerning the most serious issues.

3. A plan to help motivation.
Members of the group discuss whether the plans the company have thought will help motivation.

4. Make suggestions which will prevent a situation like that in the future.
Members of the group work together to play the discussion.

Henoesan ucpa:

1 cemecTp:
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1. Topic: Choosing a new team member.
2. The concept of the role play: discuss good and bad points of four candidates for the job and choose
the most suitable one.
3. Roles:

- Chris, one of the directors;

- Jodie, one of the directors;

- Elayne, a candidate;

- Daniela, a candidate;

- Rashid, a candidate;

- Mitsuo, a candidate.
4. The outcome of the role play: the discussion of pluses and minuses of four candidates with taking
the roles of every participant into account and unanimous agreement on the one best candidate for this
job.

3 cemecTp:

1 Topic: Beginning a business relationship

2 The concept of the role play: Making successful small talk

3 Roles:

- a new business partner 1;

- a new business partner 2;

You are at an evening reception of a business conference. You are interested in making some new
business contacts. Try to speak to as many people at the reception as possible.

4 The outcome of the role play:

Introduce yourself. Talk about one of the small talk topics you have prepared. Show interest in what
other people say.

4 cemecTp:

1 Tema: Building relationships at a professional exhibition

2 Konuenuus urper: Making small talk and exchanging business cards

3 Poau:

-A company representative;

-A visitor at the exhibition;

You are at a professional exhibition. You would like to establish some new business contacts.
Introduce yourself, present your company, ask about your partner’s company field of activities.

4 Oxwunmaemsiii (€) pesyastar (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuka 2pynnoewvlx u/uiu UHOUBUOYATbHBIX HPOEKM 06

Cemectp 1:

Hnoueudyanvnwvie npoexmul

1. Cosmetic surgery on people under the age of twenty-one should be made illegal.
2. TV advertisements for unhealthy products should be banned.

3. Schools should spend more time teaching the skills people need to get a job.
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I'pynnoBbie MpoeKTHI

1. Universities should be free for everybody.

2. Distance learning is going to be the most popular way to get a degree.
3. A story of a traveller who made an impact

4. Different locations of the world and what attracts people to them

5. Tips for a successful study trip

CemecTp 2:
Hnoueudyanvnwvie npoexmul

1. A charismatic politic figure.

2. A package holiday abroad.

3. Arranging a job interview.

4. The reach of distance learning

5. Organising an advertising campaign.
I'pynnoBbie MpoeKTbI

1. What is design?

2. Design: a unique space between art and science

3. Present a successful business from your country and name the reasons for its wide recognition.

4. Which are old-fashioned trends which you think could return?

Cemectp 3:

NuaauBuayanbHble NPOEKTHI:

1. Solving relocation and repatriation problems.
2. Create a joint venture to deal with a disruptive technology
3. Your ideal job or workplace

4. Design a training program

5. Apply Greiner’s theory to company situations
I'pynmnoBbie NPOEKTHI:

Find solutions for a matrix problem

Change a supply chain

Apply Kaizen to everyday work situations.
Analyse a strategic marketing mistake
Present proposals to deal with CRM problems

arwdE

Cemectp 4:

NuauBuayanbHble NPOEKTHI:

1. Solve a cash-flow problem

2. Make decisions about investment opportunities

3. Create a SWOT analysis

4. Organise an e-learning platform

I'pynnoBbie NPOEKTHI:

1. Which factors might motivate employees work harder?

2. Essential qualities of a successful business
3. Indicators of an individual’s level of success
4, A male or a female boss?

Temamuka rcce:
1 cemecTp:
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1. Are men or women better managers?

2. Are men or women better teachers?

3. Do men or women make better politicians?

4. Do men or women make better doctors?

5. Do men or women make better public speakers?

2 cemecTp:

1. Tourism brings only advantages to the country.

2. Virtual tourism is the best way of travelling.

3. Package holiday is the best way of travelling.

4. Going to dangerous or unexplored places is the only way real travelling.
5. Educational trips really broaden horizons.

3 cemecTp:

1. Make first contact via email

2. A Covering letter for a job application.

3. External business email in an appropriate style.
4. An email to staff in a department.

5. A letter responding to a complaint

4 cemecTp:

1. summary based on information in graphs

2.A proposal for a training course.

