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.  OPTAHU3ALIMOHHO-METOJIMYECKHI PA3JEJ

He.]'lb H 3a1a491 OCBOCHMUA JUCIHUIIIIMHBI

Heabro muctuminabel «MHOCTpaHHBI S3bIK  TPO(ECCUOHATBHOTO  OOIIEHUSD)
SBJISIETCA OBJIaJICHHE OOy4YarolMMKCS KOMMYHHKAaTHUBHOM KOMIIETEHIIMEH, KOTOpas B
TATbHEHIIIEM MO3BOJIUT IOJH30BATHCS MHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JIACTIX
MpO(ECCUOHATIEHON NIEATeTLHOCTH, HAYYHOH M TMPAKTUYECKON paboTe, B OOIICHHH C
JIEJIOBBIMU TIApTHEPAMU, JIsl CaMOOOPa30BaTEIbHBIX U IPYTUX LIEJICH.

Hapsiny ¢ mpakTudeckoil 1enpio, Kypc HHOCTPAHHOTO SI3bIKa MPO(ECCHOHATEHOTO
oOIeHus peam3yeT 00pa3oBaTeIbHBIC U BOCTTUTATEIBHBIC IIEJTH, CIIOCOOCTBYS

* PaCHIMPEHHUIO KPYro3opa o0yJaromuxcs,

* TOBBIIICHHUIO OOLIEH KYJIbTYphl U 00pa30BaHMs,

* KYJBTYpbI MBIIIJICHUS JAEJIOBOT0 OOIIECHNUS,

* BOCHUTAHUIO TEPIUMOCTH U YBAXKEHUS K TyXOBHBIM LIEHHOCTSIM JIPYTUX CTPaH U
HapOJIOB.

3amavamMu AUCUUIUIMHBI SIBJISIIOTCS OBJIAJICHUE CIEAYIOIIUM KOMIUIEKCOM 3HAHUU,
YMEHHUI 1 HABBIKOB:

* WHOSI3bIYHBIE PEUEBBIC YMEHUS YCTHOTO M MHUCHMEHHOTO OOIIEHHUS, TaKHUe Kak
YTEHUE OPUTMHAJIBHOW JIUTEPATyphl Pa3HbIX (YHKIIMOHAIBHBIX CTUJIEH M KaHPOB,
YMEHHE IPUHUMATh y4acTue B 0ecelie TOBCEHEBHOTO U TPOJPECCHOHATILHOTO XapaKTepa,
BbIpaXaTh OOIIMPHBIA peecTp KOMMYHUKATHUBHBIX HaMEpPEHUU, BIaJCTh OCHOBHBIMU
BHJIaMU MOHOJIOTMYECKOTO BBICKA3bIBAHUS, COOJIO[Asl TMpaBUiia PEYEBOrO ATUKETA, U
MMOHUMATh Ha CIIYX, BECTH JICJIOBYIO MEPENUCKY Ha MHOCTPAHHOM SI3BIKE;

* 3HAHHUE S3BIKOBBIX CPEACTB U (OPMUPOBAHUE aAJEKBATHBIX UM S3bIKOBBIX
HABBIKOB, B TAKMX aCMeKTax Kak ()OHETHKA, JICKCUKA U TPaMMAaTHKa;

* YMEHHME IMOJb30BaThCA CJIOBApPHO-CIPABOYHOW JIUTEPATYPOl HA HHOCTPAHHOM
S3bIKE;

* 3HaHWE HAIMOHAJIBHOW KYJBTYpbI, a TaKXKe KyJbTYpbl OOIIECHUS W BEIACHHUS
Ou3Heca CTpaH U3y4aeMoro SA3bIKa;

* YMEHHE BECTU CaMOCTOSTEIbHBIA TBOPUECKUM ITOUCK;

* yMEHHME OpraHu30BBIBATh M MOJJICPKUBATh TMOCTOSIHHBIE KOHTAKThl C
PEUTUHTOBBIMU  areHTCTBAMU, AHAIIMUTUKAMH  WHBECTUIMOHHBIX  OpraHu3alui,
KOHCQJITHUHTOBBIMU OpraHU3aIlUsAMH, ayJIUTOPCKUMHU OpPTraHU3alUsIMU, OIICHOYHBIMU
dbupMaMu, TOCYJapCTBEHHbIMH UM  MYHUUUNAIBHBIMU  OpraHaMH  YyMpaBJICHUS,
00111eCTBEHHBIMU OpraHu3alusIMH, CpeACTBaMH MacCOBOM uHpopmarmuy,
MH()OPMAIIMOHHBIMH, PEKJIaMHBIMU areHTCTBaMHU.

MecTo JTUCUMILIMHBI B CTPYKTYpPe 00pa30BaTe/ibHOM MPOrpaMMbl
Juctuminaa « MHOCTpaHHBIN S3BIK TPOQPECCUOHATIBHOTO OOIIEHUS» OTHOCUTCS K
9acTH, GOpMUPYEMON yIaCTHUKAMU 00pa30BaTEIbHBIX OTHOIICHUN



O0beM qUCHUIIMHBI U BHABI Y4eOHOI padoThI

Tabmuma 1
Bcero yacoB no gopmam 00yueHust
IMoka3aTenu 06 beMa TUCHUNTHHBI OUHO- N
ouHnasn % 3aounasn
3aounasn
O0BeM QUCILHIINHEL B 3a4ETHBIX €UHULIAX 53ET
O0BeM QUCIUILUIMHEI B aKkaj.yacax 180
[TpomMexyTodHast aTTeCTAIHS: 3auem,
dhopma 9K3AMEH i i
KonTakTHas padora odyuyarommuxcs ¢ 88 i i
npenoaasaresieM (KoHTakT. yacol), Bcero:
1. AynuropHas pabora (Ay.), akaj. 4acoB 82 i -
BCEro, B TOM YHCIIE:
- JICKUUU - - -
- IPAKTUYECKHUE 3aHATHUS 82 - -
- 1abopaTopHbIE 3aHATHUS - - -
B TOM YHCJIC TPAKTHYECKAs MMOJATOTOBKA - - -
2. UnpuBuayansablie KoHCyabTamu (MK) - - -
3. KonraktHas paboTa o mpoMeKyTOUHOU 9 i -
arrectaruu (Karr)
4. Koncynpranus nepes sk3ameHom (KD9) 2 - -
5. KonraktHas paboTa 1o mpomMexyTO9HOM -
aTTecTalliy B IEPUOJ IK3. CECCUU / CECCUU 2 -
3aouyHukoB (Karrak)
CamocrositeabHas padora (CP), Bcero: 92 - -
B TOM YHUCJIC:
® caMmocTosITeNbHas paboTa B MEPUOT IK3. 30 i -
ceccun (CPak)
e camocrosTenbHas padora B cemectpe (CPc) 60 - -
B TOM YHCJIE, CAMOCTOSTENIbHAs paboTa Ha -
KYPCOBYIO paboTy i i
e usyuenue DOP 12 - -
® BLINOJTHEHUE UHIUBUIAYATHLHOTO U/ UITU 12 i -
TPYIIOBOTO MTPOEKTA
® U Jpyrue BUIbI 36
*Pacnpedenenue uacoe no OYHO-3A0YHOU U/UNU 3A0YHOU (hopme O0OVueHUs ocyujecmensnemcs Qaxyivmemami,

Peanu3yiouumMu OCHOBHYIO NPOecCUOHATbHYIO 00pazosamenvbryio npocpammy no nanpaeieruio 38.03.01 Sxonomuka