3. A response to a blog (giving tips)

4. Writing a press-release about a sponsorship agreement
5. Writing a set of guidelines for relationships at workplace

TunoBasi CTpyKTypa 3a4eTHOI0 3aJaHUS

1 cemecTp
Haumenosanue oyenounozo cpeocmea Makcumanshoe
Kouvecmeo 6annos
Bormpoc 1. 20
Bompoc 2. 20
3 cemecTp
Haumenosanue ouenounozo cpedcmea Makcumansroe
Kouuecmeo 6annos
Bompoc 1. 20
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Bompoc 2. 20
TunoBasi CTpyKTYypa 3aJaHus K 3a4€Ty C OLEHKOM
2 ceMecTp
Haumenoeanue OUCHOYHO20 cpedcmsa Maxkcumanvnoe

Koiuwecmeo 0ainoe

Bormpoc 1. 20
Bompoc 2. 20
TunoBasi CTPyKTypa 3K3aMeHALIMOHHOT0 OMJIeTa
4 cemecTp
Haumenosanue ouenounozo cpedcmea MakcumansHoe

Konluuecmeo 6ainoe

Bomnpoc 1.

20

Bomnpoc 2.

20
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IToka3aTe/in 1 KPUTEPHH OLICHUBAHUS IVIAHMPYEMBbIX Pe3yJIbTATOB OCBOCHHUSI KOMIIETCHIIMII U pPe3y1bTATOB 00y4eHMs,

IIKaJIa OHCHUBaHUA

KOMMYHHKAIIUIO B YCTHOM
Y TUCBMEHHOM (popmax Ha
TOCYIapCTBCHHOM SI3BIKE
Poccuiickoii @enepanuu u
WHOCTPAHHOM (BIX) SI3BIKE

(ax)

rocy1apCTBEHHOM si3bike PD
W HMHOCTPAHHOM(-BIX) SI3bIKax
KOMMYHHKATHBHO
MpUEMIIEMBIE CTHIIb U
CpEJCTBA B3aUMO/JICUCTBUS B
OOILIEHNH C IEJIOBBIMH
napTHepamu

npodeccruoHansHON cpese

YMeeT BepHO H B IOJHOM 00beMe:
— BBIOMPATH CTHIIb OOIICHUS Ha
rocynapcTBeHHOM si3bike PD u
WHOCTPAHHOM SI3BIKE
MPUMEHUTENEHO K CUTYalluu
B3aNMOJICUCTBHUS;

— BJIaJIeTh HHOCTPAHHBIM S3BIKOM Ha
YPOBHE, HEOOXOAUMO U JOCTATOUHOM
JUTs 001eHHs B IpoecCHOHaIbHOM
cpene

YK-4.2.

Bener nenoByio nepenucky
Ha TOCYJIapCTBEHHOM SI3bIKE
P® u unocTpaHHOM(-BIX)
SI3BIKAX

3HaeT BEpPHO U B MOJHOM 00beMe:
HOPMBI TUCbMEHHOUN PEYH, IPUHSATHIC
B ipopeccoHaNBHOH cpefe

YMeeT BepHO U B MOJHOM 00beMe:
BECTH JICTIOBYIO TIEPEIICKY Ha
TOCY/IapCTBEHHOM s13bike PD u/mim
WHOCTPAHHOM SI3BIKE

Tabmuma 5
IIkxana oueHnBaHUs ®opmupyemble NHaukaTop 10CTHKEHUS KpuTtepun oneHnBanust YpoBennb
KOMIIETEHIIMH KOMIIeTeHIIMH OCBOCHMA
KOMIIeTeHIN i
85-100 | «ormuuno»/ | YK-4. Cnocoben YK-4.1. 3HaeT BepHO M B NOJTHOM 00beMe: IIpoaBuHyTHII
0a/1I0B | «3aYTEHO» | OCYLIECTBIATH JEIOBYIO Bribupaer Ha HOPMBI YCTHOW PEUH, IPUHATHIC B

30



YK-4.4. YMmeet BHITIOTHSTH
repeBo1 MPodeCCHOHATTEHBIX
TEKCTOB C HHOCTPaHHOTO(-
bIX) Ha TOCYIaPCTBEHHBIH
sI3bIK PO 1 C
roCyJapCTBEHHOIO s3bika PO
Ha MHOCTPaHHBIA(-bIE)

YMeeT BepHO U B MOJHOM 00beMe:
— BrnageTs sxaHpamMu yCTHOU 1
MUCbMEHHOM peuu B
npodeccuoHansHOU chepe

— BBINOJHATh KOPPEKTHBIN YCTHBIN U
MUCHMEHHBIN TIEPEBO/I C
MHOCTPAHHOTO S3bIKa Ha
rocynapcTBEHHbIN 361K PO u ¢
rocyapcTBEHHOTrO s3bika PO Ha
WHOCTpPaHHBIH SI3bIK
po(h)eCCHOHAIBHBIX TEKCTOB

70-84
0aJ1710B

«xopouio»/
«3aYTEHO»