Ilepeyenb MIAHMPYEMBIX Pe3yJbTATOB 00Y4YeHUS 10 JUCHUILINHE

Tabmanma 2
®opmupyemblie NuaukarTopsl focTu:kenuss | Pe3yiabrarhl 00ydyenus (3HaHUA,
KOMIIETeHIIUU KOMITeTeHI Ui YMEHHUA)
(Kox M HAUMEHOBAHME (K01 M HAUMEHOBAHME
KOMIIETEeHI[MH) HHAUKATOPA)
VYK-4. Cnocoben VYK-4.1. BeiOupaer Ha VK-4.1. 3-1. 31aer HOpMBI YCTHOU
OCYILECTBIATD EJI0BYIO rocy/apCTBEHHOM si3blke PO | peun, IPUHSTHIE B
KOMMYHHUKAIMIO B YCTHOU H Y MTHOCTPAHHOM(-bIX) SI3bIKaX | MpodeccCHOHAIbHOM cpefie




MMCbMEHHOU (popmax Ha
TOCYIapCTBEHHOM SI3BIKE
Poccuiickoit deneparuu u
MHOCTPaHHOM(BIX) sI3bIKE(aX)

KOMMYHUKATHBHO
HpI/IeMJIeMBIe CTHIIb U
CpEICTBA B3aMMOJECHCTBUS B
OOILIEHHH C JIETOBBIMU
napTHEpaMHu

VYK-4.1. ¥Y-1. VYwmeer BwIOUpaTh
CTUJIb oOIIeHus Ha
roCyJ1lapCTBEHHOM si3blke P wu
WHOCTPAHHOM SI3BIKE
NPUMEHUTEIbHO K  CUTyaluu
B3aMMO/ICUCTBUS

VK-4.1 V-2. Bnaneer

MHOCTPAHHBIM SI3BIKOM Ha YPOBHE,
HEOOXOMMOM M JIOCTATOYHOM JJISI
oOmieHuss B MpoecCHOHATBLHON

cpene

VYK-4.2. Benert nenoByro
NIEPENNCKY Ha
roCyJ1apCTBEHHOM si3bIke PO
Y MTHOCTPAHHOM(-bIX) SI3bIKaX

VYK-4.2. 3-1. 3naer HOpPMBI
MUCbMEHHOW pEYd, MPUHATHIC B
npodeCcCHOHATIBLHON cpelie

VK-42. V-1. VYwmeer Bectu
JIEJIOBYIO MEPENUCKY Ha
roCyIapCTBEHHOM si3bIke PO w/mim
MHOCTPAHHOM SI3bIKE

VYK-4.3. Hcnone3yer auanor
TUIst COTpy/JHHYECTBA B
COLIMAIbHOU u
npodeccuoHalbHON chepax

VK-4.3. V-1.Bnageer Hopmamu u
MOJICTISIMA ~ PEYEBOTO  IOBEICHHUS

MMPUMCHUTCIILHO K KOHKD eTHOM
CHUTyallul  aKaJeMH4YeCKOro H
poeccuoHaIbHOTO
B3aUMO/ICHCTBUS

VYK-4.3 VY-2.YmMeer BbICTpamBarh
MOHOJIOT, BECTH JHAJIOT ¥ MOJIHIIOT
C COOJIIOIGHHEM HOPM pPEUYEBOTO
ATHUKETA, apryMEeHTHPOBAaHHO
OTCTaMBaTh CBOM MO3UIINU U HIICH




Il. COAEPKAHUE JUCIUITJINHBI

ransl GOPMUPOBAHNA U KPUTEPUH OLIEHUBAHUA C()OPMUPOBAHHOCTH KOMIIETEHIUI

Tabnuua 3

Ne n/m

HaumenoBaHnue pa3aeiia, TeMbl
JAUCHUIIJIMHBI

TpynoeMKocTb, aKaieMHYeCKHEe YAaChl

Jlekuun

HpaKaneCKne 3aHATUA

IIpakTHyeckas
MOAr0TOBKA

JlaGopaTopHbIe 3aHATHS

CamocrosiTesibHast padora

Bcero

HNupukatopsl 10cTHKEHUS
KOMIIeTeH M A

Pe3yabTaThl 00y4eHus
(3Hanus, ymenus)

YueOHble 3a0aHUA 1S
AyAMTOPHBIX 3aHATHI

Tekymuii KOHTPOJIb

3aganus 1J1s TBOPYECKOTO
peliTUHTra

Cemectp 5

Tema 1. YnpasJjeHue
opraHusanmei
MexayHapoIHbI MapKETHHT .
Me:xtyHapoJHBIA OPEHANHT.
I'mo6anpubie OpeHbl. Co3aanue
naptHepcTBa. Crioco0s! BRIX0aa
MEXyHapOIHBIX KOMITAaHUH Ha
HOBBIEC phIHKU. COCTaBIISIFOIIHE
MOHSATHS KOHKypeHIus. Konnenmus
KOHKYPHUPYIOIIUX PHIHKOB
(MOHOTIONHS, OTUTOTIONHS).
BrICOKOKOHKYPEHTOCTIOCOOHAS
KoMmIaHusl. Pa3Butue oTHOIIEHUIM
MEX]Ty KOMITAaHUSIMU.

=
w

=
o

23

YK-4.1,
YK-4.2

VK-4.3

YK-4.1. 3-1.
YK-4.1. V-1
YK-4.2. 3-1.
YK-4.2. V-1

YK-4.3. V1

I'p.o.

S

p

Tema 2. Komangnasi paéora

STEP ananus. MupoBas UHIyCTpHs
Y TJ100aJIbHBIN MTOTPEOUTEIIb.
CpenctBa CBs3H, B3aUMOJICHCTBUS U
oOMeHa npodeccrnoHaTpHON
nHpopmarueil. Hamaxxupanue
cBs3eil. [Ipruunel pa3peiBa CBA3EH.
Co3nanue 3¢PeKTUBHBIX
BHU3YaJIbHBIX CPEJCTB B MPE3ECHTAIINN.
IIpe3enTanus keiica Ha 1€J10BOM
BCTpeue

13

10

23

YK-4.1

YK-4.3

YK-4.1. 3-1.
YK-4.1. V-1
YK-4.3. V-2

I'p.o.

K/p

Nu../
I'p.n




Tema 3. @®uHAHCHI OPraHU3AIUT
YcnoBus Tpyna, MOTUBAITHS
COTPYJIHHUKOB, TPOU3BOAUTEIHHOCTh
Tpyna. Texydects kaapos Crucrema
BO3HATPAXKIEHUS U IIPEMHUH.
KpeatuBHbBIN MEHEIKMEHT.
HNunoBanusa B npaktuke. [Ipunsatue
YIPaBICHUYECKUX PEIICHUM.
YcTaHoBIeHNE KOHTAKTOB. Bianenue
MIpaBUJIaMU PEYEBOTr0 ATUKETA IIPH
opHUITHATHFHOM U HEOPHUITHATHFHOM
o0IIeHnH ¢ 3apyOeKHBIMU
napTHepaMu. MexKynbTypHbIE
BOIIPOCHI: BEJCHHE MEXTyHAPOTHOTO
omsHeca. [leperoBops! mo
MOBBILIEHUIO 3apIuiaTel. Onrcanue
rpolecca KpeaTUBHOTO PELICHHUS
IPOOJIEMBI.

14

10

24

YK-4.1,

YK-4.2

YK-4.3

YK-4.1. 3-1.
YK-4.1.¥Y-1
VK-4.2.3-1.
YK-4.2. V-1
YK-4.3.V-2

I'p.n.

J.n.

Hroro B 5 cemecrpe:

40

30

70

Cemectp 6

Tema 4. IlocTpoeHue
B3aMMOOTHOLIEHHUI1 ¢ KJIMEeHTAMHU
Pucku u yrpo3sl B OuzHece.
[TpuyrHBI BOSHUKHOBEHUST PUCKOB.
Onenka pruckoB. O0yMaHHbBIE
puUcku. MexXKylIbTypHBIE BOIIPOCHIL:
BBIXO/JT HA HOBBIC PHIHKH. [[pUHITUTIEI
yIpasJIeHHE NTpoekTaMu. Poccniickas
He(TAHAS UH]TYCTPHSL.
MHHOBAaIMOHHBINA MEHEKMEHT.
Teopust DICE. Baenpenue
WHHOBalui. BHelIHue neperoBopbl
(>xa;moOb1, ucku). JleaoBrie
OTHOIIIEHUS M UX MOAIEPKKA.
AHanu3 1uarpaMm.

14

10

24

YK-4.1

YK-4.1. 3-1.
YK-4.1.V-1
YK-4.1 V-2

I'p.o.

~

K/p

n.m./
I'p.n

Tema 5. YnpasJiieHue KpU3HCOM
WuTepuer mapketunr. Teopun 4Ps u
4Cs n ux pasnnuus. [Ipenmyiectsa
on&offline Toprosnu. Onpeneneuue
O6panauara. Coznanue TOProBon
Mapku. Ctunu ynpasiaeHus. Mojens

14

10

24

YK-4.1,

VYK-4.2

YK-4.3

YK-4.1. 3-1.
YK-4.1.V¥-1
YK-4.1.Y-2
YK-4.2. 3-1.
YK-4.2. V-1
YK-4.3. ¥-1

I'p.n.




MOBE/ICHUSI MEHeKepa B TIpo1iecce
ynpasneHus. [loctpoeHre koMaHAHOMI
pabotel. [IpennochlIky yCTenrHOH
paboThl B KoMaHze. Pemrenne
KOH(IIMKTHBIX cuTyanuii. CtpaTerus
yOexxaeHus Ha AeJI0BOM BCTpeUe.
Online y6exnenve. HaBpiku
MIpe3eHTAINH.

6. Tema 6. MesxkayHnapoaHoe - 14 - -
COTPYAHMYECTBO

Byxranrepckoe gemo u ABC mero.

Wznepxku u 1ieHsI.
Konuenmmu MUKpopHHAHCHPOBAHHS.
duHaHCUPOBAaHHE U NIPUBJICUCHHUE
cpencts. [Ipsmoe nHBeCTHpPOBaHHUE.
IleHOBBIE cTpaTeruy. YIIpaBJICHHUE
noxoaaMu. MexKynbTypHble
BOIIPOCHI: YIIPABJIICHUE IEPCOHATIOM B
MEXIyHAPOIHBIX KOMITAHUAX.
TexHuKa MyOIUYHOTO BBICTYIIICHUSI.
Busnec xoppecnoHaeHIMs
(dpopmanbHBIe/HEPOPMATBHBIC
MHACHhMA)

10

24

YK-4.1

VYK-4.2

YK-4.3

YK-4.1. 3-1.
YK-4.1. V-1
YK-4.1.V-2
YK-4.2. 3-1.
VYK-4.2. V-1
YK-4.3.Y-2

I'p.n.

Un.m./
I'p.n

HToro B 6 cemecTpe - 42 - -

30

72

Bcezo: - 82 - -

60

142

®opMbI Y4eOHbIX 32/1aHUI HA AYAUTOPHBIX 3AHATHAX:
Ompoc (0O.)
I'pynnoast quckyccus (I'p.n.)

@®opMBI TEKYLIET0 KOHTPOJISA:
Tecr (T.)
KonTtpomnshsie padots! (K/p)
Henosast urpa ([.u.)
Keiic (K.)

®opMblI 321aHUT JJI151 TBOPYECKOI0 PeTHHIA:
WnnuBuayansabli w/wnn rpynnoBoit npoekT (Uu.o./I'p.im.)
Occe/moxknan (3., 11.)
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TperbsikoBa, I'.B. AHrnuiickuii s3bIK B cepe MUPOBOM SKOHOMHUKH, (PHHAHCOB M OW3HEce: yueOHOe
nocobue / TperbsikoBa ['.B., [Iymkuna I'.I'., [llupokux A.KO. — Mocksa : Pycaiinc, 2020. — 135 c.
— ISBN 978-5-4365-4105-1. — URL.: https://book.ru/book/935966

Tenemerckas, A.M. Cross-Cultural Business English Communication: yue6nuk / Tenemesckas A.M.
— MockBa : Pycaiine, 2020. — 140 c¢. — ISBN 978-5-4365-2581-5. — URL:
https://book.ru/book/934977

Cansinckas, T.B. Business. Contacts across cultures and writing : yue6Hoe noco6ue / Cansiackas T.B.,
Acaumkas A.A. — Mocksa : Pycaiinc, 2020. — 107 c¢. — ISBN 978-5-4365-5568-3. — URL.:
https://book.ru/book/937022

Bbysuna FO.H, Munosa B.O., CoopHHK MaTepuasioB AJis aKTUBH3AIMH PabOTHI C I€TOBBIMU
CUTYallMsIMU U pPa3BUTHSI HABBIKOB YCTHOM peuH 1o AucUuIUIMHE "VIHOCTpaHHBIN SI3bIK
nenoBoro/npodeccuonanbHoro odmenus”, Poc. skon. yu-t um. I'.B. IInexanosa. Kad. unoctp. 513.
Nel; Cocr. YO. H. by3una, B. O. Munosa. — M. : U3a-so POV um. I'. B. [Inexanosa, 2016

Pexxum nocryna:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default

HOpMaTHBHbIe NnpaBoOBbIC¢ JIOKYMECHTBI:
B paMKax HU3Yy4YCHHA HOUCHHUILINHBI ((I/IHOCTpaHHHﬁ SA3BIK HpO(I)eCCI/IOHaHLHOFO O6IJ_IGHI/I$I» HC
HCIIOJIB3YIOTCA

INEPEYEHBb HTH®OPMAIINOHHO-CITPABOYHbBIX CUCTEM
https://www.themoscowtimes.com/ — Be6-caiiT razerst ‘TheMoscowTimes’

www.cambridge.org (CambridgeJournalsDigital Archive)



https://biblioclub.ru/index.php?page=book&id=435604
https://book.ru/book/932041
https://book.ru/book/931094
https://book.ru/book/935966
https://book.ru/book/934977
https://book.ru/book/937022
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
https://www.themoscowtimes.com/
http://www.cambridge.org/

HHEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. VuebHoe mocobue Mo aHTTUHCKOMY SA3bIKY. TEeKCTHI U 3aaHus 1o qucuuiuimHe « HocTpaHHbII
S3BIK B TIpodeccnoHaIbHOl cepe». DxoHomuueckas 6e3onacHoctb. Pynosa E.A., Tlerposckas C.A.,
CronsipoBa E.B., ®enoroBa M.I".

https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0
%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8

%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE
%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C _final%20ver

sion.pdf

Myabtumeauiinbie CD-ROMbi:
1. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2016
2. Longman WorldWise Dictionary CD-ROM

AYAHOKYPCHI:

3. Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2016

4. Iwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner:
B1+ Intermediate. Audio CD, Pearson,2018

5. Paul Emmerson ‘Business English Handbook’ Advanced Audio CD-ROM, Macmillan, 2018

6. Elizabeth Sharman ‘Across Cultures’ Audio CD, 2016

7. John Allison, Rachel Appleby and Edward de Chazal. The Business 2.0. Advanced, Audio CD,
Macmillan Education, 2018

Buneokypcsi:
1. Iwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner:
B1+ Intermediate. Video files, Pearson, 2018
2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman, 2016

IMEPEYEHDB [TPO®ECCHUOHAJIBHbBIX A3 TAHHBIX

1. http://www.iep.ru/ru/publikatcii/categories.html  ®enepanbhblii  00pa3oBaTeNbHBIA  HOPTa.
OxoHoMuka. Conmosorusa. MeHeHKMEHT

2. https://research.wou.edu/com325 - MexnyHapoaHas 6a3a JaHHBIX IO CTPaHaM U KyJIbTypam

INHEPEYEHD PEC}’PCOB HH®OPMAIIUMOHHO-
TEJJEKOMMYHUKAIIMOHHOU CETHU "UHTEPHET", HEOBXO/JIUMBbIX
JJ11 OCBOEHUSA TUCITAIIJIMHBI

www.alleng.ru/english/txt.htm - coBpeMeHHBIE TEKCTBI, KHUTH, Y4€OHbBIE TOCOOMS HA AHTJIMHCKOM SI3bIKE

www.bbc.co.uk - aekTporHbIe pecypchl Beb-caiita BBC
WWW.euronews.net - 3JIeKTpOHHBIE pecypchl BeO-caiiTa euronews.
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https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
http://www.iep.ru/ru/publikatcii/categories.html%20%D0%A4%D0%B5%D0%B4%D0%B5%D1%80%D0%B0%D0%BB%D1%8C%D0%BD%D1%8B%D0%B9
https://research.wou.edu/com325
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/

www.longman.com/cuttingedgewww.longman.com/grammarexpress - 1eKCHKO-rpaMMaTHYeCKHe
3a7aHusl ¥ TPCHUHTH

www.parapal-online.co.uk/resources/essays - pekOMeHIaMK U 00pa3Ibl HAITMCAHHUS ICCE
www.themoscowtimes.ru — Be6-caiit razersl ‘TheMoscowTimes’

www.rea.ru/english - recToBbie 3aganus 11 cCaMOIPOBEPKH

www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHbIii apXuB KypHAJIOB
www.englishclub.com — anrnuiickuii kiy6 B pekuMe OHIaliH (MTPbl, BAKTOPHHBI, ((OPYMBI, YaThl,
MacTep-KJIacchl MPEnoaaBaTesiei - HOCUTENEH sI3bIKa)

http://www.tokbox.com/ - o6yueH#me ¢ MOMOIIBIO BHICO KOH(PEPCHIIHI

WWW.ViSUWOrds.com - rpadudeckuii CHHOHUMHUYECKHUI CIIOBaph Ha aHTJIMICKOM ¥ (DpaHITy3CKOM
SI3BIKAX

NEPEYEHb HWH®OPMAIIMOHHBIX TEXHOJIOTHH, WCHOJb3YEMBIX
NP1 OCYHECTBJIEHHUHN OBPA3OBATEJBHOI'O ITPOLECCA 11O

JANCHUIIJINHE, BKJIIOYASA IHHEPEYEHDb HNPOI'PAMMHOI'O
OBECIIEYEHUA

Ne Ilepeyenb MHPOPMALUOHHBIX TEXHOJIOTUH, IPOrPAMMHOIO

n/n ol0ecrnieyeHust

1 | OreyecTBeHHas ONEpaIlMOHHAs CHCTEMa
2 | [IpukmagHOi MaKeT JOKYMEHTOB

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHUE JTUCIHUIIJIMHbI
Hucrumnaa « THOCTpaHHBIN S3BIK MPOGECCUOHATBFHOTO OOIICHHS 00eCTIeUeHa:
JUTSI IPOBEJCHUS 3aHITHI CEMUHAPCKOTO THUMA (MTPAaKTUYECKHUE 3aHSATHU):

- y4yeOHOW ayauTopueil, 00OpyIOBaHHOW YyueOHONl MeOenbl0 MU TEXHUYECKUMU
cpencTBamMu OOy4YeHHUsl, CIYKaIMMU JUIsl PEACTaBICHUS yueOHOM HHPpOopMalnu;

- nabopaTopuei MeJarorndyeckoro Ju3aiHa

- JUIS CaMOCTOSITEIbHON paboThI:

- TMIOMEILEHUEM i1 CaMOCTOSATENIbHOM pPadOThl, OCHAIEHHBIM KOMIIBIOTEPHOU
TEXHUKOH C BO3MOXKHOCTBIO MOAKIIOUEHUS K ceTh «MHTepHeT» u obecrnieueHuem
J0CTyMa K AIEKTPOHHON MH(POPMAIIMOHHO-00pa30BaTEIbHON Cpe/le YHUBEPCUTETA.

IV. METOAWYECKHUE YKA3ZAHUSA JIJI51 OBYYAIOIIMXCS MO
OCBOEHMIO JUCHUIIUHBI

Meroanueckiue pEeKOMEHJAIMKA TI0 OpPTaHWU3alMK W BBIMOJHEHUIO BHEAYIAUTOPHOM
CaMOCTOSTEIILHON pabOTHI.
Meroanueckue ykazaHus 10 TIOJITOTOBKE M 0()OPMIICHHIO JOKJIAIOB U 3CCE
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V. METOAUYECKHUE MATEPHUAJIBI, OITPEAEJIAIOHNIUE TPOLEAYPbI
OLEHMBAHUA 3HAHUU U YMEHUU, XAPAKTEPU3YIOLUX OTAIIbI
OOPMHUPOBAHUA KOMIIETEHIIUU

Pe3ynbraThl TEKyIero KOHTPOJS W MPOMEXKYTOYHOW aTTecTanuud (GopMUPYIOT
PEUTHUHTOBYIO OIICHKY paboThl oOywaromerocs. Pacrmpenenenue OamnoB  mpu
(GbOopMHpPOBaHUM PEUTUHTOBOM OIEHKH Pa0OThI 0O0YyYaloIIerocs OCYIIECTBISETCS B
cooTBeTcTBUM C «llosokeHMEM O pPEUTHHTOBOM CHUCTEME OIICHKH YCIIEBAEMOCTH U
Ka4yeCTBa 3HAHUW CTYJICHTOB B IPOLECCE OCBOCHUS AUCHUIUIMHBI «HOCTpAHHBIN SI3BIK
npodeccoHanbHOTO OOIIeHUs» B (elepaJbHOM TOCYJapCTBEHHOM  OIOKETHOM
00pa3oBaTeNbHOM YUYPEXKJIEHUU BbICHIEr0 oOpa3zoBaHusi «Poccuiickuil 3KOHOMUYECKHIMA
yHuBepcuteT uMmeHu ['.B. [lnexanosay.