YK-4. Cnocobex
OCYIIIECTBIIATH JICJIOBYIO
KOMMYHHKAIUIO B YCTHOH
W IUCBMEHHOW (opMax Ha
TOCYZIapCTBEHHOM SI3bIKE
Poccutickoit @eaepanuu u
WHOCTPAaHHOM (BIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaeTt Ha
roCyJapCTBEHHOM si3bike PD
W HMHOCTPAHHOM(-BIX) SI3bIKax
KOMMYHHUKAaTHBHO
MpUeMIIEMbIE CTHIIb U
CpeACTBa B3aMMOJCHCTBHUS B
OOIIIEHNH C JICIIOBBIMH
napTHepamu

3HaeT ¢ He3HAYMTETbHBIMH
3aMe4YaHUAMM:

HOPMBI YCTHOW PeUH, IPUHATHIC B
npodeccuoHanbHON cpesie

YMeeT ¢ He3HAYUTETbHBIMH
3aMeYaHUSIMM:

— BBIOUPATH CTHIIH OOIICHUS Ha
rocynapcTBeHHOM si3bike PD u
WHOCTPAHHOM SI3bIKE
NPUMEHHUTENIEHO K CUTYaLuH
B3aNMOJICUCTBHUS;

— BJIaJIeTh HHOCTPAHHBIM S3BIKOM Ha
YpOBHE, HEO0OXOAUMO U JOCTATOUHOM
JUTs 001eHHs B IpoecCHOHaIbHOM
cpene

YK-4.2.

Bener nenoByro nepenucky
Ha TOCYJapCTBEHHOM SI3bIKE
P® u unocTpaHHOM(-BIX)
SI3BIKAX

3HaeT ¢ He3HAYNTETbHBIMU
3aMeYaHUuSIMM:

HOPMBI TUCbMEHHOUN PEYH, IPUHSATHIC
B ITpoeCCHOHANBLHOM cpere

YMeeT ¢ He3HAYNTETbHBIMH
3aMeYaHNuSIMM:

IToBBINIEHH BT

31



BECTH JIEJIOBYIO TIEPEMICKY Ha
roCyIapCTBEHHOM s13bike PD u/miun
MHOCTPAHHOM SI3bIKE

YK-4.4. YMeeT BBIIONTHATE
repeBo1 MPodeCCHOHATTEHBIX
TEKCTOB C HHOCTPAaHHOTO(-
bIX) Ha TOCYIaPCTBEHHBIH
sI3bIK PO 1
roCy1apCTBEHHOTrO sA3bika PD
Ha WHOCTPAHHBIH(-bIC)

YMeer ¢ He3HAYUTENbHBIMUI
3aMe4YaHUsAMM:

— BrnageTs sxaHpamMu yCTHOU 1
MUCHMEHHOH peuH B
npodeccuoHansHOU chepe

— BBINOJHATh KOPPEKTHBIN YCTHBIN U
MUCHbMEHHBIN MEPEBO/I C
WHOCTPAHHOTO SI3bIKA Ha
rocynapcTBEHHbIN 361K PO u ¢
rocyaapcTBeHHOro s3bika PO Ha
WHOCTPAHHBIN S3BIK
po(heCCHOHATBHBIX TEKCTOB

50 -69
0aJ1710B

«Y/10BJIETBO
pUTEIbHO»/
«324YTEHO»

YK-4. Cnocobex
OCYIIIECTBIIATH JICJIOBYIO
KOMMYHHKAIIUIO B YCTHOH
U IUCBMEHHOH (opMax Ha
TOCYIapCTBEHHOM SI3bIKE
Poccutickoit @eaepanuu u
WHOCTPAaHHOM (BIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaet Ha
roCyJapCTBEHHOM si3bike PD
W MHOCTPAHHOM(-BIX) SI3bIKax
KOMMYHHUKATHBHO
MpUEMIIEMbIE CTHIIb U
CpeACTBa B3aMMOJCHCTBHUS B
OOIIIEHNH C JICIIOBBIMH
napTHepamu

3HaeT Ha 6a30BOM yYPOBHE, C
omudKamu:

HOPMBI YCTHOM peyu, IPUHATHIC B
npodeccuoHanbHOU cpesie
YmeeT Ha 6230BOM ypOBHE, €
OIIHOKaAMU:

BEIOUpATh CTWIIb OOIICHHS HA
rocynapcTBeHHOM si3bike PD u
HHOCTPAHHOM SI3bIKE
MPUMEHUTEIEHO K CUTYalluu
B3aMMOJICUCTBHUS;

BJIa/IETh HHOCTPAHHBIM SI36IKOM Ha
YpOBHE, HEOOXOIUMO U IOCTATOYHOM
IUIs 001eHHs B IpoecCHOHaIbHOM
cpene

YK-4.2.
Bener nenoByio nepenucky
Ha TOCYJJapCTBEHHOM SI3BIKE

3HaeT Ha 62a30BOM yYPOBHE, C
OlIHOKaAMU:

Bba3oBbIit
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P® u unocTpaHHOM(-BIX)
SI3BIKAX

HOPMBI TMCBMEHHOHN pedH, IPUHATHIC
B ITpoeCCHUOHATBLHOM cpere

Ymeer Ha 62a30BOM ypOBHe, €
OIIHOKAMU:

BECTH JIEJIOBYIO TIEPEMICKY Ha
TrOCY/IapCTBEHHOM si3bike PD u/mim
WHOCTPAHHOM SI3BIKE

YK-4.4. YMmeet BBIIOTHSITH
epeBoI MPOQeCCHOHATTEHBIX
TEKCTOB C HHOCTPAaHHOTO(-
bIX) Ha TOCYIaPCTBEHHBIH
s13bIK PO 1 C
roCy/1apCTBEHHOTIO sA3bika PO
Ha MHOCTPaHHBIA(-bIE)

Ymeer Ha 02a30BOM ypOBHE, €
omudKamu:

— BnageTs xaHpamMu yCTHOM 1
MUCHMEHHOH pevH B
npodeccHoHaNbHOM chepe

— BBINOJHATh KOPPEKTHBIN YCTHBIN U
MUCHMEHHBIN TIEPEBO/I C
WHOCTPAHHOTO SI3bIKA HA
rocyaapcTBeHHbIN 361K PO u ¢
roCyJapCTBEHHOrO s3bika PO Ha
WHOCTPAHHBIN S3BIK
po(heCCHOHATBHBIX TEKCTOB

MeHee
50
0aJLJ10B

«HEYAOBJIET
BOPHTEJIbHO
»/

«HEe
3aYTCHO»

YK-4. Criocoben
OCYIIIECTBIIATH JICIIOBYIO
KOMMYHUKAIIUIO B YCTHOHN
Y TUCBMEHHOH (hopMax Ha
TOCYJapCTBEHHOM SI3bIKE
Poccutickoit @eaepanuu u
WHOCTPAHHOM (BIX) SI3BIKE

(ax)

YK-4.1.

Bribupaer Ha
roCyJapCTBEHHOM si3bike PD
Y HHOCTPAHHOM(-BIX) sSI3BIKaX
KOMMYHHUKATHBHO
MpUEeMJIEMbIE CTHIIb U
CpEJCTBA B3aUMO/JICUCTBUS B
OOIIICHHUH C JICTIOBBIMH
napTHepaMu

He 3naeT Ha 6a30BOM ypoBHe:
HOPMBI YCTHOW PeUH, IPUHATHIC B
npodeccuoHanbHON cpesie

He ymeer Ha 6a30BOM ypoBHe:

BBIOMPATH CTHIIb OOIICHUS HA
rocyJapcTBeHHOM si3bike PO u
UHOCTPaHHOM $I3bIKE
NPUMEHHUTENLHO K CUTYalluH
B3aUMOJICHCTBUS;

BJIaJIeTh MHOCTPAHHBIM SI3bIKOM Ha
YpPOBHE, HEO0XO0AUMO U JOCTATOUHOM
JUTs 001eHHs B IpoecCHOHaIBHOM
cpene

KomnereHuuu
He
copmupoBaHbI
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VK-4.2.

Bener aenoByro nepenucky
Ha TOCYIapCTBEHHOM SI3bIKE
P® u unoctpannoM(-bIx)
A3BIKAX

He 3HaeT Ha 0a30BOM ypoBHe:
HOPMBI TUCBMEHHOHN pedH, IPUHATHIC
B ipopeccoHaNBHOH cpefe

He ymeet Ha 02a30BOM ypOBHe:
BECTH JIEJIOBYIO TIEPEMICKY Ha
rOCy/IapCTBEHHOM si3bike PD u/unm
WHOCTPAaHHOM SI3BIKE

YK-4.4. YMmeet BBIIOTHSITH
epeBoI MPOQeCCHOHATTEHBIX
TEKCTOB C HHOCTPAaHHOTO(-
bIX) Ha TOCYIaPCTBEHHBIH
sI3bIK PO 1 C
roCy/1apCTBEHHOTIO sA3bika PO
Ha MHOCTPaHHBIA(-bIE)

He ymeet Ha 6a30BOM ypOBHe:
— BnageTs xaHpamMu yCTHOM 1
NMUCHbMEHHOW peYH B
npodeccuoHansHOU cdhepe

— BBINOJHATh KOPPEKTHBIN YCTHBIN U
MUCHbMEHHBIN MEPEBO/I C
HMHOCTPAHHOTO S3bIKa Ha
roCyJapCTBEHHBIN A3bIK PO 1 ¢
rocyaapcTBeHHOro s3bika PO Ha
WHOCTPAHHBIN S3BIK
po(heCCUOHATBHBIX TEKCTOB
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