Tabauua 4
Buasl pador MakcuMajibHOE KOJIH4eCTBO 0aJ1U10B

BrinonHeHue yuaeOHbIX 3a1aHui Ha ay TUTOPHBIX 20
3aHITHIX

Texynuit KOHTPOJIb 20
TBOpUeCKUi peUTHHT 20
[TpomexyTouHasi aTTecTanus (3auem, dK3ameH) 40
HUTOT'O 100

B cootBerctBuu ¢ IlonoxxeHueM o peUTHHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH U
KauyecTBa 3HAHUI 00ydYaromuXxcs «IpenojiaBareib Kapeapbl, HENOCPEACTBEHHO BEIyIINN
3aHATHA CO CTYACHYECKOM TIpynmod, o00s3aH [OpouH(OpMHpOBaTH TIpyHIy O
pacnpeneneHuy peHTUHTOBBIX OAJIOB 110 BCEM BH1aM padOT Ha IEPBOM 3aHATHH y4eOHOTO
Moy (ceMecTpa), KOJIMUEeCTBE MOJYJIeH Mo y4eOHOW AUCHUILIIMHE, CpoKax U (popmax
KOHTpPOJISI UX OCBOCHHS, (opMe MPOMEKYTOUHOM aTTECTAllMH, CHIDKEHHH OalljioB 3a
HECBOEBPEMEHHOE BBITTOJIHEHUE BBIIAHHBIX 3aaHuil. O0yuaromyecs B TeUeHUe y4eOHOTo
MOJyJIsl (CceMecTpa) MoJydaroT MHQPOpMAIUI0 O TEKYIIEeM KOJIMYECTBE HaOpaHHBIX IO
JTUCHUTUIMHE 0aJIJIOB Yepe3 JTUYHBIA KAOMHET CTYACHTaY.

VI. OUEHOYHBIE CPEACTBA JJIA ITPOBEJAEHNS TEKYLIET'O
KOHTPOJISA U TIPOMEKXYTOYHOU ATTECTAIIMA?

OueHouHblE CpeAcTBAa 1O AUCIUIUIMHE pa3paloTaHbl B COOTBETCTBUM C
[TonoxenueM o QoOHIE OIEHOYHBIX CpEACTB B (eaepaibHOM TOCyAapCTBEHHOM
O10/PKEeTHOM 00pa3oBaTEILHOM YUYPEXIACHUU BbIcHIero oOpasoBanus «Poccuiickuii
dKOHOMUYECKUM yHUBepcuteT umenu [.B. [Inexanosay.

Temamuka Kypcoevix padom/npoexkmos

! B JAaHHOM pa3aejie NpruBOAATCA NPUMEPBI OLICHOYHBIX CPEACTB
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KypcoBas pabota/mpoext nmo guctumivHe «MHOCTpaHHBIN SI3bIK MPOGECCHOHATBLHOTO
oOLIeHus» Y4eOHBIM IIJIAHOM HE MPEyCMOTPEHA

Tunoeoii nepeuens 6onpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?

Discuss the advantages and disadvantages of flexible working

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

17.  Speak about the qualities a competent manager needs and different roles he/she has to fulfill.
18.  Which management styles are you familiar with? Which of them do you consider the most
efficient (in which cases)?

19.  Speak about advantages and disadvantages of working in teams.

20.  What qualities could you contribute to a team? What qualities would the other members need to
have to create an effective team?

21.  Speak about the factors to consider while dealing with conflict.

22.  Speak about the Belbin team roles model.

23.  Speak about the team-life stages.

24.  Speak about different sources from which a private individual may borrow money, describe the
benefits and drawbacks of each source.

25.  Speak about various ways a start-up company may raise funds.

©CoNo~WNE

Tunoeoii nepeuensv 6onpocos K Ixzameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

14



What is the image of Tod’s? What challenges have they faced entering new markets?

How can products be designed to be suitable for international markets?

Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places where
it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business and
reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What are
the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of her
style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful team?
21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?

29. Give at least two examples of crises happened in different companies, how they deal with it and what
lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported from
smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

No o

Tunoevie mecmoewie 3a0anus:

Tect (cemectp 5)
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1. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

1 If I had known, | (help) you more.

2 | would go to work by train, if it (be) cheaper.

3 If both of us (relocate), we wouldn't have got a pay rise.

41f1 (have) knowledge, | would have repaired the photocopier.

5 If I wanted to study for an MBA, | (buy) the latest books.

Tect (cemecTp 6)

Ex. 3. Complete the text on disruptive technologies using the passive. Sometimes more than one

tense is possible.

1. __ things that you get because of your job which are not in the form of money

2. ___the way in which the job performance of an employee is evaluated in terms of efficiency and

productivity by his or her manager

3. ___anincrease in the fixed amount of money you earn for doing your job

___money paid to an employee whose job the employer has had to bring to an end

___the situation in which the work which is put into something is equaled by what the employee gets
out of it

a s~

Keiic. (Cemectp 5)

Big Fish don't Jump

At the press conference to announce his latest hotel construction project, Hong Kong businessman Alan
Peng was in a particularly good mood.

“I can guarantee”, he told his audience, “that this will be the finest new hotel in downtown Shenzen. And
it will be ready for its first occupants in less than two years”.

Several of the journalists looked up from their notebooks. “Are you serious about that deadline?”” asked
one of them.

“Like I said,”” Alan Peng replied, “I guarantee it.”" Then he paused and roared with laughter.

“T'll tell you what. Ifit's late...., I'll dive into Victoria Harbour.”

The conference broke up with the journalists still laughing at the idea of the millionaire tycoon jumping
into Hong Kong's busiest and most polluted stretch of water.

Twenty months later, Alan Peng didn’t find his joke quite so funny, when his aide, Harry Seling, handed
him an article from one of Hong Kong's business journals:
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BIG FISH DON'T JUMP

Alan Peng runs into problems on mainland China by Nancy Au in Hong Kong

Alan Peng might be a big fish in the small pond of Hong Kong business, but when it
comes to working on mainland China, he is a fish out of water.

At the beginning of last year, Peng boasted that he could build Shenzen's finest luxury
hotel in record time. But after a series of disputes with contractors and botched
negotiations with officials, the hotel looks like being neither Shenzen's finest, nor
ready anywhere near its promised completion date.

A spokesman for Peng’s company, Peng Holdings, claimed that the delays were due to
the intransigence of local planning authorities. However, industry insiders are saying
that Peng’s cost-cutting measures and insensitive management have brought the project
to the brink of standstill.

The news comes at a bad time for Peng Holdings. Rumours have been flying

around the Hong Kong Stock Exchange that Peng's investment in a Shanghai-based
plastics factory has also turned sour and that his company is now desperately short of
liquidity.

So, is there any chance of the Shenzen hotel meeting its two year completion deadline?
When Alan Peng announced the project, he promised that if the hotel was not
completed on time, he would dive into Hong Kong's Victoria Harbour. As his financial
backers will soon find out, when it comes to keep his promises, Alan Peng is a big fish
who just doesn't jump.

“Shall T ask out lawyers to do something about this?”* asked Seling.

“I don't know, Harry,” said Peng. ““A long court case is not going to help us. This is a question of
confidence. It's true that we re not going to meet the deadline on the Shenzen hotel, but we still need to
show people that we mean what we say.”

Peng walked over to the window and looked out across the Hong Kong skyline. Harry Seling watched
his boss and tried to read his thoughts. “Alan”, he said, “you’re not thinking of... Alan listen, you're
fifty-five years old. You're one of the most respected businessmen in this city. Alan please, don't...” But
Alan Peng wasn't listening...

Vocabulary

botched negotiations — negotiations which have failed because they have been badly handed

intransigence — refusal to change an opinion or negotiating position

the brink of standstill — the edge of shopping completely
financial backers — people who have invested money in something

Keiic. (Cemectp 6)

« New product promotion»

ISSUE

Promoting a new product or service can be a very costly exercise, as Slimmers’ Health Club are just
finding out. After a successful launch 6 months ago, the number of regular users has started to drop off.
The three directors are getting worried. Located in the centre of Newtown'’s commercial district, the club
should be well placed to pick up business from busy executives, in need of a workout - either during their
lunch break or after work. In fact, the club has gone to great lengths to provide the right facilities for
this market and a flexible membership scheme. The main competition comes from two other well-
established health centres, but their customers have complained that the equipment is often
oversubscribed and the exercise areas too full. A new club would be well placed to pick up the
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overcapacity. However, it is clear that more needs to be done to bring in the customers - or perhaps to
look for other customers.

Therefore, a team of three advertising consultants have been invited to advise on the different types

of promotional strategies that you could adopt within your budget of £3,000.
AGENDA
1. The problems of Slimmers’ Health Club

B WD

. The role of promotion
. The opportunities provided by promotional tools
. Action plan for Slimmers’ Health Club

Notes to the agenda
1. The problems of Slimmers’ Health Club
The directors present the problems facing the club.
2. The role of promotion
The consultants present the role and benefits of promotion.
3. The opportunities provided by promotional tools
Each participant presents his or her favoured approach.
4. Action plan for Slimmers’ Health Club
The participants agree on an action plan.

Ilpumepwr 6onpocoe ona onpoca:

5 cemecmp

1.

Why monopolies and oligopolies are considered uncompetitive and undesirable? How do they
act in the competitive environment?

2. What is STEEP analysis? Define its categories.
3. How do companies plan for the future?
4. What are benefits/limitations of different companies’ points of view?
5. How big a factor is pay reward systems in motivating workers? Define creative thinking process
techniques of creative management
6 cemecmp
1. Define the process of Project Management.
2. How is it linked to SMART business objectives? Why do projects generally fail?
3. What to do with budget variances? Why is there a difference?
4. How can they - 4 common communicative “channels”, communicate effectively?
5. What factors influence people when they buy any product or service?

Ilpumepvt mem cpynnoswix oucKkyccui:

5 cemecmp

1. Describe the motivator factors.

2. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

3. Speak about different theories and factors that make people satisfied with their work and

motivate them.
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6 cemecmp

What are the ethical issues of the company?

Describe social responsibility issues in an organization.

1. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

N

What is the image of Tod’s? What challenges have they faced entering new markets?

3. Is business-to-business relationship important for doing business? Speak about networking

events.

ok~

customers?

Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding

Ilpumepol munoegvix 3a0anuii 011 KOHMPOJIbHOU pAOOmMbL:

payment linked to performance

competitors

payment for work in the form of additional benefits for senior positions
more efficient for one firm to serve an entire market than for two or three
company earnings before interest and taxes

income that is available to spend or save after paying taxes, household bills and
for food

Stocks/shares given to higher-ranking employees as rewards

products that people do not buy regularly or often

putting a plan into action

better returns for shareholders, maximization of share value

the percentage of customers that stay loyal to the company for the long term
speak, clarify something

strategic objectives that are difficult to achieve

something used to encourage people to work harder, produce more, etc.

make a decision that has the opposite effect

Cemectp 5

1. Match each business term to its definition.
1. Natural monopoly a.
2. Touch base b.
3. Implementation C.
4, Score an own goal d.
5. Reward e.
6. Remuneration f.
7. Incentive g.
8. Stretch goals/targets h.
9. Operating profit i
10.  Customer-retention j

rates
11.  Equity-based awards k
12.  Consumer durables I
13.  Disposable income m.
14.  Increased shareholder n
value

15.  Comparison companies 0.

Cemectp 6

l. Match the words and phrases to their definitions.

1 Comepelled

A The act of ordering and buying the equipment, supply and services
19



2 Deception B  Asa part of the procedure, even if it is of no importance

3 Well-being C  The right amount of time and effort given to your work and to your
personal life, family, interests, etc

4 Generate D  Main goal/objective

5 Bluffing E  Someone who owns shares in a company

6 Vast F  Verylarge

7 Stakeholders G  Misleading somebody

8 Primary purpose H  Create

9 Work-life balance I Health and happiness

10  Box-ticking exercise J Not telling the truth

11  Procurement policies K To be forced

Jenosasa ucpa:

Cemectp 5
Tema 3. ®uHaHCHI OPraHU3AIUA

1 Tema: Building relationships at a conference

2 Konuenuus urpei: Making successful pre-meeting small talk

3 Poan:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 Oxupnaemblii (e) pesyabtat (bI) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

CemecTtp 6
Tema 6. Me:xkayHapoaHOe COTPYIHHYECTBO

1 Tema: Promoting sales abroad

2 Konnenus urpbl: Agreeing on steps to launch a successful marketing campaign abroad

3 Poau:

- An overseas agent;

- A marketing manager;

Discuss plans for advertising the company's new range of up-market coffee machines. The manager and
the agent have various ideas for promoting the sales of these items. Try to agree on a suitable advertising
strategy.

4 Oxunaembrii (e) pesyanrat (b1) Introduce yourself. Present the means of promotion you find the
most suitable. Negotiate the financial contribution of each party. Show interest in what your partner says.

Temamuxka 2pynnoevix u/uiu uHOUGUOYATIbHBIX NPOEKMOB:

I'pynmnoBbie NpoeKThbI:

Cemectp 5:

1. Categories of stocks and shares

2. Successful Company Employee Reward Systems
3. Organization Framework

4, Company Change Management Programs
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Cemectp 6:
1. Shareholders

2. Adoption and Implementation of ABC Accounting Method in Russia or in other countries

3. Socially Responsible Companies

NuauBuaya bHble MPOEKTHI:

Cemectp 5:
1. STEEP Analysis of Global Companies

2. Designs for Cultivating Creative Thinking at work
3. Recent Multinational Mergers /outcomes/
4. Project Management Company Profile

Cemectp 6:
1 Financial planning

2. Microfinance Institutions
3. SWOT Analysis of auditing companies in Russia
Temamuka 3cce:

Cemectp 5:
D¢ddexTuBHOE yIpaBieHue

YpaBieHue 4eI10BEYECKUMH PECYpCaMu
VYrpaBneHue BpeMeHeM

VYnpasieHue 10X01aMu

Menemxment Opranuzanuu

dunaaHcoBEIM MeHeDKMEHT

MeHemKMEHT KOMMEPYECKON IESATENBHOCTH
MeHemKMEHT NPEANPUHUMATEIBCKON AEITEIbHOCTH
VYnpasieHne THHOBAIMOHHBIM OM3HECOM

0. DUHAHCOBBIE JOKYMEHTHI

BOoo~NoOR~WNE

Cemectp 6:
1. Ayaut

2. BeHuypHBIN KanuTamn

3. MexmayHapoTHbIe KOMITAHUH

4. Crapran busnec

5. ®UHAHCOBBIE YCIYyTH

6. Kareropuu akiuii u odnuranuii

7. Maunbiit u cpennuii busnec

8. IlpeumyriecTBa 1 HEAOCTATKU COBPEMEHHOTO OM3HECa
9. buznec Crpareruu

10.  MuHoBaumoHHBIE TeXHOJOTHH B bru3Hece

Temamuka ooxknaooe:

Cemectp 5:
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1. Using the Internet, library and other resources, briefly present which large multinational
corporations seem very powerful at the moment? What sectors are they in? Who are their
competitors?

2. Explain the Global consumer goods industry. How do companies plan for the future?

3. Discuss with your colleagues the following topic ‘Recent Successful Company Employee
Reward System’. What do you think about pay being linked to experience? Should pay be based
more on merit, or experience, or time spent with the company?

4. What are some of the advantages and disadvantages of the given energy sources — nuclear, gas,
solar, coal, wind, wave and oil?

5. ldentify the basic types of corporate cultures. What are some of the possible problems that
cultural differences can lead to? What opportunities can they lead to?

6. What types of non-verbal communication (NVC) can you think of? Why do you think it is
important to be aware of different forms NVC in different cultures?

7. Explain what country branding is? What images and associations do you have of countries like
China, the USA, ltaly, Japan, etc?

8. Define the term microfinance. What financial services do you use? How have they changed with
the development of information technologies?

9. What are the objectives of MBO? Search online using the key term Management by Objectives to
learn more about it.

10. Use your online searching skills to find out more about career opportunities in management
consultancy.

Cemectp 6:

1. Visit www.wackyinventions.com and select three inventions. Then devise your own decision-
making grid to evaluate each invention.

2. Search online using the key term stage-gate process to learn more about this process.

3. Explore www.surveymonkey.com and some related YouTube tutorials. Create a simple online
survey that you can develop further and use in an organization with which you are familiar.

4. Visitthe Institute of Risk Management website at www.theirm.org to find out how the International
Standards can help business managers to approach risk management.

5. Think about managing quality in an organization you know. What are the main issues? Compare
your ideas with the information about quality management standards on the ISO website at
WWW.iS0.0rg

6. Use the terms «online inventory management benefits» in a search engine to find out how this
technique can help a business with which you are familiar.

7. To find out more about financial analysis search for articles on www.businesslink.gov.uk

Explore www.managementteacher.co.uk for a fuller description of SWOT analysis from a management
perspective. Give at least one example of your organization’s internal strengths and weaknesses and any
opportunities and threats you can identify in the external environment.

TunoBasi CTPyKTYpa 3a4eTHOI0 3aJaHUS

Haumenosanue oyenounozo cpeocmea Makcumanwvhoe
Koiuuecmeo 6annos
Bompoc 1. 10
Bompoc 2. 10
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http://www.wackyinventions.com/
http://www.surveymonkey.com/
http://www.theirm.org/
http://www.iso.org/
http://www.businesslink.gov.uk/
http://www.managementteacher.co.uk/

Tect 1. 3
Tecrt 2. 5
Tecrt 3. 5
Tecr 4. 5
TunoBasi CTpyKTypa 3K3aMeHAIIMOHHOT 0 OUJjIeTa
Haumenosanue ouenounozo cpeocmea Maxkcumanvrnoe
Koniuuecmeo 6aninoe
Bompoc 1. 10
Bompoc 2. 10
Keiic 1. 20
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Iloka3aTenu u KPUTECPHUH OHCHUBAHUA TIVIAHUPYEMBIX PE3YyJabTaTOB OCBOCHUS KOMHeTeHIII/Iﬁ H pe3yJabTaToB
OﬁyquHﬂ, IMKaJa OncHUBaHUA

Tabmuua 5
IIxaJya oueHUBaHUA dopmupyembie Nupukarop Kpurepun onennBanus YPpOBEHL 0CBOCHHA
KOMIIeTeHLIMH HOCTHKEHMS KOMIIeTeH M i
KOMIIETeHLIMH
85 -100 «OTJIIHYHO»/ YK-4. Criocoben |YK-4.1. 3HaeT BEPHO U B MOJIHOM 00beMe: IIpoaBuHYTHII
0anjoB «3a4TEHO» OCYILIECTBIISTh BriOupaeT Ha HOPMBI YCTHOH peuH, IPUHSTHIC B
EeI0BYI0 rOCyIapCTBEHHOM rpodeccnoHanbHON cpese
KOMMYHUKAIHIO B [s3bIKe PD 1 'YMeeT BepHO M B MOJHOM 00beMe:
[YCTHOU U MHOCTPaHHOM(-bIX) BHIOUpATH CTHIIb OOLICHUS Ha
MUCbMEHHOU SI3BIKAX rOCYJapCTBEHHOM s3bIKE PD 1
(dopmax Ha KOMMYHHKAaTHBHO MHOCTPAaHHOM SI3bIKE IPUMEHHUTEIBHO K
roCydapCTBEHHOM [IPUCMIIEMBIC CTWJIb U |CUTYallun B3aI/IMOIl€I\/'ICTBI/I$I;
s13p1ke PocculickoifcpencTaa BJIAZIETh UHOCTPAHHBIM SI3BIKOM Ha
Denepanuu u B3aUMOJECHCTBUS B YpPOBHE, HEOOXOAUMO U JOCTATOUHOM IS
MHOCTPAHHOM (BIX)00IIEHNH C AETOBBIMU |00IIEHHUS B IPOPECCHOHATLHON Cpe/ie
SI3BIKE (aX) apTHEpaMHu
YK-4.2. 3HaeT BepHO U B NMOJHOM 00beMe:
Bener nenoByro HOPMBI INCEMEHHOM PEUH, IPHUHATHIC B
MEepencKy Ha pogeccnoHanbHON cpese
rOCyJJapCTBEHHOM 'YMeeT BepHO M B MOJHOM 00beMe:
s13p1ke PO 1 BECTH JIEJIOBYIO IEPETIMCKY Ha
MHOCTPAaHHOM(-BIX) rocyapcTBeHHOM si3bike PO n/mim
MI3bIKaX MHOCTPAHHOM A3BIKE
YK-4.3. 'YMeeT BepHO U B NOJHOM 00beMe:
Vcionp3yeTr quanor  [BiajeTh HOpMaMu 1 MOJIENISIMHA PEYEBOTO
U1 COTPYIHUYECTBA B [IOBEIEHUS IPUMEHHUTEILHO K KOHKPETHOM
COLIMANTLHON H CUTYyalllu aKaJIeMHYECKOTO U
mpoh)eCCHOHANIBHON  [MPO(ECCHOHATILHOIO B3aMMOICHCTBUS;
cdepax BEICTPanBaTh MOHOJIOT, BECTH JHAJIOT U
[TOJTMJIOT C COOJIIOZICHHEM HOPM PEYEBOTO
PTUKETA, APrYMEHTUPOBAHHO OTCTaUBATh
CBOU TO3UIHMH U UACH
70 -84 «xopouo»/ YK-4. Ciocoben |[YK-4.1. 3HaeT ¢ He3HAYMTETbHBIMH IloBbIIEHHBIH
0anj0B «3a4YTEHO» OCYILLIECTBIISTh BriOupaet Ha BaMeYyaHUsSIMM:
TEJIOBYIO rocyJJapCTBEHHOM




KOMMYHHKAIIHIO B
YCTHOU U
MUCbMEHHOU
dhopmax Ha
COCYJapCTBEHHOM
s13p1Ke Poccuiickoi]
Denepanyu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

s13p1Ke PO 1
WHOCTPaHHOM(-BIX)
SI3BIKAX
KOMMYHHKATHBHO
MPUEMJICMbIE CTHIIb
cpencTBa
B3aMOJCHCTBHUS B
OOIIEHUH C JIEJIOBBIMU

HOPMBI YCTHOU peuu, IPUHATHIE B
rpodeccuoHanbHOU cpese

'YMeeT ¢ He3HAYUTEIbHBIMH
3aMeYaHHusIMHU:

BEIOMpATh CTWJIb OOIIICHHS Ha
rOCYIapCTBEHHOM si3bIKE PO 1
MHOCTPAHHOM SI3bIKE€ IPUMEHUTEIBHO K
CUTyalluy B3aUMOACHCTBUS;

Bener nenoByto
MEePenncKy Ha
roCy/1apCTBEHHOM
s13p1ke PO 1
WHOCTPaHHOM(-bIX)
SI3BIKAX

MapTHEpaMu BJIaJICTh UHOCTPAHHBIM SI3BIKOM Ha
YpOBHE, HEOOXOUMO U JOCTATOYHOM JUJISI
001IeHNs B TPOJECCHOHATILHOM cpere

VK-4.2. 3HaeT ¢ He3HAYUTEJILHLIMH

BaMeYaHUSIMH:
HOPMBI ITUCbMEHHOM PEYH, IPHUHSATHIC B
npodecCHOHALHON cpejie

'YMeeT ¢ He3HAYHTEIbHBIMH
BaMeYaHUSIMH:

BECTH JICTIOBYIO MEPEMTUCKY Ha
rOCYIapCTBEHHOM si3bike PD u/wmn
MHOCTPAHHOM SI3bIKE

VK-4.3.

Vcnonp3yer quanor
U711 COTPYTHUYECTBA B
COLIMAJIbHOU U

'YMeeT ¢ He3HAYUTEIbHBIMH
BaMeEYaHUAMM:

BJIaACTb HOpMaMHU U MOJCIIAMHA PEUYCBOT0
MOBECACHUS NTPUMCHUTCIIBHO K KOHerTHOfI

Mpo(heCCHOHANBHON  [CHTYyalluu aKaJIieMHYeCcKOro U
chepax po(heCCUOHAIBHOIO B3aUMO/ICHCTBHUS;
BHICTPauBaTh MOHOJIOT, BECTU JIUAJIOT
[TOJIMJIOT C COOJTFOJIEHUEM HOPM PEUEBOTO
BTHKETa, apryMEHTHPOBAHHO OTCTAUBATH
CBOU TO3UIIMH U UJCH
50-69 «ynoBiaerBopureabHo»/ |YK-4. Cnocoben [YK-4.1. 3HaeT Ha 6a30BOM YPOBHE, C Ba3zoBbiii
0aJJ10B «32YTEHO» OCYILECTBIIATh BriOupaeT Ha omudKamMu:
EeTOBYIO rOCyJJapCTBEHHOM HOPMBI YCTHOM peuH, IPUHSTHIC B
KOMMYHUKaIuIo B fi3bike PD u rpodeccuoHanbHON cpeie
YCTHOM 1 MHOCTPaHHOM(-bIX) 'YMeeT Ha 02a30BOM yPOBHe, C
MUCbMEHHOU SI3BIKAX OIIHOKAMU:
dhopmax Ha KOMMYHHKATHBHO
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rOCyIapCTBEHHOM
s13p1ke Pocculickoi]
Denepauuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

MPUEMIIEMBIC CTHIIb U
cpencTBa
B3alMOJICHCTBUS B
OOIIEHUH C JIEJIOBBIMU

BRIOMPATH CTHIIL OOIIICHUS Ha
rOCYIapCTBEHHOM si3bIkE PO 1
MHOCTPAHHOM SI3bIKE IPUMEHUTEIBHO K
CUTYaIlN! B3aUMOJICHCTBYS;

Bener nenoByro
MEPENUCKY Ha
rOCYJapCTBEHHOM
s13p1ke PO 1
WHOCTPaHHOM(-bIX)
SI3BIKAX

MapTHEpaMH BJIaJICTh UHOCTPAHHBIM SI3BIKOM Ha
YpOBHE, HEOOXOMMO U IOCTATOYHOM JIJIst
001IeHNs B PO ECCHOHATILHOM cpene

YK-4.2. 3HaeT Ha 0a30BOM yYPOBHE, C

omuodKamMu:
HOPMBI INCbMEHHOM PEUH, IPUHATHIC B
rpodeccnonanpHON cpere

'YmeeT Ha 02a30BOM ypOBHe, C
oIMOKaAMU:

BECTH JICIIOBYIO MEPENHCKY Ha
rOCYIapCTBEHHOM si3bike PD u/wmmn
MHOCTPAHHOM SI3bIKE

VK-4.3.

Hcnonp3yeT auanor
711 COTPYTHUYECTBA B
COLIMAJIbHOU U

'YmeeT Ha 02a30BOM ypOBHe, C
omudKamu:

BJa/IeTh HOPMAaMH U MOJIENISIMU PEYEBOTO
[MOBEJCHNS] IPUMEHUTEIHHO K KOHKPETHOM

Mpo(heCCHOHANBHON  [CHTYyalluu aKaJIeMHYeCcKOro U
chepax po(heCCUOHAIBHOI'O B3aUMO/ICHCTBHUS;
BBICTpauBaTh MOHOJIOT, BECTH IUAJIOT U
[TOJIMJIOT C COOJFOJIEHUEM HOPM PEUEBOTO
BTHKETa, apryMEHTHPOBAHHO OTCTauBaTh
CBOM IO3UINH U UJIEU
MeHee 50 «HeynoBjaeTBopuTeabHO»/ [YK-4. Crocoben [YK-4.1. He 3naeT Ha 0a30BOM ypOBHe: Komnerenunu He
0aJL10B «HEe 32a4YTEeHO» OCYILIECTBIISITh Bribupaet Ha HOPMBI YCTHOW peuu, IPUHSTHIE B copmupoBanbl
TEJIOBYIO roCy/1apCTBEHHOM npodecCHOHATLHON cpejie
KOMMYHUKaIUIO B [13bike PD u He ymeeT Ha 6230BOM ypOBHeE:
YCTHOM 1 MHOCTPaHHOM(-bIX) BEIOMpATH CTHIIb OOIIICHHS Ha
[MUCbMEHHOU SI3BIKAX rOCYJapCTBEHHOM si3bIke PD n
(hopmax Ha KOMMYHHKATHBHO MHOCTPAHHOM SI3bIKE MPUMEHUTENBHO K
FOCY/IapCTBEHHOM [[IPUEMJIEMBIE CTHIIb M |CUTyalluX B3aUMOJICHCTBUS;

s13bIKe Poccuiickol|
Denepanuu u

cpeacTaa
B3alMOJICHICTBHUS B
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MHOCTPAHHOM (BIX)
SI3BIKE (aX)

OOILIEHNH C IETOBBIMU

BJIaACTh HHOCTPAHHBIM A3bIKOM Ha

Bener nenosyro
[EPEIUCKY HA
rOCY1apCTBEHHOM
s13p1ke PO 1
WHOCTPaHHOM(-BIX)
SI3BIKAX

MapTHEpaMH ypOBHE, HEOOXOAUMO U JOCTATOUHOM JUJISI
001IeHns B Ipo(ecCuoHaIbHOM cpenie
YK-4.2. He 3HaeT Ha 02a30BOM YpPOBHe:

HOPMBI MMCbMEHHON pedy, IPHUHATHIE B
pogeccnoHanbHOM cpesie

He ymeeT Ha 0230BOM ypOBHe:

BECTH JIEIIOBYIO IIEPEIIUCKY HA
rOCYIapCTBEHHOM si3bike PD u/umn
MHOCTPAHHOM SI3bIKE

YK-4.3.

Hcnonp3yeT auanor
ISt COTpyIHUYECTBA B
COLIMAIBHOU U
rmpodecCHoHaTbHON

chepax

He ymeeT Ha 0230BOM ypOBHe:

BJIaACTb HOpMaMH U MOJACIIAMHA pEUYCBOT0
[OBEJCHUS IIPUMEHUTEIILHO K KOHKPETHOU
CUTYyalllu aKaJeMHYECKOI0 U
po¢eCCHOHANBHOTO B3aUMOACHCTBHYS;
BbBICTPAaMBAaTh MOHOJIOT, BECTHU JUAJIOT U
TIOJIWJIOT € COOMIOZICHUEM HOPM PEYEBOTO
BTHKETa, apr'yMEHTHPOBAHHO OTCTAUBATh
CBOM IO3UIIMU U UJICHU
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